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GM Outsourcing Is 
A Threat To More Jobs 


By Mike Shields, 
President 


EJA VU!! GENERAL MOTORS IS AT IT AGAIN. FROM 

1993 to 1996 General Motors outsourced 1,100 jobs 

from our Oshawa plants. They did this at a time 

when the Company was reporting the greatest prof- 

its in corporate history. This is a true testimony to 
the fact, no margin of profit is ever enough for this Com- 
pany. 

Many of the outsourced jobs surfaced at the Mackie 
Automotive Plant. After much debate with our Local Un- 
ion, it was understood that the Mackie workers Did Not 
Steal Our Jobs, General Motors stole these jobs from our 
membership. After all, what worker would want to per- 
form a job for $8 to $10 an hour when that job was done 
at $20+ an hour. The Mackie workers live in our commu- 
nity and have brothers, sisters, mothers, fathers and friends 
who work in the GM plants and would have welcomed 
the opportunity to work alongside them. 


Here We Go Again 
General Motors have let it be known, 
they intend to resource many of the 


“no margin of profit 


President’s 
PORT 


members of our Local Union 
for the support they showed 
the teachers during their two 
week strike. A number of our 
members did voice their con- 
cern regarding the CAW’s 
support for the teachers. Our 
position is quite clear. We 
have always and will con- 
tinue to support other Un- 
ions in their struggles. What 
makes this fight so impor- 
tant, is this fight is not only about the teachers, it is about 
the future of our children and grandchildren. To put this 
battle against Bill 160 into perspec- 
tive, it was so aptly said that “The 
working conditions of the teach- 


jobs out of the Mackie Plants. This is a is ever enough ers is the learning conditions of 
direct result of the Mackie workers re- for this our children.” 

cently demanding a decent wage 7 There have been a number of fo- 
($15.10 an hour). It is the intention of Company rums throughout Durham Region 


General Motors to direct this work to 

non-union workplaces, as well as any 

other workplaces at poverty level wages. The Mackie work- 
ers will be seeking the support of our total Union. 


Why We Support Our Teachers 
I would like to take this opportunity to thank the many 
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regarding Bill 160 and we are cur- 
rently in the process of setting one 
up for our Union Hall. 


Season’s Greetings 
I want wish all Local 222 members and their families a 
very Happy Holiday Season and all the best in 1998. 
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News & Views 


Tariff Proposal Bears Watching 


By Don Whalen, 
GM Shop Committee Chairperson 


HE CURRENT PLANT POPULATION AT GM STANDS 
at 11,321 production workers; with 130 currently on 
lay-off. The outside seniority date is October 25, 1994. 
Skilled trades population is 1,927 with 43 on lay-off. 
Broken down that is 15 tool & die; 17 machine repair; 
and 11 patternmakers. The combined plant population is 13,248. 

The plant population at Peregrine is 1,081 production 
workers, 412 skilled trades for a combined total of 1,493. 
Peregrine currently has five production workers on lay-off 
and two skilled trades. This month eight skilled trades have 
returned to GM via transfer as have 22 production workers. 

Peregrine has given General Motors the required 60-day 
notice of lay-off for 57 skilled trades, the majority being tool 
& die and MRs. We have been meeting with GM and Per- 
egrine to look at any possible way to delay, reduce, or pre- 
vent these layoffs. National Rep John Graham has also been 
at these meetings. 


Document 12s 

Letters were sent to all members in GM and Peregrine 
with 30 or more years (March 1968) asking, seniority permit- 
ting, do you want to retire sometime in the next year com- 
mencing in April? If so, do you want to go in the first six 
months, the last six months, or any time over the next year. 
Only 92 members applied for the first half and we’re entitled 
to a minimum of 180 (at 30 per month). For the second half 
we have well over the 180. We need to meet with manage- 
ment to work out how the Document 12s will be applied. 


Battery Plant Update 

As I reported in the last issue of The Oshaworker we 
met with Craig Kellogg in Toronto. Since that meeting Oshawa 
Battery Plant management have been working on what they 
felt would be required for both they (the Company) and us 
(the Union) to jointly present to Mr. Kellogg ways that would 
make the Battery Plant more efficient and why they should 
continue to build batteries here in Oshawa. We met the 
entire week prior to our deadline of November 25: these are 
some of the things we’re up against. Management told us the 
Oshawa Battery Plant, compared to other Delphi Battery 
Plants, has the highest cost per unit; produces the lowest 
number of batteries per clock card hour; they say the pro- 
ductivity improvement is stagnant; the direct/indirect labour 
ratio is the poorest; and that all plants are under scrutiny. 

We've definitely got our work cut out for us. By the time 
you read this we hope to have had meetings with the Battery 
Plant members where management can explain what they’re 
asking for, from all Battery Plant members. 


Ongoing Issues 

We are still meeting to resolve many issues, such as the 
dispute on the elimination of the four van driver jobs that 
General Motors outsourced. I did meet with Brother Hargrove 
on this issue and he has said he’ll be meeting with Dean 


GM Shop Committee 
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Munger to try to resolve this. It 
was agreed in negotiations that 
these jobs would remain for the 
life of the agreement. We also 
discussed the summer vacations 
and the fact they’re scheduled 
too early and we want them 
changed to later in July. There 
are also the standards problems 
we're having; the ergonomic 


oI f 
A //, 
problems; plus the increasing [SEER 
problems created by forced job 


rotation. Brother Hargrove is meeting with Dean Munger on 
all these issues, we will continue to argue them here as well. 

The National Ergonomics Rep, Karen Clarke, along with 
John Graham, our National Rep, met with al! the 
committeepeople November 21, to hear their concerns and 
hopefully help us in resolving some of these issues. I’m 
selecting a group of Shop Committee members and commit- 
teepeople to work on these issues as well. 


Tariffs 

On Monday, November 17 the Master Committee met with 
the Big Three conference, (all Master Committees from Ford, 
Chrysler, and GM, and the National Union). At this conference 
a presentation was put on by Brother Sam Gindin (Hargrove’s 
assistant) explaining the possibility of the Federal Government 
removing all tariffs on the import of vehicles and components. 
In my view if this happens we are in major trouble. We were 
given information packages, so I'd like to quote from some of it. 
The question was asked, how bad would it be for Canada if the 
government does remove the import tariffs? The end result of 
this is unclear. There are three main concerns that suggest we 
better watch what we're doing. 

First, if the Japanese companies can bring cars and parts 
in cheaper, this may help them increase their market share 
at the expense of the Big Three. Since the Big Three provide 
so many more jobs per vehicle sold (about four to one) 
encouraging more Japanese sales doesn’t sound like a very 
positive way to deal with Canadian unemployment. 

Second, the issue isn’t just the Japanese companies. South 
Korea, for example, with a domestic market of 1.5 million 
units, is moving towards producing 6 million units. The ex- 
cess is for export, and we don’t want to risk becoming a 
dumping ground for such vehicles. Globally, excess capacity 
by the turn of the century is projected to reach 18 to 22 
million, the equivalent of 75-90 assembly plants. Not a great 
time to initiate a further opening of our own market. 

Third, Canadian auto policy has always been based on 
regulating trade (the tariff is the only lever we have left). 

Continued on page 4 
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Hall Roof Repairs Costly 


By Dave Broadbent, Secretary-Treasurer 


WOULD LIKE TO THANK THOSE OF YOU WHO TOOK 

the time to vote in the Municipal Elections. I was suc- 

cessful in being re-elected as a commissioner to the 

Oshawa Public Utilities for a fifth term. I much appreci- 

ate the support you have given me and I will continue 
to do the best for you. Again, thank you. 

Unfortunately, we have had to put a new roof on our 
Union Hall. The material used when the Hall was built was 
faulty and the Company is no longer in business. As a result 
of this, the repair is costing us well over $100,000. 

At the last membership meeting, someone made a remark 
about our staff at the Hall that I found offensive. Our staff 
work for you, the membership, and at all times have gone 
beyond what is expected of them to do their jobs for us, and 
I take great pride in working with all of them. I will not 
stand for any undue criticism of our staff. 


Secretary- 
Treasurer’s 
EPORT 


The CAW Family Auxiliary 
#27 donated a decorated 
Christmas tree to the Hall. On 
behalf of the Executive and the 
entire membership, Id like to 
thank the Auxiliary and wish 
them all well and continued 
success in 1998. 

Finally, on behalf of my fam- 
ily and myself, we wish you all 
the best for the Christmas 
season. 
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Before we give it up we should have a pretty clear sense of 
the benefits to our industry in doing so. In this case, there 
are no benefits, only costs. I will try to get copies of the 
booklet “Ending the Auto Pact?” It’s where I’ve taken the 
above information from, and it answers many questions. 

A good quote that hits home, from Business Week maga- 
zine, notes “Every (domestic) auto is better than any import 
because it contains features you can’t get on any import — 
schools, crime prevention, roads, bridges, defense, health 
care, social security, and so on.” 

In the very near future there will be a major campaign by 
the CAW urging the Federal Government to get off this. We 
need our membership to be informed on this. Please read all 
the information coming in on this, and help us with the 
campaign by writing your MP and your MPP to voice your 
objection, and let me tell you the Big Three Corporations 
themselves better get considerably more vocal because it 
will affect not only us. 


Student Applications 

Student applications will be available at the Canada Employ- 
ment Centre, 74 Richmond St. West (the former bowling alley) 
in Oshawa, from December 15, 1997 to January 2, 1998. 


Human Rights Representatives/ 
Employment Equity 
Your CAW representatives can be contacted in their respective plants 
to assist you with any questions you might have regarding 
Human Rights issues or complaints already in procedure. 


Truck Plant Representative call: 


644-1411 or pager #1-800-361-6793 — ID #8685 


Car Plant Representative call: 644-1114 
or pager #1-800-361-6793 — ID #1114 


Fab/Peregrine Representative call 
pager #1-800-361-6793 — ID #1869 


Ben 
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COLA Increase 
Effective December 1, the COLA increases by five cents, 
for a total of 41 cents/hour. 


End of Another Year 

It’s hard to believe another year has almost come and gone. It 
was a very challenging year for the labour movement, with all in the 
changes in the labour laws our right wing Provincial Government 
have jammed down our throats. We as a Union have got to remain 
strong and united to fend for not only our members and their 
families, but also for our communities. I want to personally thank 
the Shop Committee members for their support and unity over the 
last year. The hate literature we used to see in our plants has all but 
gone. With the Shop Committee elections coming in the spring I 
hope the unity we’ve seen since ['ve been elected Chairperson 
does not change because of the elections. I’ve always said our 
members are intelligent and can see through more than they’re 
sometimes given credit for. i 

Having said that, I want to take this opportunity to wish 
all our members and their families, active and retired, a very 
Merry Christmas and a happy and safe festive season. 

I look forward to seeing you and representing your con- 
cerns in 1998. Please... take care. 


Chris Smith Christine Thompson Harvey Ross 
Car Plant 


Fab/Peregrine 
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CAW Local 222 Financial Report 


Covering the Month of October, 1997 


Teta) Receini gs cicccxcsccssntesrianeniterteoresarcnsans 
Total EXDGNS6 siccisstisiccacdsamnvninaeen 
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CAW Local 222 
Balance Sheet As At 10/31/97 


ASSETS 

CURRENT ASSETS 

CASH. secceiecaswceistactisinanssiniuatei antici aseaaseuseeirnca eee 42,274.55 
Bank ice teik inti cites ___719,870.86_ 

TOtal Bank 3 csccssscs eters aietetaice voter eee 719,870.86 
DS Pesit’ = AW CU. wasssversimrecnaiamannsensstennsencseiaintennads 39,348.21 
Accounts Receivable ...........cccccccceeccceeeeeeseeteee eee 31,171.70 
Mortgage Receivable siccceiccnscoeiedicscenisaraisinacinencsene 252,384.08 
Dominion of Canada Bonds ................c.cccccesseeseeeeees 12,000.00 
Short Term Investments .............cccccccsecssseesseeeseeeeees 487,971.16 
TOTAL CURRENT ASSETS ..............00cccceeeceeeeeeeeeeee 1,585,020.56 
FIXED ASSETS 

LAG 8 tesiccscdecciea sted edcacausechncverereeeveceiemeyetarsatveseeSiberees 615,195.00 
Bul ditigs sssicscvccccsestnessecnseececceneceeeweeivca niin ccesteeenneeos 2,829,533.00 
EGU PETIA isis dadatandiaussopnsianstcaunaundenpiecteieeeceanha stip: 86,022.02 
Total: Fixed Assets .0......0....0ccccccccccessssseeesssseneeeees 3,530,750.02 
TOTAL ASSETS oi.2.isczidesessccaaaserivesseiyeitcevsacnaactiessaeees 5,115,770.58 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities 00.0.0... ccc cccssssseceeecesseseeeeeeees 1,675,025.20 
UI Payable .............::cccecceeeeeesssssaes 326.19 

UI Payable - Lost Time ............... 2,191.58 

CPP Payable ..........- ee eeeeereeeerseeees 146.16 

CPP Payable - Lost Time ............ 1,093.52 

Income Tax Payable .................... 10,518.03 

Income Tax Payable - Lost Time. 11,019.15 

Receiver General Payable ...............c:cccscesessssesteees 25,294.63 
BEET Paya tsssscsieseticas casiioss ceuestnnsinateenrosioennananaiene 5,315.60 
Union Dues Payable 0.00.0... ee eeeeeeeeeeeeeeeseseasee teens 1,539.04 
Charitable Deductions ................ccccccccceneeneeteceeeeeeeeee 2,511.31 
Due Re:Duplate Council Fund ......... eee reeees 500.00 
Retired Members Fund .............ccccceccsecsssssetseseeeenes 8,067.71 
TOTAL CURRENT LIABILITIES ..............0...0..006 1,718,253.49 
TOTAL LIABILITIES ..0000..... 0c ccccccsssesseeeeceneeteeeeee 1,718,253.49 
EQUITY 

NEF ASSETS 

Prior Years AGUSHMENES 5, .0...95..edasiasvesiacsrcasorvanscsone 3,349.62 
INGE ASSEUS ieeryicicvad vias st vinsesvcrdoviengecnvasssncasneoietsauevestaseuace 3,878,235.17 
EPO csc ccs cecoice icaiecdsictariy aces natn osaanaidonuencuonass — 484,067.70 
TOTAL NET ASSETS. ..00.......ccccccccccsssssseeeeseeeeeeseseeees 3,397,517.09 
VOOT AL, BOUNTY coos eho vcisaslnesetviceedrsnconszenen 3,397,517.09 
LIABILITIES AND EQUITY 0.0.0.2... cccccsscseeersseeeees 5,115,770.58 
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756,322.80 


CAW Local 222 
Income Statement 10/1/97 to 10/31/97 
REVENUE 


INCOME 

Membership Dues ..............:ceseccecesceeeeeeeeenrererenevenees 732,057.18 
Drniti ati OMS vssisysiys dese ss enscecceeenndantcanavesiwan ven vsdsnanneteeranens 780.00 
Oshawa Area Skilled Trades «0.00.0... eeeeseeeseereee 121.97 
SUB. RECCU tS cs cca st pedanectecideniunceateannaneveassaeytvennene 4,698.18 
Greenshield RECOVETIES .............::c:csccseeeteeereeeeeeeees 752.61 
Hall Maintenance ..............00:ccccssseeessssnecesseceseneentaaes 2,533.25 
Staff Wage RECOVETIES ..............cscccssereeeeeeceeteeseeeeeens 1,996.74 
Miscellaneous Collections .............:::ccccccceesessesssrsees 10,490.93 
Osha WORKED sotto li as elec teriveensassetearsnetaacns 6,118.75 
TRU sacle ced sscvicect ese va bees Soves bres Sahat uses tes even cesateseacs 6,400.00 
Soft Drinks and Vending ............cccesseeseecereeesnreneees 423.25 
Telephone WCOnt€ ovccsececisncsnicssacssrveccanecsnesnenssiaien 686.29 
TOTAL REVENUE wiiiiiccivesvccee ce scvessteenesceveeniessstonevess 767,059.15 
TOTAL. REVENUE oasis sescccnsisie.ccduacesncesivccecensetetivenien 767,059.15 
EXPENSE 

OFFICE AND BUILDING 

Employee SALAPIES ..cscciscsvseccssaekssvsuei sedersarsesncontonnencase 64,931.66 
UL EX DENS (5: .ssseciaisrenesetiticeennyesnees 2,387.31 

OPP ER DETISE o ccaceactsceeatsunancaaardssass 922.16 

WCB Expense ............ccssccessereeeeees 8.70 

EHT Expense ..........:seceeseeeeeeeeeee 2,375.86 

Other Benefits ........c ee eeeeeeees ___—i34,134.03 

Employee Benefits and Insurance.................e 39,828.06 
Hall EXPense€s siecss(cestsiiesesssceneatedscsesencieaegicsvsativecsenss 753.31 
INST AN CO ov. 2 Scccsessezeeaveadeacedetees oetiiaexecvapdekenieeeeesauens 1,131.84 
Miscellaneous purchases 23,776.91 
Building Maintenance .............: eee 10,855.00 
Realy TAR GS esnectacianssicaessiarsenrenian tan cuciomaanreniaus 3,227.35 
Soft drinks and vending 448.15 
VE TONNE io oss viy.daaddoerteshnsa tates agp ontnaseteatbecrancains 8,362.77 
Office Supplies and General Expense .................... 13,119.51 
Officers EXPOnSe ...:.ccccisiecsiseceseseveveevserensstcecsanave 1,449.15 
Professional ............:ccccccsssssscessesceeseseessnccesssssestssseaes 4,638.84 
Total Office and Building ..........00.... cee 172,522.55 
ORGANIZATIONAL 

Per Capita - Ont. Fed. of Labour ....... 6,572.42 

Per Capita - Durham Labour Council 1,664.43 

Per Capita - Northumberland Council 41.85 

Per Capita - GM Intra Corp Council .. 1,513.12 

Per Capita - CAW Assessment ........... 434,783.46 

Per Capita - CAW Council ................. 6,638.72. 

Total Per Capita cs e.ci..02ssea Palviisedsncciersdesevrcivecntis 451,214.00 
Lost Time: Wages and Benefits ... 46,912.28 

Lost Time Expenses M&E&H ...... 28,111.86 

Lost Time Expenses - Hotels........ _____-2,912.26 

Lost Time Expenses... cesccecsssessessseeeeseereeees 31,024.12 
Misc. Election COSts ............cccccessscccsssesssncensceeeeeseeees 1,449.51 
ECU Ca GON as dssscsccacsveseeveeteccema deeseeiis iia ieyeecmeie aes 6,168.19 
Investors Grp Trust - Staff Pensions ................0.. 13,933.24 
Oshaworker - Printing................ 28,408.50 

Oshaworker - Postage ................ 10,877.62 

Total Osha worker ..........cccccccccssscssceessesssssesenneeeeees 39,286.12 
Papi ys sis Sacasvssszdbcctivensesaaceisnnenueninasgacnncnnwnneattautans 1,542.33 
RCP ATION 5555555 asad oa ad awenetariceaes cacaraesereteetes 15,110.00 
REPU GS iss 2) cascsssccsccssvsuravannecteoleseseyieesaastassavasaneesaeneins 38.10 
Strike MUNG ccecseesisvscshetiseceeshecssevindoa sivas teaeoeateseedeensaeeas —40,000.00 
Welfare and donations ..........ccccccseeeeee seeteeeseeens 16,957.57 
Skill@d Trade) siccccisisies ciaccedeseeesccesnvasceacionssenssateneccteee 164.79 
Total Organizational o00...00. ccc eetereneees 583,800.25 
TOTAL EXPENSE .................ccccccseeeeeeeeetese essen eee seeaaas 756,322.80 
NET INCOME ies cvccsesecctievscsdietssesnsreusavssc Haseena e 10,736.35 


THE OSHAWORKER 5 


Facts Show That Agreements 


Are Working 


By Wayne Murphy, 
First Vice-President and 


Fab & Battery and Peregrine Area Chairperson 


T IS ALMOST A YEAR SINCE PEREGRINE TOOK OVER 

the North Fabrication Plant. Since then and as a result of 

the agreements reached surrounding the sale of the plant, 

we have seen 604 Document #12’s ($42,500) taken this 

year out of the 1,875 Document #12 Retirement Incen- 
tive opportunities negotiated and agreed. The breakdown is 
526 from production and 78 from the skilled trades. From 
production 171 were from the North Fab. Plant and 355 
from the South Plant Complex. Also, 180 people out of the 
North Fab. Plant who made application to return to GM 
were moved as a result of these Document #12 openings. An 
additional 95 applications to return to GM have been trans- 
ferred back to the South Plant Complex on open requisi- 
tions. This is a total of 275 people who returned to 
production in GM during the first year. Furthermore, 
Peregrine has hired 350 new employees as a result of the 
above. This information definitely supports the fact that the 
agreements reached a year ago are working in everyone’s 
best interest and concerns. 

Peregrine in the past year have removed a number of 
former GM supervision and have replaced them with their 
own. This certainly has not made all the problems disappear, 
as we still have our fair share. However, for the most part, 
we have been able to work through these concerns. Al- 
though some new managers still choose to justify their exist- 
ence creating an “Us and Them” type of working atmos- 
phere. This is contrary to the identified Peregrine philoso- 
phy of the value they place on the workers input and knowl- 
edge of the plant. These growing pains have gone on long 
enough. They bought our collective agreements when they 
purchased the plant and we will continue to reiterate this 
fact until all the slow learners clearly understand. 

The commitments and approval of the $20 million invest- 
ment into the Paint Shop improvements isn’t what was origi- 
nally planned for an entirely new paint facility, but certainly 
iS a positive move in the right direction. This along with the 
plans of new moulding machines and a further $26 million 
investment is where we need to be. 

Presently, the skilled trades representatives are part of on 
going discussions and meetings surrounding Peregrine’s plans 
to reduce a number of skilled trades in each classification. 
This is a result of the Company’s intent to reduce their 
indirect-direct manpower ratio. At the time of writing, pro- 
duction has not been effected. Hopefully any layoffs can be 
avoided by recognizing only those who wish to return to 
GM. 


Orientation For New Hires 

Our fourth session for new member orientation and wel- 
coming new hires to the CAW and our Local Union is sched- 
uled for November 27, with December 4 and 18 being also 


First 
Vice-President’s 
EPORT 


confirmed dates. All new hires 
will be part of this eight hour 
session and will be notified of 
their scheduled date. Once 
again all participants have con- 
sidered the orientation as time 
well spent. They leave with a 
better working knowledge of 
our Union benefits and accom- 
plishments. It is well pre- 
sented by Bruce Roberts from the National Union Education 
Department. 


Benefits for New Hires 

For those who did not see the bulletin concerning ben- 
efits and start times circulated a short time ago by our Fab. 
Plant Committee, this is a duplication of that information. 
® Dental —1st of the thirteenth month 
Vision — Ist of the thirteenth month 
Hearing — Ist of the thirteenth month 
Legal Service — Ist of the thirteenth month 
Drug Plan — Ist of fourth month 
Statutory Holidays — 90 days seniority 
Christmas Vacation — 90 days seniority 
Bereavement — 90 days seniority 
PAA — one year as of June 30 
SPA weeks — one year seniority as of each SPA eligibility 
schedule date, which are Augist 3, 1998 and February 15, 
1999 
® Pay Rate — 85 percent of classification working up to 

nine months 
— 92.5 percent of classification working up to 
i8 months 
— 100 percent full rate after 18 months 


Document No. 67 
(Accumulated Credit Probationary Employee — 
Paragraph (91)(a) of Master Agreement 

During the recent contract negotiations, the parties af- 
firmed their understanding that unless a probationary em- 
ployee is at work on the 90th day of the employee’s accumu- 
lated credited period, such employee must work another day 
within the probationary period to acquire seniority. How- 
ever, if the 90th day of the employee’s accumulated credited 
period falls on a holiday, the employee will be considered as 
having seniority as of the holiday for purposes of holiday pay 
eligibility. 

Since this is the last issue of the year, on behalf of the 
entire committee in District #8 and District #9, we wish 
you all a Merry Christmas and all the best in the New 
Year. 
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Lindsay At The Hall 


Bill 99 Becomes Law 


By Dean Lindsay, 


Service Representative and Recording Secretary, Executive Board 


ESPITE MAJOR OPPOSITION FROM LABOUR UN- 
ions on behalf of working men and women in On- 
tario the Conservatives’ complete rewrite of the 
Workers Compensation Act becomes law on Janu- 
ary 1st, 1998. 

The Workers Compensation Board will now be called the 
Workplace Safety and Insurance Board. 

As a Representative and advocate I have been reviewing 
what and how the new Workplace Safety and Insurance Act 
will affect current and future claims? 

I intend to use this article in future issues, to go through 
the changes in detail section by section, so that you will 
know just what is in this draconian legislation. One extremely 
important change which is now in the Act which was added 
prior to final reading deals with limiting the time to Appeal. 

Presently there is no time limit on appeals of any board 
decision, now under Section 120 (1), for issues dealing with 
return to work you have 30 days to launch an appeal for all 
other issues you have six months. 

What this means is that any adverse Board decision 
made since 1914 must be appealed before June 30, 1998! 

Activists and Representatives do not know how the Board 
intends to deal with the potential astronomical amount of ap- 
peals that are going to launched so that workers will not lose 
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their right to appeal forever. 

Please note if the latter effects 
you, before you contact the Hall 
have your claim number and as 
much documentation as possible 
regarding what you are object- 
ing to. This single change to the 
Act is going to be the most sig- 
nificant in the coming months 
leading up to the deadline. 

For workers without representation this could mean they could 
possibly lose entitlement for injuries or illness as a result of their 
employment, and the Tory Labour Minister said this Bill would 
benefit Workers? 

As I get more information on this section of the Act I will 
report further. 


GM Requesting Doctor’s Notes 
Recently Supervisors at GM have been instructed to ask em- 
ployees to provide a doctors note upon return to work. I am 
getting more frequent calls asking why this is happening?. and 
how to handle it?. If you had an injury or illness outside GM and 
filed for S&A, tell your Supervisor that you have complied with 
Continued on page 8 


Retired And Very Much Alive 


By Gord Vickers, Oshawa Transit Unit Chairperson 


m= og E HAVE 55,000 RETIRED 
f@ members in our National 
Union. The retired members 
have made it known they 
are becoming increasingly 
frustrated with no real voice and vote at 
the National level. The retired members 
spoke at our fifth Constitutional Conven- 
tion of their need to address the issues 
that affect them in retirement. Their reso- 
lutions requested all retired chapters be 
allowed delegates to all conventions and 
Canadian Council with voice and vote. 
This motion submitted by Local 222 was 
defeated after some debate and rhetoric on 
how fair our National office treats our re- 
tired members. I asked the embarrassing 
question to have Brother Hargrove test the 
house to see how many retired delegates 
were present. Seven retired members stood 
before their fellow active brothers and sis- 
ters, of which four were from Local 222. 


As an elected delegate I was disap- 
pointed by the innuendoes made by some 
of our active members towards our re- 
tired members, who I believe deserve 
most of the credit for making our union 
what it is today. Our retired members 
fought so hard in the past to ensure the 
next generations would have rights, never 
dreaming the day would come when they 
themselves would have to fight for the 
rights of retired members. 

I believe we have much to thank them 
for: Pensions, seniority, job security holi- 
days, vacation, COLA, paid benefits, griev- 
ance procedures, raises, etc. We should 
never forget how we got our collective 
agreement. We can all learn a lot by lis- 
tening to our most senior members. 

I call upon the Local and the National 
office to support our retired members in 
their struggle to be recognized to enable 
our retirees to enable them to carry on 
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with their fight for bet- 
ter pensions, benefits. 
I heard someone men- 
tion that the retired 
members are the past 
and don’t represent the 
future. They may have had their day. I 
say to these people, Our retirees are the 
present. They are still alive with bills to 
pay, children to worry about, no matter 
how old the children are, they’re still 
someone’s loved ones. Yes, they some- 
times worry about dying, but they are 
very much alive. 

On behalf of all active members I 
would just simply like to say to our 
members, thank you, we wish you all 
Merry Christmas, Happy New Year and 
continued good health. 
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Bill 99 Is Bad News 


By Terry Spence and Garry Murphy, 


Service Representatives 


HE PROVINCIAL LEGISLATION 
that makes widespread changes 
to Workers’ Compensation, Bill 
99, has now been passed. It will 

be in effect January 1, 1997. 
The new set of laws is being called 
the Workplace Safety and Insurance Act. 
We will publish a portion of this Bill with 
each article until its completion. This is 
definitely bad news for injured workers. 
The following is from the “Corporate 
Communications” branch of the govern- 
ment (so these are their words, not ours). 


Injury And Illness Prevention 
— The change in name indicates a para- 
digm shift for the Board, putting preven- 
tion as our first priority. The Act will 
expand our mandate to include the pro- 
motion of health and safety and the pre- 
vention of workplace injury and diseases. 


This includes responsibility for oversee- 
ing health and safety training and certifi- 
cation, and coordinating the province’s 
network of Safe Workplace Associations, 
Health & Safety Clinics and the Training 
Centre. 

— The WSIB will also coordinate the devel- 
opment and implementation of a com- 
prehensive research program into the 
prevention and compensation of 
workplace injuries and diseases, 


Restoring the Financial 

Viability of the System 

— Benefit levels will be reduced from 90 
percent to 85 percent of pre-injury net 
average earnings. This applies only to 
injuries and diseases that occur on or 
after January 1, 1998. 

— A modified Friedland inflation index- 
ing formula will be adopted for most 
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workers, but full inflation protection 
will be maintained for the most vul- 
nerable — workers who are eligible 
for 100 percent loss of earnings ben- 
efits and surviving spouses. 

— Under the new Act, the Board will set 
aside five percent rather than 10 per- 
cent of the worker's loss of earnings 
benefit to his or her retirement fund. 
The injured worker may elect to con- 
tribute a further five percent. 

— Workers’ benefits for loss of earnings 
will be modified so that they better re- 
flect actual loss of earnings due to the 
injury. 

Continued on page 12 


Bill 99 Becomes Law January Ist, 1998 
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the Plant Rules and Collective Agreement 
when you returned your S&A form to 
the Abilities Management Office. You 
should not have to provide any further 
medical to a Supervisor with no medical 
degree, plus that medical should be con- 
fidential, not to be passed to a Supervisor 
with no control over who may see it. 

What GM is doing is making you abuse 
the health care system in Ontario by re- 
questing frivolous duplicate notes from 
your doctor or making you go to urgent 
care when your illness does not warrant 
immediate medical attention. 

I intend to write letters to every Con- 
servative MPP around this area to see if 
they are serious about health reform and 
abuse. I’m sure they will be prepared to 
take action against GM. 

This practice must be challenged at 
all levels. 


Remembrance Day 

Once again GM showed that they are 
a multinational corporation and unless 
shamed into something will not respect 
the laws and practices of this great coun- 
try we call Canada. 

Originally GM intended to have its 
employees observe the two minutes of 
silence by working quietly so that pro- 
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duction would not be affected? 

Once the press picked up on it and 
the Shop Floor lit up GM reversed their 
policy and agreed to have a complete 
production stoppage. 

When the story went over the news wire 
it was carried right across Canada. I was 
even interviewed live via telephone on CBC 
Newsworld. They could not believe GM's 
insensitivity on such a significant issue. 

On behalf of the Executive Board of 
Local 222, I have sent Letters to GM 
and also to Peregrine which I was told 
did not acknowledge at all any type of 
observance what so ever. 

I know that Plant Chairperson Don 
Whalen immediately sent a letter to GM 
on this issue also. 


These two Corporations owe an ex-. 


planation to not only the active members 
they employ but as equally important the 
retired members, who will never forget. 


Service Representative On-Line 

Recently I went on-line on the World 
Wide Web, I have discovered a fascinat- 
ing world of information. The first thing 
I did was visit the CAW National Union 
home page, I was proud of our Union in 
making available information to all types 
of information and access to the National 


THE OSHAWORKER 


President through e-mail. 

Since being elected to the Service Repre- 
sentative and Recording Secretary positions 
I have received many calls at the Hall and at 
home on not just issues within the Local, 
but on issues that are made at the National 
Level. Whenever Buzz Hargrove makes a 
statement in the press I am sure to receive 
a call. I have always encouraged this and I 
enjoy hearing all perspectives. This is what 
makes our Union strong — all opinions and 
even criticism have a place within our or- 
ganization. 

With the above said I am going to 
give out my e-mail address to offer an- 
other form of communication. As al- 
ways I encourage you to e-mail me with 
any question or concern you may have; 
you can use this also for inquires on 
WCB, S&A or EI issues also. 

Iam committed to reply to all inquires, 
my address is deancaw@idirect .com. 
I look forward to hearing from you. 

In closing I feel one’s level of achieve- 
ment can be measured by their accom- 
plishments and successes. 

Some may refer to these “levels” a 
“pedestals,” I personally refer to them 
as “levels of achievement” which we 
should work towards. 

Until next issue... 


DECEMBER 1997 


™ 


Respect Makes Solutions Possible 


By Russ Martin, 


A.G, Simpson Plant Chairperson 


WICE A WEEK, OVER THE LAST 
few weeks, the Production 
Manager and myself have been 
meeting off-site with the intent 
to understand each other’s 
problems, and with the premise to cor- 
rect them. Should this forum work we 
can put most of our energy in the Plant 
itself, rather than stay on the present 
course, which is a major waste of time 
spent between the parties meeting with 
little respect for each other. 

Most of our time is spent just griev- 
ing. With no respect between the par- 
ties, the grievances just keep growing 
in numbers. When the pile gets too 
big, Head Office in Scarborough come 
in to try and resolve them, then back 
to square one we go. Overtime griev- 
ances, which are plentiful, seem to be 
the ones that the Company will move 
on, but they fail to correct the prob- 
lem. Meanwhile the other problems get 
little attention, and workers feel this. 

If these meetings create discussion 
and results occur, we will start to gain 
a rapport. This will be noticed by the 
foremen and of course the membership. 
The idea is to get this respect at our 
level, then it should flow downhill. 
Together we believe that if problems 
get resolved, maybe we can reach the 
point where we have solutions in ad- 
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The EDGE (Education, Development, 
GM/CAW, Employability) program 
was created to improve the educa- 
tion, skills and employability of Gen- 
eral Motors hourly employees. 


This program provides eligibility for 


humerous courses including: com- 
puter classes, small business 
courses, technical training, college 
and university courses. Some of our 
programs are shift oriented. This is 
an exceptional opportunity to up- 
grade your skills and education. 


For more details, please contact Brian 
Morrison at the EDGE office at 644- 
4918. 


DECEMBER 1997 — 


vance to the concern becoming a prob- 
lem. Sounds impossible but both sides 
have discussed this very possibility. The 
key is in communication. We have only 
just begun and is too early to see 
whether this is possible, but we are 
still meeting, and that’s positive. 

Preparations for negotiations have 
begun, and on November 7 all five 
plants put out a Union survey with re- 
gards to negotiations next year. They 
were collected by December 1 and the 
inplant committees will now get them 
prepared in time for a meeting Decem- 
ber 9 in Cambridge. From there, most 
initial work will be done locally, but 
the survey will give each local commit- 
tee an idea as to the issues by impor- 
tance, in the other four plants. 

A United Way Campaign is underway 
in our plant, a dunk tank started it off 
on December 1. At the time of writing 
this article we had a good number of 
bodies, volunteers we should call them. 
Who took the most dunks? Bets on this 
probably weren’t necessary. The Com- 
pany also coupled the fund drive with 
a celebration for attaining QS9000, T- 
shirts and lunch were provided. 

On December 6, all management and 
Union reps will be off site on a supervi- 
sor and steward workshop, an educa- 
tional of which we’re not sure what to 
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Montreal Massacre 


The Fourth Annual Candlelight Vigil 
of the Montreal Massacre will be beld on 
Saturday, December 6 at our Local Onion Aiall. 


Your Women’s Committee works very hard every year 
to make this important commemorative event a success. 


The Time: 5:00 p.m. 
The Date: Saturday, Dec. 6, 1997 
The Place: Local 222 CAW Union Hall, 1425 Phillip Murray Ave. 
The Issue: Violence Against Women 


Please mark it on your calendar and plan to attend! 
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expect, but the course 
outline looked rather 
good. 

By now the Com- 
pany has sent another 
10 workers to the 
streets, unemployment line, or should 
we say the pile, the way the job market 
seems. The waste we all see day in and 
out, all by continued mismanagement. 

We saw the mistakes made by man- 
agement in the January 97 lay-offs, it took 
them till summer to realize the error. The 
Company then recalled all those laid off 
until August 22. These recent layoffs are 
different from earlier in the year as a 
couple of contracts ran out, while Janu- 
ary’s Was just a numbers game. But pres- 
ently we watch the daily scramble for 
manpower. This latest one appears again 
to be just that, a numbers game, in a 
show for the head office. 

There will be a newsletter from all 
the AG Plants, and should be out around 
the same time as this issue. And as this 
will be the last issue prior to the Christ- 
mas holidays, the Plant Committee 
hopes that everyone and their families 
have a great holiday. 


Duplate Diary 


Working Together To Resolve Issues 


By Mike McCarthy, 


PPG-Duplate Plant Chairperson 


REETINGS: 

Sorry I missed the column 
last month as I was on vaca- 
tion. The moose are safe for 
another year. We've been hav- 

ing lots of fun in the plant lately with 
management. There was a special meet- 
ing called on October 5 to deal with some 
of the issues the folks in the plant have 
been having trouble with lately. There 
was a motion from the floor to stop em- 
ployee involvement until these issues 
were resolved. Also at the meeting the 
Committee was directed to write a letter 
to Pittsburgh telling them the problems 
in our plant. This was done and the 
committeepersons got it around to as 
many people as possible to read. 

Tony Acchio came to the plant to 
show his replacement around the plant 
and I requested a meeting to talk to 
him. I hand delivered the letter to him 
and we had a long talk on the prob- 
lems in the plant. One of the issues 
was the loss of the Toyota Bonding 
operation to another plant PPG is open- 
ing near the Toyota plant in Cambridge. 
This move was justified because of the 
frequency of deliveries required by 
Toyota. This may be true but it doesn’t 
make it any easier to swallow. 

Some of the other problems were 
shift trades which should be resolved 
by the next unit meeting. The Commit- 
tee is always being forced to sign griev- 
ances that cause unnecessary delays in 
the dispute resolution. Supervisors are 
also doing hourly rated work.. We may 
have to resolve this on our own. If your 
supervisor is doing hourly rated work 
stop and call your committeeperson 
then maybe this practice will stop. 

There were numerous issues in the 
skilled trades department and it seems as 
if these have been resolved. There were 
almost 10 outstanding grievances on sub- 
contracting issues alone. As I write this I 
am pleased to say that almost all of these 
have been resolved. Also there were nu- 
merous problems with sickness and acci- 
dent benefits. I cannot reiterate the im- 
portance of filling out your S&A forms 
properly. Many of the problems arise from 
the doctors being too vague and this re- 
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quires further information and a delay to 

your claim. 

Also the general rule of thumb is that 
your Doctor is able to put you off work 
for six weeks before you need a supple- 
mental form filled out. He should put 
you off for the maximum and if you feel 
better go see the doctor and return to 
work sooner. At $25 a form this will also 
save you some money. Some doctors put 
down three to six weeks and you can 
guess which choice Aetna will make and 
this means more forms. The criteria for 
the S&A to be paid are: 

1) A medically recognized diagnosis. 
2) A comprehensive list of disabling symp- 
toms consistent with the diagnosis. 

3) Medical treatment appropriate for 
the severity of the conditions as well 
as referrals to Specialists. 

4) Limitations and restrictions imposed 
by the condition, such that the ces- 
sation of work is reasonable. 

5) Objective medical evidence that 
lends proof to a disabling illness. 

If your Doctor fills out the forms 
properly there may not be a problem 
but I can’t promise that. I have never 
had so many S&A appeals lately because 
Aetna is getting so picky. 

Well the school teachers have just 
returned to work and it looks like Bill 
160 will pass through the Legislature. 
We still need to help the teachers in 
their fight against this draconian bill 
that puts the power to decide how edu- 
cation is to be run all over the Province 
into the hands of the Cabinet in Queen’s 
Park. I don’t know about you but I feel 
my son’s teacher works very hard for 
all her children and this Bill is only to 
cut jobs and increase class sizes. 

Also this coming January there will be 
a change in the Workers Compensation. 
This bill is another one of Mike Harris’s 
changes. This will reduce the benefit level 
from 90 percent to 85 percent of net 
wages. It will also reduce inflation pro- 
tection for the 185,000 permanently disa- 
bled that are receiving benefits now. They 
also intend to eliminate compensation for 
chronic stress and probably limit com- 
pensation for chronic pain. Also there 
are new rules changing time limits for 


_ THE OSHAWORKER 


PPG-Duplate 
Plant 
Chairperson’s 
EPORT 


appealing Board deci- 
sions. Under the new 
law, workers and em- 
ployers will have only 
six months to appeal 
most Board decisions. 
In the case of decisions regarding return 
to work or labour market re-entry, the 
appeal procedure will be even shorter: 
just 30 days. If you have some questions 
call me at the office. 

Also the company is telling us there 
will be limited production on the two 
days before the Christmas shutdown. If 
anyone wants these two days off they 
will be granted as vacation or a LOA. 
This will screw up your EI as there are 
waiting period earnings and it will not be 
much good to file for EI. If you have a 
week or two of vacation left to take as a 
day at a time this may be an opportunity 
to use up some of those days and take 
the other ones at a later date. 

The retirees’ club is having a meeting 
and a Christmas Pot-Luck lunch on De- 
cember 8 at the Connaught Park Club- 
house. This event was the biggest event 
of the year last year and I hope everyone 
can attend. I have heard that a few of the 
folks have gone to the Casino Rama and 
the Niagara casino and made out like 
gangbusters. These trips to the casinos 
have been well attended. I understand 
that the pensions are not high enough 
and the retiree’s have to supplement their 
incomes with their gambling winnings. I 
got heck from Sharon Ritchie for my last 
article. I stated that the meetings were 
on the first Monday of the month when 
in fact they are on the second Monday. 
The memberships for the new year will 
be available at this meeting and these 
cover the retirees and their spouses. If 
you have any questions you can contact 
Sharon Ritchie at 433-2009. 

As this is the last column before 
Christmas I would like to take the op- 
portunity on behalf of myself and the 
Bargaining Committee to wish every- 
one a safe and Merry Christmas and a 
Happy New Year. 


DECEMBER 1997 


Agreement Sets Pay Precedent 


By Shane Luxton, 
Lear Unit Chairperson 


HE UNION HAS ATTEMPTED 
to obtain vacation accrual on 
our vacation pay bonus, and ad- 
ditional paid time off. Some in- 
dividuals were inquiring about 
redress. As was discussed at the meet- 
ing our first and primary concern is to 
win the grievance and begin to have 
our vacation pay increase here forward. 

We presently already have better va- 
cation language than the Big Three. (We 
get a percentage of earnings as opposed 
to straight weeks pay.) 

We also just recently won the griev- 
ance concerming new bargaining unit 
members. The Company knows how 
large an issue this grievance was and 
had their propaganda machines in high 
gear. We cannot allow ourselves to be 
caught up in this superficial Company BS. 

We warned the Company that if any 
of these individuals were allowed to do 
bargaining work for forty days they 
would become bargaining unit employ- 
ees. AS with many members in the past 
the Union had to grieve to have these 
individuals made whole. If we were to 
allow the Company to have gotten away 
with this we could all kiss our doubles, 
wages and benefits good bye. 

This is a ways and means of corpora- 
tions usurping our negotiated financial 
packages. No containment person 
should do work which has historically 
been performed by the bargaining unit. 

When issues like this arise and ru- 
mours are rampant simply ask your rep. 
If their response is that they don’t know 
or are not involved, that is not good 
enough. Information is there for those 
that seek it. Rumours must be squashed 
and all reps must be accountable. 

1. The employees are all placed on the 
bottom of the seniority list with start 
dates of March 10 and 11, twenty 
days retroactive from the date of 
the grievance, April 7, 1997. 

2. Individuals were hired strictly by 
seniority. 

3. Only four Individuals were brought in. 

Year after year a small handful of 
individuals gobble up this Company BS 
and run with it. Some never learn. 

The issue of having permanently re- 
stricted individuals in the facility with- 
out being posted is also being ad- 
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dressed. At present seven of nine per- 
manently restricted individuals have 
been placed on jobs. 

As of today, the Lear Whitby Bar- 
gaining Unit has achieved another prec- 
edent setting financial gain. 

As many former reps can tell you the 
vacation accrual issue was never any- 
thing more than a long shot in the past. 
This year the Bargaining Committee 
agreed to take a serious run at the issue 
using grievances, plant letters and a few 
subtle “threats.” We have now finally 


“the vacation accrual issue 
was never anything more 
than a long shot in the past” 


closed out an agreement with the Com- 

pany for the future but were even suc- 

cessful in getting redress which 
amounts to approximately $65,000 to 
$70,000 for the 1995-1996 year alone. 

The breakdown will be as follows: 

1. Full redress for the present vaca- 
tion year. Which would see your 
vacation accrual at the end of this 
year rise from approximately $150 
for a one year employee to $500 for 
a 10 year employee. 

2. Full redress for vacation year 1996- 
1997. Which would work out to ap- 
proximately the same amount. This 
will be seen on this weeks cheque 
in the form of an adjustment. 

3. Vacation year 1995-1996 at a rate of 
$45 per week vacation which is ap- 
proximately $90 for a one year em- 
ployee, to $180 for an individual 
with four weeks. This the Company 
has agreed to tax at 20 percent. 

As always there will be a handful of 
pessimists or nay sayers but the over- 
whelming majority will see it for what 
it is — another huge gain. 

When the Committee set out and de- 
cided to take this fight on we were well 
aware that if we went to arbitration this 
whole case could very possibly be lost 
with the Company crying “Estoppel.” 
Which in layman’s terms is more or less 
past practice (over 11 years) and if an 
objection is not raised it is considered to 
be true. We knew that the only way to 
win it was through propaganda letters 
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and verbal campaigns on the floor to pres- 
sure the Company. Realistically we 
thought to win this would be nothing 
short of a Godsend. Knowing the whole 
case could be lost in arbitration where 
rhetoric , threats and BS, just doesn’t seem 
to get the job done we set a goal of 
getting the Company to begin paying 
from this point forward. (Which is quite 
frequently an arbitrators ruling.) 

When we were able to achieve top 
up for this year, full redress for last 
year and $45 per week for 1995-1996 
we were overjoyed. This is a tremen- 
dous settlement which most impor- 
tantly is not a one shot deal. Meaning 

this is roughly a $500 per year settlement 
for us from today till the day we retire. 

As a result of Dave MacDonald's letter, 
we now have a meeting with Mutual 
scheduled for December 11, 1997 to ad- 
dress all issues. A meeting with all the 
Lear plant committees has also been 
scheduled for December 10, 1997 to dis- 
cuss the point system and other issues. 
As of November 15 we have just settled 
another benefits issue which will see 40 
individuals receiving cheques totalling 
$4,600 with only 11 owing a total of 
approximately $1,000 in overpayments. 
We cannot stress too strongly to always 
have a representative present when deal- 
ing with management benefit reps. 

I would like to send my personal con- 
dolences to the family and friends of Dean 
Ferenc who passed away suddenly on 
September 22, 1997. Dean was hired on 
September 11, 1989 and worked for many 
years in my area of representation as a 
steward. I recall many conversations with 
Dean concerning layoff rumours as he 
was on the bottom of the seniority list 
for some time as well as being one of the 
youngest guys in the plant. Dean had a 
good sense of humour and a passion for 
the blues. His laugh and those cut off t- 
shirts are indelibly imprinted in our 
memories. 

In closing I would like to wish every- 
one and their families a safe and happy 
holiday. In this time of year of extras and 
excess please remember those with a lit- 
tle less. 
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Long Term And Chronic Care Benefits 


By Don Thompson and Doug Crough, 
Alternate Service Representatives 


E HAVE RECEIVED MANY 
phone calls regarding Long 
Term Care Expense and 
Chronic Care Benefits for 
General Motors employees. 
The following is a description of such 
benefits: 

(a) Company Arrangements 

The Company shall continue its ar- 
rangements to make available, the sup- 
plementary coverage for Long Term Care 
Expense and Chronic Care Benefits as 
set forth in this Section as follows: 

(b) Description of Long Term 
Care Expense Benefits 

(1) Benefits will be provided for the pa- 
tient co-payment expense for each day a 
covered person resides in a Long Term Care 
Facility, as an approved resident as deter- 
mined by the Placement Coordination Of 
fice under the Long Term Care Statutes Law 
Amendment Act 1993 Gill 101). 

(2) The benefit payment under such 
coverage for the patient co-payment ex- 
pense in an approved Long Term Facil- 
ity, shall be the difference between the 
daily allowance paid to the Long Term 
Care Facility by the Province of Ontario 
in a standard ward and the daily charge 
up to the semi-private rate if such accom- 
modation is occupied, as approved by 
the Province of Ontario and in effect dur- 
ing the term of the Collective Agreement. 

(@) Benefits shall be provided upon 
submission of proof satisfactory to the 
insurer that a covered person has been 
approved through the Placement Coor- 


BillIs Ba d News 
ervice Representatives’ Report 
at an nienlromipages 


— Under the new Act, the Board will 
have a stronger ability to collect debts 
owed by empioyers to ensure that ali 
employers pay their fair share. 


EI Benefits 

Always remember, when you are serv- 
ing an EI waiting period while on S&A 
benefits, keep a copy of your S&A form 
as it serves as a medical for EI. 

We'd like to wish everyone a very 
Merry Christmas and a Happy New 
‘Year. 
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dination Office and a payment of an 
allowance for such care was made on 
behalf of such person by the Province 
of Ontario for each such day for which 
benefits under the program are claimed. 

(c) Description of Chronic Care 
Benefits 

Chronic Care Benefits will be payable, 
for the patient’s expense in a public chronic 
hospital or chronic wing facility of a public 
general hospital. The benefit amount pay- 
able shall be the chronic care co-payment 
charge plus the difference in cost between 
standard ward charge and the cost of semi- 
private accommodation, provided that all 
applicable provincial or federal government 
assistance is applied for. 

Semi-Private Hospital Accommo- 
dation Benefits 

(a) The Company shall continue its 
arrangements to make available, the 
supplementary coverage for Semi-Pri- 
vate Hospital Accommodation Benefits 
as set forth in this Section as follows: 

(b) Enrollment Classifications 

Semi-Private Hospital Accommoda- 
tion Benefit coverage for an eligible 
employee, retired employee or surviv- 
ing spouse shall include coverage for 
eligible dependents as defined in Sec- 
tion 1(c) of this Article. 

(c) Description of Benefits 

Semi-Private Hospital Accommodation 
Benefit will be payable, subject to the con- 
ditions herein, if any covered person, while 
Semi-Private Hospital Accommodation Cov- 
erage is in effect with respect to such cov- 
ered person, incurs Covered Semi-Private 
Hospital Accommodation Expense. 

(d) Definitions (as used herein) 

CL) “covered person” means the elli- 
gible employee, retired employee, eli- 
gible surviving employee and their eli- 
gible dependents. 

(s) “covered semi-private hospital 
accommodation expense” means the 
charges incurred for semi-private hos- 
pital accommodation in accordance 
with subsection (e) herein. 

(e) Benefits 

The covered person may obtain Semi- 
Private Hospital Accommodation Benefits 
that the hospital shall have agreed to fur- 
nish covered persons in accordance with 
the following reimbursement arrangement: 
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(1) Reimbursement for the difference in 
cost between standard ward charges and 
the cost of semi-private accommodation in 
a public general hospital when the stand- 
ard ward charges are paid by any Provincial 
Government Health Pian of the Province in 
which the patient is a resident and when 
the patient is occupying, or has occupied 
an active treatment bed. 

(2) Reimbursement for the difference in 
cost between standard ward charges and 
the cost of semi-private accommodation in 
a convalescent or rehabilitation hospital or 
a convalescent or rehabilitation wing in a 
public general hospital when the standard 
ward charges are paid by any Provincial 
Government Health Plan of the Province in 
which the patient is a resident and when 
the patient is occupying or has occupied a 
convalescent or rehabilitation bed. 

(i) Limitations 

(1) No benefit shall apply to semi-pri- 
vate accommodation in a long term care 
facility, TB Sanitarium or mental hospital. 

(2) Payment of benefits is contingent 
upon the Provincial Health Insurance 
Plan in the Province in which the pa- 
tient resides accepting or agreeing to 
pay the ward of standards rate. 

@G) Reimbursement shall not be made 
in respect to any eligible expense unless 
a claim is filed as required by the Carrier. 

(g) Exclusions 

Covered semi-private hospital accom- 
modation benefit does not include and 
no benefit is payable for: 

(1) semi-private hospital accommo- 
dation where the covered person is not 
occupying an active treatment bed, a 
rehabilitation or convalescent bed, ora 
chronic care bed. 

(2) charges for completion of any 
insurance forms. 

(3) charges for semi-private hospital 
accommodation where such benefits are 
provided for the covered person without 
cost by compliance with laws or regula- 
tions enacted by any federal, provincial, 
municipal or other governmental body. 
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Labour Board Complaint Heard 


By Tony Leah, 
Skilled Trades Chairperson 


N NOVEMBER 17 THE ONT- 
ario Labour Relations Board 
held a consultation hearing on 
the complaint filed by Peter 
Shannon. This complaint asked 
the Labour Board to eliminate the Let- 
ter of Interpretation negotiated by the 
Union and signed on Dec. 16, 1993, 
This letter provides laid-off trades work- 
ing on production the right to use their 
Oshawa hire date to keep them at work 
if there is a reduction. 

The Union was represented by a law- 
yer from the CAW Legal Department. I 
assisted him, along with National Rep 
John Graham, and Brian King. 

The Union argued that the Letter of 
Interpretation was consistent with the 
original commitment to Scarborough 
Van Plant workers — that they would 
get jobs in Oshawa and a seniority date 
of October 15, 1990 — but they would 
not be able to displace workers hired 
in Oshawa before that date. We also 
pointed out that the Letter was negoti- 
ated and signed by the proper officials, 
including the Plant Chairperson and rep- 
resentative of the National Union. In 
addition it was distributed to the Shop 
committee of the day and approved. 

At the time of writing, we have not 
received the decision of the Board in 
this case. 


Arbitrations 

The Master Skilled Trades Commit- 
tee is continuing to address GM viola- 
tions of our new contracting language 
(Appendix “R”). Part of our strategy is 
to identify key issues that cannot be 
resolved, prepare the best possible 
cases, and take them to arbitration to 
get rulings that are binding on the com- 
pany. A number of cases are headed to 
arbitration in Oshawa, St. Catharines, 
and Ste. Thérése. 

The first case to reach arbitration is 
in Ste. Thérése, and it began on No- 
vember 7. Malcolm Slater and I were 
there on behalf of the master Skilled 
Trades Bargaining Committee, along 
with Mark Desjardins and Randy Regier 
from Local 1973 (Windsor) and Jean- 
Pierre Daubois from Local 1163 (Ste. 
Thérése). The Union is represented in 
this case by National Skilled Trades Di- 
rector John Bettes. The arbitration is 
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being conducted in French and Eng- 
lish, with simultaneous translation. 

Unfortunately, due to delaying tac- 
tics by the Company, this arbitration 
has not been concluded yet, and we 
are waiting for further dates. The Com- 
pany delayed the start of the arbitra- 
tion for several hours on November 7 
when they said at the scheduled start 
time that they had just discovered that 
the local management had given them 
inaccurate information and they needed 
to correct it! 

The case involves the installation of 
a lubrication system, involving about 
1,100 hours of pipefitter work. The 
Union presented evidence that Local 
1163 pipefitters had installed almost 
identical systems in the plant in the 
past, and that they had over 2,500 hours 
available during the period of this con- 
tract when they were not offered over- 
time. The Union also showed that the 
pipefitters had turned down less than 
10 percent of offered overtime. This 
will be a very interesting and impor- 
tant case to skilled trades. 


November 11 

As a result of Union and public pres- 
sure, GM backed down and agreed to 
stop production for two minutes at 11 
a.m. on November 11, in honour of 
our war dead. Dean Lindsay played a 
major role in putting the spotlight of 
media attention on GM, over their 
policy of “two minutes of silence, with- 
out disruption of production.” Plant 
Chairperson Don Whalen, on behalf of 
the Shop Committee, also urged GM to 
reconsider. It’s good to know that some- 
times we can still embarrass GM into 
doing the right thing! 


Peregrine Layoffs 

On November 4 we were given notice 
by Peregrine of their intention to lay off 
57 skilled trades effective January 1, 1998. 
The layoff would include 26 Tool and 
Diemakers, 21 Machine Repair, five Elec- 
tricians, four Pipefitters and one Mechani- 
cal Designer. The five electricians, seven 
of the MRs and five of the Tool & 
Diemakers are new hires, with no GM 
seniority rights. The rest do have flow 
rights to GM and could bump into GM 
depending on their seniority. 
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The exact number 
of GM layoffs as a re- 
sult of bumping is not 
clear yet, and could 
be reduced by Docu- 
ment 12 retirements 
or requisitions. In addition, Peregrine 
management indicated they were con- 
sidering further reductions for Febru- 
ary 1, 1998. They indicated these ac- 
tions are being taken because of the 
reduced amount of work currently in 
the North Plant, due to loss of produc- 
tion allocation announced by GM more 
than a year ago. 


Union’s Position 

All the Union reps at the meeting told 
Peregrine that the cuts they were pro- 
posing go too far and too fast. We ex- 
pressed serious concerns about Per- 
egrine’s ability to achieve quality and up- 
time targets, with such a drastic reduc- 
tion in the number of tradespeople. 

We know there are workable alter- 
natives that should be explored, includ- 
ing inverse layoffs, accelerated Docu- 
ment 12s and a more gradual approach, 
and we urged Peregrine to meet with 
us to discuss those alternatives, We have 
already contact the National Union, and 
they have committed to arrange meet- 
ings with Peregrine management at the 
highest levels to try to stop, delay or 
reduce these layoffs. 

We also put Peregrine management 
on notice that they cannot lay off trades 
and then outsource any of their work. 
They said they understood this obliga- 
tion under Appendix “R” of the Master 
Agreement, and did not intend to vio- 
late it. 

We will be making every effort to 
find solutions for these problems with- 
out such severe layoffs of skilled trades. 


Christmas Greetings 

As this is the last issue of The Osha- 
worker before the Christmas shut- 
down, I want to wish all of you and 
your families a joyous, safe and healthy 
ane and best wishes for the New 
Year. 
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Battery Plant Recovery Planning _ 


By Larry Conboy, 


District #8 Committeeperson 


E HAD OUR FIRST FORMAL 
meeting with Management 
over the Battery Plant recov- 
ery plan on November 18, 
1997. This meeting was to 
take place in Toronto with Craig 
Kellogg, from Delphi Battery Division. 
However, the meeting was pushed back 
a week, so we decided to meet locally 
with Divisional Labour Relations. 

Management at this time presented us 
with a first draft proposal on their ideas 
for a recovery plan. As a result of our in- 
plant meetings with the membership, we 
presented Management with a list of is- 
sues that we felt would have to be ad- 
dressed, if they were serious about sav- 
ing this operation in Oshawa. Manage- 
ment still has to respond to our list of 
ideas for the recovery plan. 

Also, at this meeting, Management 
rolled out an extensive proposal cover- 
ing most areas of the business. We re- 
viewed it with them and both sides 
exchanged recommendations before 
breaking to go over the material sepa- 
rately. We will be sharing these pro- 
posals with everyone in the plant by 


having meetings similar to the last set 
that were held. There will be some dif- 
ficult issues to deal with so we will 
need everyone involved as we move 
forward. 


South Stamping 

As I wrote in my last article, I was 
reserving my judgement on our new 
plant manager until I had more deal- 
ings with her. Since then, I have had 
some issues with her that are indeed 
troubling. The following are some 
newly created problems that have de- 
veloped. 

1. Two man parts going to one man 
and a memo that talks about the 
Union buying into this. 

2. A ridiculous memo about newspa- 
pers in the plant. 

3. Problems with our established job 
posting agreements, and Saturdays 
being scheduled that should be left 
voluntary. 

I have scheduled a meeting with her 
to resolve these issues and would cau- 
tion our members that when Manage- 
ment put out memos stating that your in- 
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plant reps. agree with 
any of Management’s 
proposed changes, that 
it is most likely total BS. 
South Stamping Man- 
agement should realize 
that they have an excellent workforce 
and to cause this new workplace turbu- 
lence will be met with resistance from 
the shop floor. 


Tri-Link/Control Arms 

As I reported last article, we were 
waiting for news on the strut and cock 
pit jobs that we bid on. There is no 
news on the strut as of yet, but the 
cock pit target price came in far lower 
than what Delphi Chassis had bid. They 
now have to crunch some numbers and 
try again. We have to just wait and see. 


In Closing: 

In closing I would like to again wish 
all of those retiring in the New Year, as 
well as all of you, a Merry Christmas 
and all the best in the New Year. 


District #4 Update 


Sabotage? 


By Jim Hoy, District #4 Committeeperson 


Y NOW PROBABLY EVERYONE 
has heard about the work re- 
fusals on the door line in De- 
partment 94. For those of you 
who have not heard about this 
issue, it is about the workers on the door 
line concerned about their safety. There 
were several doors falling off the AGV 
carriers. This is still a very serious and 
dangerous matter. The Company, how- 
ever, has a very different opinion on these 
work refusals. They really went overboard 
in this case. First thing they did was disci- 
pline all the workers that refused to work. 
In another case, a UR spare man had a 
door fall off, which narrowly missed him. 
This employee never even called a work 
refusal and guess how the Company re- 
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sponded to this. They decided to honour 
him with a one week suspension, imag- 
ine that! Does this sound like the same 
Company that we hear preaching all the 
time about how safe they want to make 
our work environment? I don’t think so. 

The plot thickens. The Company de- 
cided to pay an outside firm to install 
seven cameras to spy on our member- 
ship. After the cameras were noticed by 
one of our members, the Company re- 
moved the cameras. When Brother Ron 
Carlyle questioned Management about the 
cameras, the Company stated they sus- 
pected the reason for the doors falling 
off was sabotage and that they were try- 
ing to catch somebody unlatching the 
doors. The cameras were up for several 
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weeks and guess what, 
doors were still falling. 
Is it sabotage? No, I 
don’t think so. It is arrogance and stupid- 
ity on the Company’s part. Otherwise 
they would have had one of our mem- 
bers discharged long before now. 

To sum up the cost of all of this, the 
Company first of all had approximately 
one and one-halfhours of downtime over 
the work refusals. Then they paid three 
workers for several weeks to install tie 
straps in an attempt to prevent the doors 
from falling. Then came the huge amount 
of money they spent to set up the sur- 
veillance cameras. This adds up to thou- 
sands and thousands of dollars. Now if 

Continued on page 15 
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Sabotage? 


the Company was serious about safety, 
they could save themselves all this cash 
by simply listening to our Health and 
Safety Rep. Paul Goggan. Paul suggested 
a special pin that could be installed on all 
800 AGV latches for the small sum of 
$500. Now after all of this, it makes me 
sick to hear any member of Management 
in Department 94 say they are concerned 
about our membership’s safety. 


Damaged And Stolen Vehicles: 

The entire Shop Committee had a 
meeting that we requested with the Com- 
pany about the vandalism and the auto 
thefts in our parking lots. The Union re- 
quested more lighting and more surveil- 
lance from the Company and Pinkerton 
Guards, We also suggested several other 
security measures that could be put in 
place. The thefts have slowed down a 
bit. However, with all the increased 
amount of Pinkerton staff in the past few 
years, one should be able to feel confi- 
dent that their vehicle will still be in the 
parking lot when their shift ends. Maybe 
the Company should get a hold of the 
managers in Department 94 and get their 
surveillance cameras set up in the park- 
ing lots instead of spying on our inno- 
cent, hard working membership. 


Cash Machines: 

Some members in the Paint Shop mis- 
takenly thought that I had the cash ma- 
chine removed from the Paint Shop Caf- 
eteria and placed in Hardware. The truth 
of the matter is the cash machine in the 
Paint Cafeteria was costing the Credit 
Union too much to run, so they decided 
to remove it. The Union Reps. in Hard- 
ware have been working on getting a 
cash machine in the Hardware area for 
several years now. They were supposed 
to get one a long time ago. The people in 
the Credit Union figured that the traffic 
area in the Hardware location was busy 
enough to justify having a machine and 
this is why it was moved from Paint to 
Hardware. This location in Hardware also 
covers the Body Shop. We were also told 
that if the cash machine is not used 
enough, it will also have to be removed. 

Colin James, Steve Drinkwalter, and I, as 
well as a few other concerned members 
had a meeting with Ed Sarnecki from the 
Credit Union. We, at this time, asked Ed to 
try to get another machine that would be 
handy for the Paint Shop members. After 
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much discussion, we came up with the 
Paint Shop gate area. Ed said a perfect sce- 
nario would be to have a cash machine on 
every gate, but he also said that the ma- 
chines have to be used enough to pay for 
the cost of operating them. With the help 
of Brother Dave Sitaram and Ed Sarnecki of 
the Credit Union, we will be getting a cash 
machine put in a location near the Paint 
Shop gate. This will cover the employees of 
both Paint Shops, Final Finish and members 
from the back end of Chassis and Tri-link. 
Once again, I must tell you people, how 
important it is to use this machine as much 
as possible, so we can prove to the Credit 
Union that we do indeed need the machine 
in our Paint Shop 


Remembrance Day: 

There were a couple of different Com- 
pany memos circulating that stated there 
would be a two minute silence period 
without interruption of production for 
Tuesday, November 11, 1997, at 11:00 
a.m., to honour those who gave their 
lives in defense of our country. On Mon- 
day evening, November 10, 1997, GM 
decided they were going to shut the lines 
down for two minutes of silence. The 
Company got away cheap in the Car 
Plants, as we were on lunch at 11:00 
a.m. I hope they made this decision on 
their own to respect our war heroes and 
that it wasn’t the bad publicity they were 
getting from the newspapers and the pub- 
lic that may have shamed them into the 
big two minutes of down time. After all, 
a lot of employers in Canada give their 
employees the whole day off for Remem- 
brance Day to honour our heroes. 


Retirees: 

I believe there were only two mem- 
bers out of our district that retired in 
November. They were Howard Davidson, 
Department 94 and Paul Krowchuk, De- 
partment 90. I would like to wish you 
both good luck and a happy retirement. I 
hope I didn’t miss anybody, 


Paint Shop: 

There has been a large increase in the 
amount of grievances being filed in the 
Paint Shop lately. Management seems to 
be a little off side these days. Brian 
McCloskey, one of the superintendents 
of Paint, seems to think he can run GM 
all by himself. On October 24, at a sec- 
ond step meeting, he was telling Colin 
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James and myself how he would be ask- 
ing for double shifters. He basically re- 
cited Bob Shell’s bulletin word for word. 
I said “that is the correct way and I am 
glad you are following those guidelines.” 

Five days later on October 29, we met 
again for a second step meeting of the 
grievance procedure, only this time Andy 
Van Olst was on shift and attending the 
meeting. We started the meeting and 
Brian McCloskey stated “there will be no 
more double shifters on Saturdays in the 
Paint Shop.” I asked him who came up 
with this retarded policy? He replied to me, 
“As long as you are taking notes, I will not 
tell you”. Imagine the mentality of that. Fi 
nally, after asking him several more times, 
he admitted it was his idea. I then asked 
him, what about Bob Shell’s bulletin, are 
you not going to follow the instructions set 
forth by your Boss? McCloskey answered 
by saying, “There will be no more double 
shifters.” I asked him why and how could 
he change his mind so drastically in just five 
days. He didn’t answer, he just sat there 
with a stunned look on his face. 

At this point in time, I told him about 
the meeting the Shop Committee had 
with Dean Munger, Jim Cameron, Claude 
Denoncourt, John Sledziewski, Randy 
Giroux and several other members of 
Management. At this meeting all of these 
Company Reps. said there would be no 
caps or bans on double shifters on the 
Saturday and Saturday night shifts. I just 
about fell out of my chair when he said 
that. This guy doesn’t have a clue who 
his bosses are nor does he realize that 
there are mutually negotiated Master and 
Local Agreements that we have to abide 
by. He thinks he can just make up his 
own rules and regulations as he goes 
along. I also showed him Document 106 
of the Master Agreement. All I got was 
that stunned look again with no reply. I 
then asked him several times about what 
school he went to but he refused to an- 
swer. He seemed very uneasy and em- 
barrassed with this question. Then, finally 
he said, “It’s none of your business.” So, 
my guess is that he never attended school 
at all. Somebody in Management should 
check this guy out because there is defi- 
nitely something not quite right about him. 

I will keep you people posted. I would 
like to take this time to wish the entire 
membership a Merry Christmas and a 
Happy New Year. Please be careful and 
have a safe holiday. Bye for Now! 
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Distressed By Unfeeling GM’s Behaviour 


September 25, 1997 
To The Editor: 


This letter is being written because 
Iam thoroughly distressed by the be- 


Dan Kewley, 
Oshaworker Editor 


The opinions expressed in this 
paper are not necessarily the 


haviour of this unfeeling company, 
our employer, General Motors. 

My mother passed away, overseas, 
on September 14, 1997. I am given no 


Letters 
To The 


DITOR 


opinions and views of the Editor or the Editorial Board 
or Local 222 CAW. Every month The Oshaworker re- 
ceives many interesting letters which we'd like to print 
— but can’t. Please sign your letters to the editor and 
include your printed name, address and phone number. 


time to grieve because, according to 
our contract, I can only get time off for 
bereavement if I attend the funeral. I 
already used my vacation time to go to 
see her before she left us. 

Does this mean I am not allowed 
to feel sorrow, and must go about my 
day-to-day work as if nothing has hap- 
pened? 

We held a memoria! service here, 
and this does not count? 

This injustice happens to hundreds 
of us here who have families that do 
not live close by. We must have this 
corrected in our next contract. 

Isa Demirovski 

30939 


A special apology to those whose articles could not be printed due to the large volume of 
articles we received for this edition of The Oshaworker. I would also like to thank the staff at 
the Hall for all their help in putting together The Oshaworker. Merry Christmas. 


Special Payment Eligibili 


By Jim Beaudry 


District # 13 Committeeperson, 


Truck Plant & Vice Chairperson, GM Shop Committee 


WOULD LIKE TO WELCOME ALL 

of our new members to District 13 

that have transferred from Peregrine, 

and other areas in the south com- 

plex, to the Truck Plant. If any of 
you have any questions or concerns 
please don’t hesitate to put in a call. I 
will be around to meet each of you per- 
sonally. 


Special Payment — Appendix “S” 

The $900 dollar bonus will be issued 
on your last pay cheque prior to the 
Christmas Holiday Period as part of your 
Christmas estimate cheque. At the present 
time management have not yet confirmed 
whether the Special Payment and Christ- 
mas estimate cheques will be issued on 
December 22-23, 1997 or with your regu- 
lar cheque (pay ending December 10) 
on December 19, 1997. Regardless, a Dis- 
trict 13 information update will be is- 
sued in early Dec. confirming the dates 
of issuance, cheque pick-up times, etc., 
so please look for your copy. 

Eligibility for this special payment is 
outlined under the provisions of Ap- 
pendix “S” on page 157, of the Master 
Agreement. Please take the time to read 
this document and if you have any ques- 


tions regarding eligibility please con- 
tact your Zone Representative or my- 
self. 

For any of our members who have 
transferred from Peregrine and have not 
had an opportunity to establish 1,000 
hours with GM, you will still receive full 
entitlement to the special payment based 
on establishing 1,000 hours as of the eli- 
gibility date of June 30, regardless of 
where you worked. The cut-off date is 
December 1, 1997, to determine which 
plant, GM or Peregrine, will issue pay- 
ment. This simply means that if you re- 
turned to GM prior to or on December 1, 
1997, then GM will pay you the $900 
special payment. If you returned to GM 
on December 2, 1997, or after, then Per- 
egrine will pay you for the $900 special 
payment. 


CAW-GM Intra-Corporation 
Council 

The Shop Committee will be in To- 
ronto on December 10, 11, & 12, 1997 
attending the regular scheduled CAW-GM 
Intra-Corporation Council. These meet- 
ings are a good opportunity to discuss 
various issues that effect the entire GM 
chain. I’m sure there will be lengthy dis- 
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cussions on the use of 
Surveillance Cameras, 
Supplier Reps working 
in plant and Out- 
sourcing. I'll report in the January Osha- 
worker the outcome of these meetings. 


Union Information Boards 

1 have been successful in negotiating 
“Union Information Boards” that will be 
enclosed in a glass casing. At present, the 
Company has agreed to install four infor- 
mation boards with one being installed 
in the Final Conditioning lunchroom and 
three being installed in the Paint Shop 
within the lunchrooms in Finesse, Tape 
& Paper and Elpo. I will be using these 
boards to keep you up to date on matters 
of grievances, seniority lists, frequently 
used phone numbers and other pertinent 
information. If there’s any specific infor- 
mation our members would like to see 
on these information boards, please in- 
form your Zone Representative or my- 
self, we're open for suggestions. 

In closing, I would like to wish each 
and everyone a safe and enjoyable 
Christmas holiday with your families 
and a progscrous New Year. Merry 
Christmas! 
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Document 12s $42,500 


By Charlie Peel, 
Pension Representative 


LL THE APPLICATIONS THAT 
were sent back from active 
non-skilled employees, who re- 
“a ceived a letter with March 
===" 1968 seniority or higher, have 
been tabulated. 

The members who picked Option #1 
or #3 amounted to 93 so this will easily 
allow all of them to retire from April 1, 
1998 to September 1, 1998, at the Com- 
pany’s discretion. 

Option #2, from October 1, 1998 to 
March 1, 1999 — 196 members indi- 
cated they want to retire. In my opin- 
ion, everyone who applied for this one- 
year time frame will most likely be given 
the opportunity to retire and receive 
$42,500. 

Within skilled trades there was a to- 
tal of only 41 applications received back 
who are interested in retiring in the 
one-year time frame. Fifteen picked 
Option #1 or #3 and 26 chose option 
#2. Tony Leah put a breakdown of the 
trades involved in his Toolbox article 
from October 28, 1997. With his per- 
mission I am reprinting it. This is where 
we are starting April 1, 1998. 


Total ist Year Remaining 


Bricklayer 1 _ 
Carpenter 1 1 
Electrician 64 12 
Machine Repair 90 17 
Machine Repair Shop 5 5 
Millwright 4 
Painter 1 1 
Patternmaker 4 — 
Refrigerator Repair 1 — 
Steam Fitter 8 3 
Sheet Metal 1 I 
Tool & Die Maker 203 16 
Mould Maker 28 2 
T&D Designer 28 1 
Lift Truck Repair 6 4 
Maintenance Welder 3 3 
T&D Welder 3 2 
Electrical Designer 5 2 
Mechanical Designer 4 1 


Depending on which trade you are 
in and how many Document 12s are 
left in your specific trade will deter- 
mine by seniority if there is a retire- 
ment or VTEP package for your appli- 
cation. AS you can see some trades 
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1 
0 

52 

73 already have none 
0 left and others very 
0 few. If you want fur- 
0 ther information call 
4 Tony Leah at 4360 
1 and he will get back 
5 to you. 
0 

187 Negotiation 1999 

26 Pension #1 

27 AS everyone 
2 knows, our six-year 


0 pension agreement 

1 comes up for re- 

3 newal as of Septem- 

3 ber 14, 1999. At this 

time pension will be 

centre stage and we need to address 
a lot of issues like stacking our pen- 
sion, company pays for the survivor 
option with an increase for spouse, 
improve the COLA rate for retired 
Continued on page 18 
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Years of Retirement 
Name Dept. Service Date Name 
Ronald W. Bate 44B 33.0 Dec. 1997 Archibald C. Gardner 
Harold I. Beal 44A 32.8 Dec. 1997 John Hischer 
John F. Benetin 2A 34.2 Dec. 1997 Barry A. Johnston 
Murray R. Birkett 50 se | Dec. 1997 Richard R. Jolicoeur 
William G. Bolan 50 35.3 Dec. 1997 Bruce E. Marshall 
Victor E. Bray 26 32.8 Dec. 1997 John F. Maudsley 
Richard C. Brazeau 61 28.3 Dec. 1997 Stephen A. Morrissey 
Allan C. Brear 53B 33.0 Dec. 1997 D. Ralph Nottingham 
Arthur R. Broomfield 53C 32.8 Dec. 1997 Lloyd S. O’Connell 
Glen C. Canniff S30 34,2 Dec. 1997 David V. Parfitt 
William D. Condie 44) 33.3 Dec. 1997 Eugene D. Prevost 
John W. Dainard 53A 34.3 Dec. 1997 Mihail Racutty 
Allan L. Delong 44E 34.1 Dec. 1997 Kevin J. Roy 
Michael Fazekas 53A 32.9 Dec. 1997 Charles G, Stoneburg 
Christine M. Fras 90 34.3 Dec. 1997 Alojz Strtak 
Charles J. Galea 26 33.0 Dec. 1997 Sytezes Wolters 
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Motors 
TIREES 


_ THE OSHAWORKER 


Bill Mutimer, Alternate Pension Representative 


Our best wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of Retirement 
Dept. Service Date 
48 32.7 Nov. 1997 
50 33.3 Dec. 1997 
81 33.1 Dec. 1997 
444 34.1 Sept. 1997 
45 33.4 Nov. 1997 
4C 32.8 Dec. 1997 
85 12.7 Nov. 1997 
44C 33.0 Dec. 1997 
85 34.0 Oct. 1997 
44C 22.0 Dec. 1997 
50 32.8 Dec. 1997 
49A 12.4 Dec. 1997 
65 34.1 Dec. 1997 
33 19.9 Nov. 1997 
36 ye Sept. 1 1997 
4C 33.0 Dec. 1997 
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’Tis The Season 


By Bill Mutimer, 


Alternate Pension Representative 


HRISTMAS IS JUST AROUND 
OW the corner, so I would like to 
take this opportunity to wish 
you and yours all the best over 
=the holiday season. I would 
also like to say “thank you” to all of 
those who took time out of their busy 
schedules in October, to come down 
to the Hall and cast your vote for the 
OFL delegates. A special thank you 
goes to those who supported me and 
helped me get elected to the OFL con- 
vention. I will give you a report in 
the next Osbaworker. 

At Christmas our thoughts turn to 
family, friends, and loved ones. We 
call, write or send gifts to those who 
are near and dear to us. We greet peo- 
ple on the street with “Merry Christ- 
mas” or “Happy Holidays.” It’s the 
time of year when we let bygones be 
bygones, we drop our swords and re- 
joice in the spirit of the season. Our 
hearts are warmed by the sense of 
caring, and community that everyone 
seems to feel toward one another. It 
is truly a time when giving is far bet- 
ter than receiving! 

Our sense of community and car- 
ing is going to be put to the test over 
the coming year. I don’t want to 
sound like Scrooge, but with the cut- 
backs from governments, corporate 
downsizing, and all the labour unrest 
we have been witnessing, we are go- 
ing to need a caring and giving com- 
munity. As more and more people get 
tossed out of work, as social programs 
get downloaded or cut to the bone, 
as we see strike after strike with work- 
ers suffering hardships just to get a 
decent contract. We are going to need 
our neighbours and community just 
to get by. 

Let’s try to keep this Christmas 
spirit alive all year round. Let’s give 
of ourselves to others who are in 
need. Whether it’s dropping off food 
at the food banks, or supporting work- 
ers (teachers included) on a picket 
line, or even marching in a demon- 
stration. You may have a secure job, 
with good pay, and good benefits. You 
may drive a nice car, own a modest 
home, support a family. Pil bet you 
worked real hard for it too. However, 
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there are lots of people out there who 
would like to work hard to get ahead 
too. Do we understand? Or do we call 
them lazy, good for nothing, welfare 
bums. Let’s stop putting those who 
are disadvantaged down. Instead let’s 
lend them a hand and help them “up!” 
Let’s keep that spirit of giving and 
sharing all year long for this year and 
the next, and the next. It could hap- 
pen! 


Document 12s 

It looks as though anyone who 
chose option one or three (April to 
September 1998) will get the oppor- 
tunity to retire in that timeframe. As 
to the timing, that is at the discretion 
of the company. If you wish to can- 
cel, you must do so in writing “be- 
fore you are given a retirement 
date”!!! In my article last month the 
numbers I quoted were for produc- 
tion only. Myself and Charlie Peel only 
deal in production numbers. If you 
are in trades and want to know how 
many Document 12s are in your trade, 
or whether you will qualify, or how 
long they will be around, you may 


workers since 1987. Anyone retired 
prior to 1987 needs a substantial 
improvement on how much pen- 
sion they are receiving. 25 years 
and out, $42,500 to anyone eligi- 
ble to retire (needs to be under 
Pension Agreement, not in Master 
Agreement), no earning restriction 
on any GM/CAW retiree, mutuals 
to be automatic, and we have to 
be able to control the pension sur- 
plus fund so General Motors can 
never again take money out of it 
other than to give it to pensioners. 


Peregrine 

Starting on July 1, 1997 Per- 
egrine went totally on their own 
with payroll and benefits. When 
members come back to General 
Motors by transfers and retirements 
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Document 12s $42,500 
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contact Tony Leah. 
Myself and Charlie 
can tell you your 
options and what 
kind of money 
you're entitled to, 
but as to the num- 
ber and the timing, you will need to 
talk to Tony. 

In closing I just wanted to congratu- 
late the winners and losers in the re- 
cent municipal election. We had a 
number of our CAW members get 
elected. To those who did not get 
elected you're still a winner for even 
entering the race. My hat goes off to 
you, and I would like to thank you 
for at least trying to make our com- 
munities a better place to live. Many 
of us talk the talk, but not many are 
willing to walk the walk. Congratula- 
tions on a job well done. 

Until next issue, Merry Christmas 
and a Joyous and Prosperous New 
Year. 


there has been problems ath SUB 
credits, health cards, vacation al- 
lowance money, $900 Christmas 
bonus. This now appears to be all 
fixed up and running smoothly, so 
if you happen to encounter any 
problems do not hesitate to call 
your appropriate benefit repre- 
sentative and it will be corrected a 
lot easier now. With the Christmas 
season coming upon us I hope eve- 
ryone and their family has a safe 
and joyous holiday. 

If you need me I’m at the Union 
Hall every Monday from 1:00 to 4:00 
p.m.; in-plant I can be reached by 
putting in a request through your 
supervisor; at *97-1277 or 644-3642; 
or by pager at 1-800-361-6793, ID 
number 1277, then input your phone 
number. 
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Repayment Of Benefits 
At Income Tax Time 


By Mike McPhee, SUB Representative 


F YOU COLLECT EI BENEFITS AND 

have a high income, you are re- 

quired to repay all or some of these 

benefits. This is determined at the 

time of completing your income 
tax return. 

Your history of collecting regular EI 
benefits in the five-year period prior to 
the taxation year will be used to deter- 
mine at what rate the repayment is re- 
quired. Only weeks of regular benefits 
paid after June 30, 1996, will be taken 
into account. 

For example, if you receive EI benefits 
in 1997, whether you will be required to 
make any repayments, and the amount 
of the repayment, will depend on: 

— your total net income in 1997; and 

— your EI history from June 30, 1996, on. 

What types of EI benefits fall under 
these repayment rules? 

Both regular and special (sickness, 
maternity, and parental) benefits may 
need to be repaid if your annual net 
income is high enough. 

At what level of net income will I 
need to make repayments? 

Two different threshold income lev- 
els can apply. It all depends on whether 
you have received EI benefits lately. 

You start making repayments at a net 
income of $48,750 if: 

— you have 20 or fewer weeks of EI 
benefits in your claim history from 
the previous year; or 

— the only benefits you have received 
in the latest taxation year are mater- 
nity, parental and sickness benefits. 

You start making repayments at a net 
income of $39,000 if you have more than 
20 weeks of EI benefits in your claim 
history. Only regular benefits are counted. 

Note: if you received both regular and 
special benefits in a calendar year you 
may have to repay some of each. Contact 
your local HRCC for more information. 

How much do I bave to pay back? 

You repay 30 cents of your EI ben- 
efits for each dollar of your net income 
which exceeds the threshold amounts 
set out above. 

For example, suppose your net in- 
come in 1996 is $49,750. This exceeds 
the threshold income level by $1,000 
for a person who has 20 or fewer weeks 
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of benefits in the last year. You will 
need to repay $300 of your EI benefits 
(G0 percent of $1,000). 

As another example, in 1997 your net 
income is $43,000 and you received 22 
weeks of EI benefits in the second half of 
1996. The income threshold which would 
apply to you is $39,000. That exceeds 
the level by $4,000. You may need to 
repay $1,200 G0 percent of $4,000) — 
but see the following section on the re- 
payment limits which apply. 

Is there a limit on how much I will 
have to repay? 

Yes there is. it depends on how many 
weeks of EI benefits are in your claim 
history. The limit ranges from 30 per- 
cent to 100 percent as shown below: 


Number of Income 

weeks paid _ threshold Percentage 
by El since at which to be 
June 30/96 _—_taxback applies repaid 
0 to 20 48,750 30% 
21 to 40 39,000 50% 
41 to 60 39,000 60% 
61 to 80 39,000 70% 
81 to 100 39,000 80% 
101 to 120 39,000 90% 
more than 120 39,000 100% 


To illustrate, let’s continue the ex- 
ample of a claimant with $43,000 in 
net income in 1997 and 22 weeks of 
benefits in their EI benefit history as of 
the end of 1996. Suppose that in 1997 
this claimant received $2,000 in EI ben- 
efits. The table shows that with 22 
weeks of benefits in the EI history, the 
maximum amount that might need to 
be repaid is 50 percent of the benefits 
received. In this case that is 50 percent 
of $2,000, or $1,000. 

Now if this person took out a $4,000 
RRSP to reduce their total net income 
dine 234 on income tax form) down to 
$39,000 from $43,000 he or she would 
avoid the EI clawback. Note: on your 
income tax form your total (gross) in- 
come is on line #200. Then when you 
add lines #207 to #232 you form line 
#233. then you subtract line #233 from 
line #200 (total gross income) to get to 
line #234 (total net income). The rea- 
son the word net is used and not the 
word gross is because of the deduc- 
tions from lines #207 to #232. 
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The number of 
weeks in your claim 
history will be pro- 
vided HRDC at income tax time. 
Income: 

Employment Income total all T-4s 

Pension Income 

EI benefits 

Dividends, Interest and Investment 

Rental Income 

Taxable Capital Gains 

Alimony/Other Income 

Registered Retirement Savings Plan 

Self Employed Income 

Worker’s Compensation/Other Fed- 

eral Payments 
Total Income 


Net RPP 
Income RRSP 
Union and Professional Dues 
Moving Expenses 
Child Care Expenses 
Carrying Charges 
Employment Expenses 
Alimony/Other Deductions 
Social Benefits Repayment 
Line 234 Net Income 
This is how far you must go to get to 
Line 234 at income tax time. Have a 
new T-4U slip, so I have been told that 
will show the total weeks paid. 
Here are some clawback examples 
from information received from Rev- 
enue Canada and EI: 
According to Revenue Canada the 
calculation for repayment at income tax 
when filing with 21 to 40 weeks of EI 
since June 30, 1996 is the lesser of: 
(a) 50 percent of EI benefits over 
$39,000 

(b) 30 percent of net income over 
$39,000 on line #234 of income 
tax form. 

Example: Income $60,000 EI Ben- 
efits = $8,900 # of weeks of EI from 
June 30, 1996 minus 24 

Calculation: Lesser of: 

(a) 50 percent of EI benefits = $4,450 
(b) 30 percent of net income over 
$39,000 (line #234 on income tax 
form) $60,000 minus $39,000 = 
$21,000 times 30 percent = $6,300 

repayment would be $4,450 
example: Income $52,000 EI Ben- 
Continued on page 20 
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Regarding Benefits Received 
During A SPA Week 


By Doug Sanders, 


SUB Representative Chairperson 


ARNING: “APPENDIX Q” 
page 154 of Master Agree- 
ment: 

(6) Employees receiving 
Workers’ Compensation 
and/or S&A benefits during a SPA week 
shall be disqualified from SPA entitle- 
ment consistent with the principles 
contained in Paragraph 91 of the Mas- 
ter Agreement. 

(a) For the 1997 calendar year, the 
parties have agreed to waive the provi- 
sions of Paragraph 6 of this Appendix 
in the case of employees receiving 
Workers Compensation or S&A benefits 
during their SPA week and continue 
the practice currently in effect. After 
the 1997 calendar year, the Company 
will invoke the provisions of Paragraph 
6 of this Appendix unless otherwise 
agreed to by the parties. 

(7) There shall be no trading or switch- 
ing of SPA designated weeks. However, 
the parties are mindful of and do not 
desire to impact the efficiency of the 
operations which must be protected at 
all times. Accordingly, in the event that 
there is significant employee movement 
coupled with scheduled SPA time that 
would adversely impact the operations, 
the Plant Personnel Director and the 
Chairperson of the Shop Committee will 


efits = $8,400 # of weeks of EI from 
June 30, 1996 = 26 
Calculation: Lesser of: 
(a) 50 percent of EI benefits = $4,200 
(b) 30 percenet of net income over 
$39,000 Cline #234 on income tax 
form) $52,000 minus $39,000 = 
$13,000 times 30 percent = $3,900 
repayment would be $3,900. 

Here are three examples from the 0 
to 20 weeks of EI history from June 30, 
1996 
#1 Income $52,000 EI Benefits $6,000 

# of weeks of EI from June 30, 1996 
= 18 

$52,000 minus $48,750 = $3,250 
times 30 percent = $975 
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reschedule the designated SPA weeks in 
order to protect the efficiency of opera- 
tions and quality. 

The practice of S&A/compensation/ 
SPA monies being paid for the same 
week may end starting 1998. 

Plant 1 employees: There was an 
appeal filed for Short Work Week for 
all Plant 1 employees due to not being 
called back to work immediately fol- 
lowing the 1996 ratification vote on 
October 23, 1996. 

The appeal has been put on hold 
because it is a “status issue.” 

I had grievances filed that are going 
to arbitration according to John 
Graham, the National Rep for Oshawa. 

We need to determine when the 
strike ended upon ratification: the Un- 
ion’s position, or when the Company 
decides to say it ends. 

Reminder: If anybody has been off 
on Compensation or S&A you can serve 
an EI waiting period. You must file in 
the week you return to work. You must 
have a seven day interruption of earn- 
ings, in other words, no PAA, SPA or 
company earnings. 

Also if you're on SPA you cannot serve 
an EI waiting period when both are paid. 
All we need is a photocopy of your S&A 
papers, to use for medical proof to EI. 
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Merry Christmas 
and Happy New 
Year. 

I would like to 
thank all the people 
who helped me over the past year: 

All the people at the EI office who 
have helped me to provide the best 
service for all our members daily (even 
with your office cutbacks). 

To the women in the SUB office for 
providing the information J need to do 
my job. 

The women and men of CAW Local 
1136 at the Union Hall, and the Family 
Auxiliary for your exceptional work help- 
ing all the membership, leadership, and 
everyone who just walks into the Hall. 

And most of all I would like to re- 
flect on my family and friends for the 
time I’m away from home working for 
the total membership of Local 222. 

I hope everybody has a safe and 
happy holiday and that everybody who 
is laid-off will be recalled in the near 
future. 

Elections are a short time away and I 
know the membership knows who is 
working for them daily. 

Until next time I’m only a phone call 
away! 


ofits At Income Tax Time 


Repayment would be $975 
#2 Income $58,000 EI Benefits = 
$6,000 # of weeks of EI from June 
30, 1996 = 18. 
$58,000 minus $48,750 = $9,250 
Because your EI benefits are lower 
than the amount that you are over the 
threshold the correct calculation is 
$6,000 times 30 percent = $1,800 re- 
payment is $1,800 
#3, Income $48,000 EI Benefits = $9,000 
# of weeks of EI from June 30, 1996 
= 16 
$48,000 minus $48,750 = 0 
Because your income is below the 
threshold you do not pay any EI back. 
Repayment is 0 
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SUB And EI Call Sheets 

All supervisors have call sheets on 
hand. If you want to see one of your 
benefit representatives, ask for us. My 
phone # is in-plant 644-7839, in-plant 
pager #97-8099, outside the plant 
pager 1-800-361-6793, then enter ID 
#8099, then enter your area code and 
phone number. 


In Conclusion 

I would like to take this opportu- 
nity to wish you all a Merry Christ- 
mas and a Happy New Year. Until next 
time have a safe and joyful holiday. 
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We Will Remember 


e 3 
; Retirees Aage F. Olsen Oct. 21, 1997 Retired 
ORNER ; Norval C. Allan Oct. 21, 1997 Retired 
Donald N. Hurst Oct. 10, 1997 Retired 
o Hartley F. Delaney Oct. 25, 1997 Retired Houdaille 

etiree Robert A. Bothwell Dec. 27, 1997 Retired 
Orval A. Bull Jan. 21,1997 Retired 
Ev { Dan J. Clancy Mar. 14, 1997 Retired 
en Ss Lincoln Gregot Jan. 19, 1997 Retired 
Victor Aldred Aug. 29, 1997 Retired 
Well Attended Hugh Allison July 28, 1997 Retired 
George Charewicz Feb. 13, 1997 Retired 
co George E. Childs April 7, 1997 Retired 
By William Stacey Randy T. Christie Jan. 18, 1997 Retired 
= ae Earl F. Cross June 28, 1997 Retired 
IRST OF ALL I WOULD LIKE TO THANK ALL THOSE Elton Greenly June 22, 1997 Retired 
retirees who took part in the Days of Action trip to Russell C. Scott Aug. 30, 1997 Retired 
Windsor, although the papers did not give us much George Young Aug. 29, 1997 Retired 

press it still was a huge success. Leonard E. Fortin Oct. 25,1997 Retired Duplate 


Our first dance was well attended with one of the 
largest crowds for our first dance. 

Following is a list of our draw winners: Nick Hemko, John 
Plowright, Lyne Hemko, Al Elliott, Audrey Mayko, Betty Elliott, 


Edwin Tesser 
Steve McIlroy 
Dean Wagler 


Thomas A Drake 


Oct. 3, 1997 
June 17, 1997 
Oct. 31, 1997 
Nov. 2, 1997 


Active 

Active 

Active A.G. Simpson 
Retired 


Irma Plowright, Pearl Hobbs, Leslie Johnston, Norm Gibson. David B. Speirs Nov. 3, 1997 Retired 

I would like to remind the retirees that our Retirees Christ- Walter A. Doucette Oct. 6, 1997 Retired 
mas dance is on December 12,1997. Our Euchres are held Harry Jacobs Nov. 2, 1997 Retired 
every Tuesday at 1:00 p.m. and we are getting very good Walter Toporowski Nov. 13, 1997 Retired 
turnouts. Norman R. Costigan Novy. 14, 1997 Active 

It has been brought to our attention that some retirees Eugene Dziama Oct. 14, 1997 Retired 
have been using our office phone to make long distance Cyril J. Garratt Oct. 26, 1997 Retired 
phone calls and if it continues we could lose our phone Kenneth Mills Oct. 15, 1997 Retired 
privileges. Alex Hryhoruk Oct. 15, 1997 Retired 


By the time this article goes to press I will be away for a 
two-week vacation, so I am wishing all of you a good time at 
our Christmas dance, and have a Happy New Year. 


William D. Martin Oct. 22,1997 Retired 
Alfred E. Woodward Nov. 17, 1997 Retired 


Support Your 


Dental Centre! 


Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All phases of Dentistry & Dentures 
Open: Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 8:00 a.m. - 7:00 p.m. 
Wednesday 9:00 a.m. - 7:00 p.m. 
8:00 a.m. - 7:00 p.m. 
8:00 a.m. - 4:00 p.m. 


Call 579-8730 
for your appointment! 


We Accept Direct Payment 
from Insurance Plans! 
7 Dentists * 1 Oral Surgeon 

1 Periodontist » 1 Endodontist 


CAW Dental Centre, CAW*==TCA 
1425 Phillip Murray Ave., Oshawa LOCAL 222 


Meet the man 
Oshaworker! 
Ted Twining was 
presented with 
ie 


pete 


ae ing the Thursday 


Friday 


eb awwaliradesman 
later went on 
to become an editor 
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Christmas Party December 16 


By Jackie Finn, President 


UXILIARY #27 HOSTED A 
very successful penny sale and 
card bingo evening. Special 
thanks to Sister Ruth Hopson, 
ticket convenor, social and en- 
tertainment committees, last but not least 
everyone who came out to participate. 
50/50 winners have been Sisters Jean 
Hoar, Marilyn Smith, Abby Kiberd, Vi 
Pilkey. Congratulations. 
Recent donations: 


Jackie Finn receiving membership 
plaque at CAW Centre, Port Elgin, 
from Sister Sandy Carricato as 
Sister Lynn Gowans of the Mem- 
bership Committee looks on. 


Whitby & District Sledge Hockey 
$100. 

Cornerstone Community Association 
$150. 

Thanks to Sisters Barb Smith, Helen 
Rotterman, Pearl Badour, Vi Coolidge, 
Dorothy McEachern who have volun- 
teered their time at the tuckshop at 
Hillsdale Manor. 

Our sympathy goes out to Sister 
Joyce Reid on the loss of her husband 
Brother Don Reid. 

Upcoming events: 

Auxiliary Children’s Christmas Party, 
Saturday, December 6th, 10:30 a.m.. 

(Correction from last issue, the name 
should have been Nancy Heney, thanks 
for doing the gift shopping). 

Auxiliary 27 Christmas Party, Tues- 
day, December 16 at 6:30 p.m.. Pot 
luck dinner. Members can you bring 
your spouse or guest as we have done 
in the previous years? It’s a great 
evening you won't want to miss. 

Tuesday, December 2 we held elec- 
tions for three regular and three alter- 
nate delegates for the Durham Regional 
Labour Council. 


CAW Family 
Auxiliary #27 
PORT =z 


Members, please 
remember to bring in 
your toiletries, etc., for 
Denise House and the 
non-perishable food 
items for Simcoe Hall 
Settlement House. 

Have a Very Merry Christmas, and a 
Happy New Year. 


a 


Sisters Viu Pilkey and Fannie 
Estabrooks displaying articles 
purchased for orphans in Port- 
au-Prince, Haiti. 


A Challenging New Trap 


By Roy Fleming 


HE NEW DOUBLE TRAP HAS AR- 
rived and has been installed at 
the Newcastle property. This 
new trap will be a challenge for 
any trap shooter. This trap has 
many features, like a carrying capacity of 
three complete rounds. The big feature of 
this trap can throw singles or doubles. The 
machine was made in Sweden and has a 
great deal of stainless steel. And of all ap- 
pearances is a fine piece of machinery. | 
had the pleasure of shooting a couple of 
rounds and everything worked just fine, 
but it did not help my score. The URGC has 
gone to a lot of extra expenses, so you as a 
trap shooter can enjoy the pleasure of trap 
shooting. The club only shoots Sunday 
mornings until the snow drives us inside. 
The book “The Naturalist” records 
many large and small parks, but we found 
another near Brighton and Lake Ontario. 
This is a small conservation park and is 
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open for you and the kids free. When 
you see what a little conservation can 
do, I sometimes am amazed why others 
do not do something to enhance a small 
area for conservation. We in this area are 
blessed with some of the best conserva- 
tion areas on the north shore of Lake 
Ontario. The Second Marsh, the Pump 
House Marsh, Thickson’s Woods, the 
Cranberry Marsh and many miles of 
parklands along the local creeks. This has 
been the effort of many local conserva- 
tionists and is open to the public free of 
charge. They say parks become places 
for people and not animals. 

These small and large areas all have 
one enemy, pollution by man, who loves 
to destroy especially if it does not make 
money for him. The coyotes that are eve- 
rywhere are killing many small animals, 
like rabbits, muskrats and cats that wan- 
der from the house. With hides at a low 
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price nobody is con- 
trolling the predators. I 
have found skunks 
killed in the marsh by 
coyotes. Deer hunters 
know the destruction of coyotes and 
wolves. The only deer hunters who 
brought me a feed of venison was Tom 
and Bing. The chops of the antelope made 
a great meal. 

The pheasant hunters who go to the 
Kendal report the best of hunting, under 
control at all times, not to many shoot- 
ers. The $50 you pay up front is for a 
township licence that allows you the 
pleasure of hunting in that township. The 
$10-a-day fee allows you to take three 
birds and you pay a $10 fee every time 
that you go to shoot pheasant in the 
Kendal conservation area, very reason- 

Continued on page 23 
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able. Lots of space for every hunter, con- 
trolled at all times. If you go shooting in 
the middle of the week you can be the 
only hunter, on Saturday, a few more. 
The days of almost crazy people running 
all over the area has finished. So if you 
only have a few days in the fall to hunt, 
why travel miles when you can have con- 
trolled hunting at Kendal. 

I will never have to tell you about 
the bass that got away. I had the pleas- 
ure and fun of fishing Lake Erie. I was 
not pleased in launching the boat in 
the Niagara River, although we have a 
200hp Johnson. The water was very 
fast and I could hear the roar of the 
falls, but was assured we were up river 
about seven miles. We chose an area to 
fish small mouth bass where we could 
see downtown Buffalo. The shoals were 
in steps and sometimes we were fish- 
ing in 30 feet of water. The bait was 
one of those tube baits, never one of 
my favourites, with a single hook 
curved with a plastic cover and a skirt 
that hung over the hook a couple of 
inches. The colour was grey. 

The only way to fish these large bass was 
to drag the bait over the bottom of the lake, 
barely moving it. The bass had a bad habit 
of sucking the bait, and when you went to 
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set the hook the fish let go of the plastic tail. 
So we decided not to pull straight up on 
our rod, but drag to it out along the bottom, 
and when you felt the action crank the reel. 
It took me a few misses, but then success. 
The bass were the biggest bass I have every 
seen, very fat for small mouth bass. On one 
occasion I had a fish on, but when I started 
to play the fish all went slack. When I re- 
trieved my bait I had a handful of zebra 
mussels. That was a cluster, and they are 
very ruff and will cut a line. When you 
are bathing near shore you could cut your 
foot on these zebra mussels. We also used 
that garlic spray on the tube baits, with 
excellent results. We told other fisher- 
man the secret of that garlic spray. They 
told us it was the best fishing they had, 
using that added garlic spray. As we left 
the Buffalo skyline behind and headed 
back to the shore in Ontario, the specta- 
tors on the dock were amazed at the size 
of those bass, and wanted their pictures 
taken with us and the bass, to show what 
great fisherman we were. I hope to have 
these to show you. 

The salmon fali run up the Oshawa 
Creek was one of the best. Salmon up 
to 30 pounds. But some people both 
young and old had to snag those large 
female salmon, only to destroy them 


for the roe. The book says you shail 
not destroy or waste the flesh of fish or 
game animals. The department people 
picked up a few illegal fishing persons, 
who screamed they did not know they 
were fishing illegally. The years that 
were spent by dedicated conservation- 
ists and sportsmen to get these salmon 
and the spring rainbow, spawning in 
the local streams. First most of the pol- 
lution was controiled, then the fish 
were introduced into the streams. The 
pleasure of seeing these fish spawn is a 
memory you will never forget. 

The early flight and early fall migra- 
tion of birds has finished, but the birds 
that we have with us are our winter 
birds. The owls like the small saw whet 
can be found in a small thicket and not 
in the deep woods. The snowy owls 
that you see in the open fields prob- 
ably sitting on a fence post will stay as 
long as there is food, mostly mice, but 
they tell me a squirrel is also dinner. 
The barred owls can be usually found 
resting on the edge of a spruce or hem- 
lock tree near food. The horn and long 
ear will be in thick woods waiting for 
night to hunt. The woods on the north 
edge of the Second Marsh in the winter 
is a great place to find owls. 


In-Sourcing 


By Dan Henderson, Zone 56 Committeeperson 


VER THE PAST YEARS, GEN- 
eral Motors has outsourced 
many jobs. It seemed to me 
that every time we returned 
from a long weekend or a va- 
cation shut-down, that another part of 
the plant was gone. Outsourcing has ef- 
fected many areas of the plant, such as 
Hardware, Chassis, Motor and the Main 
Line. Even though our Zone has not been 
directly affected by this management at- 
tack, we have all felt the ramifications 
though massive reductions of manpower 
and the members contractual flow rights 
into our departments. 

Now that the company has reached 
the end of the line of jobs that can be 
outsourced, they have decided to try a 
new strategy, in-sourcing. This is the 
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act of moving outside companies into 
our plants to pilfer the jobs that they 
were not able to outsource. From the 
time that the company started the im- 
plementation of this attack on our work- 
force, the Truck Plant Union Reps have 
been very successful in having the work 
returned to our members when it has 
been brought to our attention. 
Currently, in our Zone we are under 
constant attack as PPG are attempting to 
take control of our Paint Shop, Lear Seat- 
ing is seeking to work freely in our Re- 
ject and Care areas and many outside 
vendors are trying to bypass our Reliabil- 
ity Department. We presently have griev- 
ances in the process regarding these is- 
sues but we need a strong, united work- 
force to win them. I would like to ask 
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every member, when 
you see these people 
in your area, ask them 
their name and docu- 
ment when they were 
there and what they 
were doing. Then put a call in for myself. 
Management have instructed the people 
working for these outside companies not 
to speak to Union Reps, so you can see 
how important it is that we each play a 
roll in this issue, as the jobs we save will 
be yours. 


Enthusiasm Survey 
Last week many of our members re- 
ceived a survey in the mail from General 
Motors, this survey requests input as to 
Continued on page 24 
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Saturday Overtime 


By Ron Carlyle, Zone 62 Committeeperson 


LANT #2 SATURDAYS ARE 

now scheduled after the New 

Year right up to May 2, 1998. 

The new schedule includes 

January 10 and 31, February 7 
and 21, March 7 and 21, April 4 and 18 
and May 2. All of these Saturdays are 
for day and night shifts. This does not 
include any of the so-called make-up 
Saturday shifts. 

Speaking of Saturdays, the Union has 
approached management several times 
on the scheduled Saturdays on the sec- 
ond week of each shift. This creates an 
enormously short weekend especially 
when you swing from nights to day 
shifts. This leaves very little time to 
properly recover from sleep patterns 
and makes for a sluggish workforce on 
the following Mondays. 

When asked, the Company in their 
usual arrogance said no. 

Maybe with the departure of Gus and 
the new kid on the block in his place, 
there will be a major change to dignity 
and respect. But don’t hold your breath. 
The Americans are here to stay and 
bring their “don’t care these people are 
just numbers” approach with them. 


Parking Lots 

We talked to management a few 
months ago and again asked them to 
increase their security patrols in the 
parking lots. Since that time there have 
been four more cases of vehicle dam- 
age, especially to newer trucks and 
sport utility vehicles. 

Night shift is when the overriding 
majority of thefts and break-ins are oc- 
curring. I would hope that GM security 
(Pinkertons) would jump on the band- 
wagon and also request to put guards 
back into the gate shacks, especially on 
nights. 

It amazes me how plant security can 
pick up and charge individuals doing the 
occasional mischievous things during 
lunch hours, but these same security 
guards can’t seem to track down or catch 
car and truck thieves in our parking lots. 


Department 94 Reductions 
Management has reduced the hourly 
head count again in Plant #2 hardware. 
Just recently 16 spare URs and four 
team leaders were reduced. 
Since that time we have had numer- 
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ous violations of Paragraph 165 where 
we have had to chase supervisors off the 
assembly line. Finding them there is a 
direct misuse of our Master Agreement. 
If the department is that understaffed then 
bring back some of the 180-plus people 
we have on indefinite layoff. 

If management wants to work on the 
line, then they should go and put an 
application in at the employment of- 
fice along with the 25,000 others that 
are on file. 

If you see supervisors working on 
the line let us know about it especially 
if other hourly employees are not uti- 
lized first. 

It’s funny with all the hourly reduc- 
tions happening there are no salary su- 
pervisors, superintendents or timers be- 
ing reduced. Again there is that double 
standard. One set of rules for hourly and 
one set for the almighty salary people. 


Repetitive Strain Injuries 

If you happen to get injured on your 
job and being work-related make sure 
you report it to first aid. Make sure man- 
agement knows the job is hurting you. 
Even a slight strain or injury now can be 
a major problem later on. Management 
has got to understand that the body can 
only take so much before it wears out. 

Repetitive strain injuries are one of 
the biggest contributors of injuries to 
assembly line workers. 

Make sure you document everything 
you have done if you are injured, ie. 
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first aid visits, doctor’s 
appointments, X-rays, 
etc. By writing all this 
down it could save 
you thousands of dol- 
lars down the road on compensation 
appeals and sick and accident claims. 


Sick Days/PAA Days 

If you do call in sick one day and you 
want to get a PAA day for it ask your 
supervisor. Some supervisors may tell you 
they can’t pay you a PAA if you call in 
sick. However, if you do get a medical 
note from your doctor, it is your contrac- 
tual right to get the required PAA hours. 
This is providing you’re not collecting 
S&A or compensation benefits and you 
have PAA hours left to draw from. 

Speaking of sick & accident benefits, 
just a reminder you can still collect S&A 
even for a one-day period providing you 
have an accident by slip, trip or fall. 
Some employees who have taken one 
measly day off are questioned and har- 
assed on bringing in doctor’s notes to 
excuse their absence. If management 
keeps demanding doctors’ notes then 
maybe it would be more convenient 
for our members to get S&A papers 
filed and collect benefits for the day. 

In closing since this is the last article 
of the year, I would like to wish every- 
one a Merry Christmas and a prosper- 
ous New Year. 

Until later have a good day. 
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the enthusiasm of the workforce within 
the plant and how it has changed over 
the years. I was taken by surprise when 
this arrogant company had the nerve to 
send these out to the membership and 
even more amazed that they would have 
them sent to Elected Officials too. This 
company has spent endless time and 
money over the past few years chopping 
heads and making the working lives of our 
membership miserable, and now they want 
to know if we are happy. I for one would 
like see the final results of this survey. 


Information Boards 
During the last set of negotiations, 
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Jim Beaudry negotiated enclosed boards 
so that we will have the ability to keep 
information posted for our membership 
on a continual basis. Included on these 
boards will be, seniority lists, informa- 
tion up-dates, commonly used phone 
numbers and other Union materials. I 
would like to thank Jim for these boards 
as it is sure to be an asset for our mem- 
bership. 


In closing, 

I would like wish you all an enjoy- 
able Holiday Season with your family 
and friends, and a prosperous New 
Year. Merry Christmas 
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Job Rotation Must Be Stopped Now 


By Dave Sitaram, Zone 35 Committeeperson, 
Battery-Tri Link-Control Arms-South Stamping 


N NOVEMBER 2ND A NUMBER 
of alternates and committee- 
people, myself included, at- 
tended a time study course in 
Port Elgin. The course was 
long overdue but thanks to Mike Shields 
the reps were given an opportunity to 
educate themselves on time study, and 
ergonomics. 
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This will enable us to question and 
challenge the Company’s standards data. 

Personally I felt this was one of the 
best courses I have attended and 
strongly recommend it to all elected 
reps. 

A number of issues were covered, 
e.g. time study, ergonomics, job rota- 
tion and the ever-increasing number of 


Time Study Course 
Well Worth While 


By Steve Finlay, 
Zone 47 Committeeperson 


. ECENTLY, DURING THE WEEK 
| of November 2, 1997, I attended 
™ a 40-hour time study course at 
@ our education centre in Port 
“JElgin. It was a demanding 
course at times, but at the end of the 
week I found myself much more 
knowledgeable in being able to fight 
future job disputes. Some of the ba- 
sics that I learned were non-standard 
elements of assembly line jobs, allow- 
ances required because of age and 
how to expose management and IE 
of what is called shaving of points 
from jobs. There were some 22 reps 
from Oshawa who were able to at- 
tend, plus two from CAMI. All who 
came, from what I saw, had your best 
interests at heart. We all took great 
interest in all classroom activities. 
Congratulations to all. Well done. 


Laid Off Incapable 

During the November 14th Chairper- 
son’s report by Don Whalen there was 
discussion on those who have been laid 
off as incapable. Our National Rep, John 
Graham, had also stated that all em- 
ployees under this program are from 
the Car Plant only. 

We should have language in our Col- 
lective Agreement that says very clearly 
if injured at work the company must 
keep you at work unless your Doctor 
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advises the company 
you are totally unfit 
and/or unable. 

To be thrown out of 
work like last week’s 
garbage is in my mind 
unacceptable. You have the right to sup- 
port your family and pay your bills even 
when the company injures you, most 
likely caused because of their ridiculous 
work standards that are in place at the 
present time, 


New CAW Office 

Most likely Monday, November 17, 
1997 or Tuesday, November 18 we, your 
District 6 reps, will have moved to a new 
plant location. Our offices will be located 
at A3-13 Plant #2 chassis, just behind the 
air-conditioned lunchroom in Plant 2. The 
phone numbers remain the same, 644- 
7763 and 644-7775. There will be a third 
phone line but at the present time of 
writing it hasn’t been set up yet. Keep 
you posted. 


Merry Christmas 
I along with all District #6 reps would 
like to wish you and your family the very 
best during the Christmas shutdown. 
Merry Christmas and Happy New 
Year Everyone. 
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injuries caused by 
work overload. 

At the conclusion, 
a number of recom- 
mendations were 
agreed to. One of the 
first steps is to jointly set up a task 
force with the National and the Local 
Union to address these issues. 

The most important issue now fac- 
ing us is job rotation, this cannot be 
acceptable in any way, shape or form. 
We must stop it now. 

I must admit if this issue is not re- 
solved immediately, it will be the down- 
fall of the Union. Job rotation is not the 
answer to jobs that cause injuries. The 
Company has a responsibility to make 
jobs ergonomically safe so the workers 
can perform their job functions with- 
out getting injured. 

The rotation will in the end cause 
severe and permanent damage to vast 
numbers of workers. 

One of the major problems with job 
rotation, if not stopped, is the erosion 
of our seniority rights. Our member- 
ship are now forced to do jobs regard- 
less of their seniority. 

The labour movement is built on sen- 
iority, where the senior employee gets 
the preferred job. That is the only way. 
Any other option is dismantling the ba- 
sic labour values. 

The National Union has spent a vast 
amount of money and resources on is- 
sues, some of which I agree with, but 
have no relationship with the working 
conditions within our plants. 

I said it in Port Elgin and will say it 
again, The CAW must fix its own house 
before trying to fix other people’s 
houses.” 

Iam of the opinion for us to success- 
fully challenge GM standards data and 
their ergonomics, we must have quali- 
fied experts, not people who took 
weekend courses. “You don't take a 
knife to a gun fight.” 

The money and the expertise are out 
here so if the leadership is serious about 
the health and safety of the member- 
ship, let’s do it now before it’s too 
late. 
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A Serious Survey 


By Dan Kewley, Oshaworker Editor 


N AUGUST 20, 1997, GMC PRESIDENT MAUREEN 
Kempston Darkes sent a letter to certain employ- 
ees regarding Employee Enthusiasm and GM’s “Plan 
to Win.” This survey was to have been completed 
by September 12, 1997. Interestingly enough, no 
one received their survey until September 15, 1997, almost a 
month after Maureen’s dated letter. By the time people got 
their survey, the toll free number for anyone who had ques- 
tions had already been disconnected. The “Employee Enthu- 
siasm survey for GM’s Plan to Win” does not intend to pub- 
lish the results of their Employee’s Enthusiasm. 

Below is the printed survey. It seems to me that if GM was 
serious, all employees would receive the survey. The sur- 
vey would also be received on time and the results pub- 
lished. That way, Detroit would get a far better understand- 


E; DITORIAL 


ing of “Employee Enthusiasm” 
at the Oshawa Complex. 

If you are interested in voic- 
ing your “Enthusiasm” or lack 
of, then please fill out the sur- 
vey and give it to your commit- 
teeperson to return to the Un- 
ion Hall. In the next Osha- 
worker, I will publish the re- 
sults of this survey. You do not 
have to sign it, just fill it out 
and have it returned. 

If GM plans to win in Osha- 
wa, then they should hear from all of their workers, not just 
a handful of workers. 
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Strongly Disagree Strongly Disagree ] 
Disagree Disagree 
Neither Agree Nor disagree Neither Agree Nor disagree 
Agree Agree 
| Strongly Agree Strongly Agree | 
1 1. My organization (plant, staff, unit, etc.) is 14. In my organization, we celebrate our | 
working hard to build trust among people DOOO@® successes DOOO®O 
l l 
| 2. People in my organization are proud of 15. | can count on being treated fairly in | 
the work they do DOOO®O my organization DOO9OOO 
| il 
3. My job makes good use of my skills 16. | have found it easy to keep my 
and abilities DOOOO enthusiasm in GM high DOOO®D 
r 4. | feel encouraged to come up with new ©0O@®6 17. How do you rate GM in providing job security for people r 
i and better ways of doing things like yourself? [ 
5. [am given a real opportunity to oo @ Fair . ed Poor 
l improve my skills in my organization ry | 
| (plant, staff, unit, etc.) DOOO®O Very Dissatisfied | 
I 6. GM shows a sincere concern for the ®®@O@®e6 Dissatisfied | 
| safety and well-being of its employees Neither Satistied Nor Dissatisfied | 
{| 7. In my organization, my supervisor/ Satisfied | 
manger provides the support | need to Very Satisfied 
I make a full contribution DOAOO®O 18. How satisfied are , : : ! 
| ‘ you with your involve ®®2O@® i 
r My organization encourages teamwork ORORORORG) ment in decisions that affect your work? i 
I Everyone in my organization is 19. How satisfied are you with the information I! 
working toward the same objectives DOOO@OO you receive from management on what's ©0O@®6 
i ; ‘ ‘ going on in the company? l 
T 10. GM's senior management shows by its ©2O@® _ ; ” Tl 
actions that quality is a top priority in GM 20. How satisfied are you with the recognition 
O®@@® 
I 11. | have enough information to do my yeultecerwe for seing a.gced ent l 
H job well ORCRORORS 21. Considering everything, how would you rate your overall i 
| ae : : enthusiasm in GM at the present time? 
12. Favoritism does not interfere with my @ Very Enthusiastic 
| opportunity to get abetterjobinthis =, » @ @@ ® Enthusiastic 
i company @® Neither Enthusiastic Nor Unenthusiastic 
| 13. Effort is acknowledged and appreci- @ Unenthusiastic | 
A ated in my organization DODO © Very Unenthusiastic | 
22. If your enthusiasm in GM has changed recently, please describe why. 
l i 
ee ee a ec 
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Season's Greetings From The Third Shift 


Zone 


By Howard Piggott, Zone 100 Committeeperson 


WOULD LIKE TO THANK YOU FOR 

your prayers for the full recovery of 

my son during the months of Sep- 

tember and October. Unfortunately 

he developed kidney rejection and 
was placed back on dialysis. We are ex- 
pecting him to fully recover and move 
back onto the transplant list. 

Transfers are moving at a snail’s pace 
because of the low seniority of the 
Third Shift and the number of Docu- 
ment 12’s from Peregrine. AVO shift 
change is also a slow process, we have 
14 employees on our list. On October 
2 high seniority moved to shift #1 and 
2. If you are interested to change shift, 
contact your committeeperson. 


To all our new members, posting 
agreement entitles you the right to ap- 
ply for as many job openings with no 
time limitation. 

Doctor’s notes are being challenged 
by management; remember it must be 
dated and state “unfit or unable to work.” 
Also a copy of the completed Sickness 
and Accident can be used in place of a 
doctor’s note. Night shift premium for 
our QT was a problem, for training off 
shift. This has now been resolved. 

The company has stated they may 
require fewer employees for the new 
GMT 800. How many is unknown at 
this time. Grievances for violation of 
overtime on the door line was resolved. 
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Two operators plus 
URS will be in on 
early start. Thanks to 
the vigilance of Tony 
Pearson on this mat- 
ter. 

The length of GMT 800 changeover 
is unknown at this time, I will keep 
you informed. 

Special payment of $900 will be in- 
cluded in your last pay cheque prior to 
the Christmas holidays. 

Have a good holiday, see you next 
year. 


Line Speed Increase! 


By Kim McQuade, Zone 7 Committeeperson 


RODUCTION INCREASE IN 
Plant 1 paint shop: From 79 jobs 
per hour, has increased to 81 
jobs per hour. This line increase 

: will affect the workers on the 
sealer line, wet deck line and star sand- 
ing repair line. The car will travel by your 
work station at a time cycle of 44.4 sec- 
onds, At this line increase the workers 
will have to walk faster, assemble quicker, 
thus causing more stress on their bodies 
and minds. this is called lean mean pro- 
duction. 

Also it is called misdirected informa- 
tion. Back on Thursday, October 2, 
1997 dayshift, a GM engineer/time 
study was on the sealer line with a tape 
measure. He would measure your work 
station distance. Count the number of 
steps you took to and from your work- 
bench and back to the car. 

This engineer/time study told me he 
was doing a job analysis. Any time I’ve 
seen an engineer with a clipboard, 
marking down numbers and measuring 
work space, that person was time study- 
ing your job. One of the sealer line 
workers, Janis, myself and Superintend- 
ent Paul Warren requested clarification 
of just what this engineer was doing. 
Superintendent Paul Warren assured us 
that this engineer/time study was do- 
ing a job analysis. We asked him, is this 
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engineer doing a time study on the 
workers doing their jobs? Paul Warren’s 
answer was no. 

District Steve Drinkwalter and myself 
had second steps this same day with Su- 
perintendent Paul Warren. Steve asked 
Paul Warren what was an engineer doing 
on the sealer line? His answer to Steve 
was the engineer/time study was doing a 
job analysis. Meaning that all job stations 
would have the correct job description 
on their board exactly to the way the 
worker would do it. So that if an absen- 
tee replacement UR came over from an- 
other group, that person could look at 
the board and do the job according to 
the job description. 

Well guess what? On Monday, Octo- 
ber 27, 1997, Thorsten, the business man- 
ager of GM, told me the line will increase 
from 79 jph to 81 jph. That same day 
Alternate Dan Snow and I conveniently 
bumped into Area Manager Bob Shell. I 
introduced myself as Committeeman Kim 
McQuade. This was our first meeting. He 
asked me how things were going. I told 
him that our membership have been mis- 
conceived. And I’m mad as hell for being 
lied to. I told Bob Shell about the engi- 
neer/time study on the sealer line on 
October 2, 1997. I told him about what 
Paul Warren had said to me and sealer 
line assembler Janis. I said to Bob Shell I 
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was told about no line 
speed increase. Bob 
Shell, who is from the 
USA, is now the area 
manager for Paint 
Shops Plant 1 and 2. He told us we did a 
job analysis, to see if the worker could 
keep up with the maximum output of 
the line speed, and the worker still be 
able to do their jobs under the maximum 
output of 81 jobs per hour. The engi- 
neer/time study people were prepared 
for any work elements requested by the 
committeeman, because I saw every job 
work element in the sealer line supervi- 
sor’s office. Bob Shell also said he would 
like to have communication meetings 
with the workers. He said there is no 
communication between, the employee 
and the supervisors. How can we have 
communication with management? 

When here is a case of the member 
ship being misconceived about line in- 
crease, also lied to your representative 
by management and workers on the as- 
sembly line. This is the American way of 
lean management strategies. Watch your 
back, because I’m sure management will 
be watching how you do your job. Every 
second you have to spare. These engi- 
neers/time study and members of man- 
agement will take it away. 
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Tooling Report 


By Jim Mitchell, Zone 4 Committeeperson 


Manpower Update: 

HE PAST FEW MONTHS WE 
have seen 25 die makers return 
from lay-off, predominantly due 
to the GMT-800 program in the 
truck plant. At this time we still 
have 12 junior people on lay-off. The 
stamping plant will be starting the sec- 
ondary try out of 52 sets of dies for the 
new Impala in early January. 

This is the largest program ever taken 
on by the stamping plant and we have 
been advised that they will need about 
20 more die makers to handle this extra 
work load. At the time of writing we are 
hoping to see the junior people on lay- 
off return to perform this work but the 
projected lay-off of 21 die makers by Per- 
egrine in January could affect their re- 
turn to work. The National Union will be 
meeting with Peregrine to try to avert 
the lay-off. I have sent a letter to the 
attention of Peter Kennedy, assistant to 
the National President, outlining the con- 
cerns and adverse effects of layoffs in 
Peregrine and again raised the concerns 
that many of us realized last year when 
the North Plant was sold to Peregrine. 


Demarcation Concerns: 

We have a few demarcation issues that 
are being investigated by our internal 
demarcation committee of Tony Leah , 
Barry O'Neill and Malcolm Slater. Hope- 
fully we will have decisions soon, as all 
too often these issues are left to linger 
and cause friction on the shop floor be- 
tween the trades people involved. On 
November 8 management in the car plant 
advised us that the cams in the hemming 
dies would no longer be repaired by tool 
and die makers and that they were to be 
reassigned to the machine repair trade. 
This unprecedented move is absolutely 
unbelievable and can only be seen as an- 
other attempt by management to cause 
friction between the tradesmen on the 
floor. I have requested that John Bettes, 
the Director of Skilled Trades for the 
National Union, be brought in to resolve 
this issue. 


Outside Contractors: 

We are still having problems with 
outside contractors performing our 
work. The company has contracted 
Lamb Systems to de-bug and 
productionize the flex underbody and 


the rear compartment systems in the 
car plant body shop . Although we have 
filed grievances that this work has been 
customarily performed by our trades, 
we have had no resolve to date. Hope- 
fully this issue can be straightened out 
in the very near future as we have tool 
and die makers on lay-off while these 
contractors are in the plant. Grievances 
have been filed by the laid-off tool and 
die makers and are pending fourth step. 


Document 12s: 

We have had some retirements in the 
past few months and it is nice to see 
these people going out with an extra 
$42,500 in their pockets. We have had a 
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total of 16 tool and die 
makers, two mould 
makers, two tool and 
die welders and one 
tool and die designer 
retire this year. I would like to wish them 
the very best of health and happiness in 
the future. We have 187 remaining re- 
tirements or VIEP opportunities left for 
tool and die makers , one for tool and die 
welders and 28 for both mould makers 
and tool and die designers. 

In closing I would like to wish you 
and your families a happy Christmas 
and a prosperous New Year. 

Until next time 
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Truck Paint On Third 


Job Rotation 


By Paul Johnston, 
Zone 102 Committeeperson 


T THE LAST GM UNIT MEET- 

ing at the hall, Dolly Crabb, a 

committeeperson from the Car 

™ Plant, raised a very serious is- 
1 sue called job rotation. 

He was asking for the support of the 
Shop Committee to help eliminate the 
practice of this seniority-breaking attack 
that the Company is pushing. The way 
I understand it the Company requires 
certain workers to rotate on their jobs 
with others. This in itself will do away 
with the ability to get a decent job when 
you finally have enough seniority. If you 
should end up in a rotation situation 
you will be forced to do each job in 
your rotation group good or bad. 

I am sure a united Shop Committee 
will support Brother Crabb and drive 
this totally unacceptable attack on our 
seniority rights out of Oshawa. 

I have had many questions on the insur- 
ance coverage forms that the Company has 
sent out asking for some personal informa- 
tion that seems somewhat intrusive. This 
issue is being looked after by the service 
reps. Several who spoke about it at the last 
Unit meeting. A motion was passed that an 
information pamphlet be put into the plant 
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after an already scheduled 
meeting with the Na- 
tional Union was com- 
plete. 

The long-standing 
problems with outside people doing our 
work is getting some real attention and I 
am happy to see Don Whalen our Plant 
Chairperson and Jim Beaudry our Dis- 
trict Committeeperson are stepping into 
it. They are working together to address 
each of the problems, one of them being 
PPG who has some roots here in the 
paint shop that need digging out. 

Paragraph 27 interviews (discipline) 
are still an almost nightly occurrence 
in the paint shop. The position of the 
Company is very hard on absenteeism, 
if it is not authorized. They continue to 
question all doctors’ notes if ‘unfit’ or 
‘unable’ is not on them; and calling in 
‘personal’ for some people is as good 
as reserving a chair for an interview. A 
violation of plant rule #5 (absence or 
late) is getting to be the fastest way of 
messing up a clean record but I will 
continue to fight with the Company 
and let them know how much unrest 

Continued on page 29 
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What Is The Employee Counselling Program? 


By John Taylor, Union Counsellor 


HE EMPLOYEE COUNSELLING 
Program is a joint GM-CAW pro- 
gram which was negotiated in 
1984 to provide a “support serv- 
ice” to employees experiencing 
personal problems. The employee coun- 
selling program also provides a commu- 
nity resource and information service to 
employees and their families. 

The Employee Counselling Program 
is based on a community resource 


model, The program utilizes those com- 
munity services which are paid for by 
tax dollars and United Way contribu- 
tions. In some cases fees for service 
may be involved. The Counsellors have 
been trained to guide the worker to 
the right community agency that can 
help them solve their problem and/or 
to avoid problems before they develop. 

The Employee Counselling Program 
has information on many topics, such as: 
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Thank You John, Orville 


By Brian Wilson, 
Union Counsellor 


WOULD LIKE TO INTRODUCE My- 

self to you the membership as I am 

currently serving in the position as 

Union Counsellor. As John LeSurf 

and Orville Fought have retired, I 
would like to take this opportunity to 
congratulate them and wish them well 
on their respective endeavours and all 
the best in retirement. 

Both of these people were well known, 
not only in Oshawa Local 222 but across 
the GM chain as leaders in the field of 
counsellors, and I would like to thank 
them for the credible service that they 
provided to the membership. 

I am presently filling this position 
temporarily until elections are held and 
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hope to provide the 
membership with the 
quality of service that 
they have been accus- 
tomed to. 

Having served as a 
committeeperson for six years and 
elected as the Human Rights Coordina- 
tor, I recently came straight from the shop 
floor and fully understand the problems 
and pressures that are being applied to 
our membership. 

Please feel free to call me at 644-42 
82 or 644-4283 and I will attempt to 
help you with your problems. 


Union 
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® social services in 
the community 

® family tensions 

® effective parenting 

® financial and credit 
counselling 

® tenants’ rights and home ownership 

® self-help groups 

® stress and distress 

® legal services 

e 

@ 
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bereavement counselling 

marriage counselling 

recreational services 

How do I use the Employee Coun- 
selling Program? 

Employees in need of counselling as- 
sistance may be referred on a voluntary 
basis to the program. Referrals may be 
made by supervisors, Union representa- 
tives, fellow employees or by direct con- 
tact between the employee and the pro- 
gram. 

Generally speaking, the Counsellors 
may be contacted at the office during 
regular dayshift hours, and appoint- 
ments will be set up during those hours. 
Under some circumstances appoint- 
ments at other hours may be arranged. 


In Conclusion 

I would like to congratulate Broth- 
ers Orville Faught and John LeSurf on 
their retirement and wish them the best 
in their future endeavours. 


this attitude creates on the shop floor. 
Mass relief problems are back in full 
force again especially in the finesse area. 
I have had many calls from the reliefmen 
in the area and rightfully so. They se- 
lected their jobs as being preferred by 
seniority and since then they have each 
spent considerable time as sparemen in- 
stead. It is too convenient for the Com- 
pany to just go mass relief instead of look- 
ing at other ways of filling open jobs. 
Jim, Ted and I will continue to talk to the 
Company and try to end this problem. 
We have had some help from three of 
our benefit reps on a regular basis and I 
should thank them for the extra effort they 
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have made to help us out here on the third 
shift. Thanks to Doug Sanders, SUB rep, for 
his help with EI, Don Thompson, alternate 
service rep at the Hall for his help with 
benefits and Charlie Peel on pensions, your 
help is much appreciated. 

In the roll test area the new toe-in 
machine has proved to be a handful 
and they are still doing some fine tun- 
ing. Bob Thompson has been called to 
look at a number of safety problems 
with the equipment and he continues 
to monitor each issue as they arise. 

We have some new Brothers in De- 
partments 8 and 4C from the old north 
plant and I welcome you to the area. 
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Reliability problems should be well 
on the mend as second step meetings 
are a little hard to organize but are 
sometimes fruitful. 

I] would like to wish Anna Jadach a fast 
recovery on behalf of the group. We miss 
your smiling face and hope to see you soon! 

Well it’s hard to believe that Christ- 
mas is almost here and another year 
has gone by. My two boys are healthy 
and growing like weeds and the rest of 
my family is just fine. When you get 
past that, everything else is bonus. 

Ted and I wish all the best for you 
and your families during the Holiday 
Season and the New Year! 
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November 12 Courses 


By Lynn Argue-Hogarth, Education Committee Chairperson 


WOULD LIKE TO WISH EVERY- 
one a safe and happy holiday. 

We completed another very suc- 
cessful set of courses on Novem- 
ber 12. Congratulations to the draw 

winners, Eric Wiggans and Don Daigle. 
They are winners of a CAW sweatshirt 
and knapsack. 

A special thanks goes out to Paul 
Goggan, our guest speaker on November 
12. Paul is a health and safety rep in the 
Car Plant as well as a National LUDL (Dis- 
cussion Leader). Paul’s information was 
a real eye-opener. Information on the 
lengths the Company will go to to cover 
up unsafe working conditions by flaming 
innocent workers of sabotage. 

Congratulations to all members who 
attended courses on November 12. 
Steward Training — Instructor Paul 
Goggan 

The steward training course is provided 
for the membership on an ongoing basis. Stew- 
ard training is not just information for the 
committeepeople, it can also assist line work- 
ers by giving them information on their rights. 
Many committeepeople have a very high 
number of calls per day. Most of the calls are 
due to areas too large to cover. There are also 
a large number of calls due to the ongoing 
Company’s work overload. This course would 
provide information on what would be re- 
quired in grievance procedures and would 
assist the committeepeople by making the 
information from the general membership 
more prepared and precise. 

L. Chiston, Charlie Collins, Pat Flaberty, 
Mike Lachapelle, Jobn Mitchell, Tom 
Morton, Bev Tucker, Stewart McGuigan. 
Stress — Instructor Sandy Carricatto, 
Local 1090 National LUDL 

This course is designed to help people 
cope with stress at home and in the 
workplace. It will direct people by suggest- 
ing ways to relieve stress, avoid stress and 
understand it by identifying the basic causes. 

Donaid Bint, Dave Ellegett, Delroy 

Woodbam, Darren Brown, Rita Ladwig, 
Joel Smith, Robert St. Jules, Ken Benson, 
Olive Climo. 
Pre-Retirement — Instructors Gord 
“Chief Lindsay, Bill Mutimer, Local 
222 Pension Rep, Charlie Peel Local 
222 Pension Rep 

This course is offered at all our education 
seminars. Jt provides information on 
newfound leisure time, living/housing alter- 
natives, changing relationships and roles, 
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changes in personal finances, information on 
the legal plan and even trip information. The 
three instructors have worked together to 
create a new information pamphlet on calcu- 
lating your total retirement income. This 
course is a must for all people retiring in the 
near future or 20 years from now. Spouses 
are welcome to this course. 

Jane & Tom Grabam, Fay & Jobn Owen, 
Nancy & Jim Walsh, Fernie Lawson, Linda 
Merrit, Jim & Ivy Strickland. 

Financial Planning — Instructor 
Tina George, Financial Planner with 
The Investors Group 

Planning your financial future, making the 
right choices about investment, make higher 
interest on your money, being sure we have 
retirement funds. There is information pro- 
vided on ways to escape some income tax, 
saving for your children’s education and tax 
breaks in doing so. Information on RRIF, dis- 
tributing RRSPs at the ages of 69, 70 and 71, 
information on RRSPs and income tax sav- 
ings. Spouses are welcome. 

Linda Bristow, Jill & Rick Coffey, Don & 
Bonnie Daigle, Carlos Debellotte, Brad Ly- 
ons, Risa Lovelock, Derek & Dina McWilliam, 
Tom Morrison, Martin & Sherre Mueller, 
Richard Ojczyl, Brian Torunsky, Harry 
Berberian, Tim Eye, Norab Michaelczak, 
Doug Sturgis, J.D. Massiab. 

CPR — Instructor Frank Webster, 
Paramedic, Qualified CPR Instructor 


Education 
Committee 


This course is being 
offered at every sched- 
uled seminar. This is an 
adult course in which on 
completion participants 
will be sent a registered 
CPR training certificate. 

Sukbdev Dhillon, Jobn Fasolino, Gill 
Madan, Patricia Hargrove, Steve Hulme, 
David Husband, Randy Kirk, Bill & Sue 
Kudla, Steven Ladwig, Kimberly Sabovitch, 
Gary & Joanne Pardy, Donna Raposa, Jim 
Robinson, Michelle Saunders, Eric 
Wiggans, Mark & Mrs. McVeety, Ollie 
Veverka, Steve Flynn. 

For our members in Peterborough 
and Lindsay areas, we will be offering 
classes locally on labour law and em- 
ployment insurance. These classes are 
jointly organized by the National Edu- 
cation Department and our Education 
Committee, The classes are tentatively 
set for the end of January 1998. More 
details on dates, times and location will 
be in my next month’s article. 

We are expected to host an area school 
on either January 31 or February 21, provid- 
ing the Union Hall has the required space. 
There will be more information next issue. 

Courses being offered next are on 
January 28, 1998 and February 4, 
1998: 


Continued on page 31 


Help Denise House 


By Bonnie Martin, 


Employment Equity Rep/Womens Advocate 


EXPECT EVERYONE HAS SEEN THE 
article in the Auto Info regarding 
saving A&P and Dominion cash reg- 
ister receipts for the Denise House. 

The way this works is for every 

$450 worth of receipts, A&P and Do- 
minion will give the shelter $1. So we 
really need a lot of receipts to make a 
difference. I would just like to remind 
you how very important it is to help 
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our Women’s Shelters in our commu- 
nity as they get little or no funding from 
the government. Please forward any re- 
ceipts you have to your supervisor i.e. 
Bonnie Martin — mail code #062-916 
for internal mailing. Thanks for your 
support on such a worthy cause. 

If anyone has any questions feel free 
to call me at 644-4330 or pager 
#4330. % 
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All Teams Competitive 


By Bill Mutimer 


ELL WE HAVE FOUR WEEKS 
in for the 1997/98 season and 
things look pretty tight. Four 
points separate first from last. 
The standings are at the end 
of this article. 

The game has sure gotten fast, or 
maybe it just seems that way to this 
writer. However the hockey has been 
quite entertaining. If you want to check 
out the action come on down to the 
Aud Sundays beginning at 10:00 a.m.. 

I have a correction from the last 


write-up. It seems Wally Downham 
acted alone without the assistance of 
his “buddy?” Ken, in securing Peregrine 
as our fourth sponsor this year. I guess 
Wally and Kenny aren't the compatible 
couple we all thought they were, and I 
guess there was more to Ken’s and 
Moe’s firing than we thought. Anyway, 
rll make it official here today, Wally 
Downham not only secured Peregrine 
as our sponsor, he is also the owner, 
general manager, coach, assistant 
coach, trainer, stick boy and water boy. 


Closing Day 
Tournament 
Results 


By Chris Attersley, CAW Golf League Reporter 


N SEPTEMBER 14, 1997 WE 
had our closing tournament 
with 54 golfers competing. 
Congratulations to Jim 
Maguire with a low net 62 and 
Randy Marcinek with a low gross 78. 
Low gross for the year was awarded to 
Randy Marcinek with a 74, and low net 
for the year awarded to Jim Elliott with 
a 56. Most honest golfer was Bill Sharpe. 
The results for match play are as follows: 
Championship Flight winner Brian 
Duncan 
Runner up Mike Golding, sweatshirt. 
(A) Flight winner was Marcel Martin 
(jacket), runner-up Al Arksey (sweatshirt). 
(B) Flight winner Brian O’Connell 
(jacket), runner-up Mike Whelan 
(sweatshirt). 
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(C) Flight winner 
Randy Thiele (jacket) 
runner-up Jim Robinson (sweatshirt). 

League elections for the new Execu- 
tive were held on November 1, 1997. 
The CAW Golf League Executive for 
1998 are is follows: 
President: Marcel Martin 
Vice-President: Dan Tureski 
Secretary Treasurer: Dave Hutcheson 
Handicap Chairman: Len Lelievre 
Club Captain: Wayne Bryne 
League Reporter: Chris Attersley 

In closing I would like to thank all 
those who participated in the CAW Golf 
League, it was a great year weather- 
wise for golfing. 

Have a Merry Christmas and a Happy 
New Year! 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Ete. Confidential CAW Reps 


Lorne Hurren: 
579-5497/In-Plant 644-7488 
Larry Kirtley: 
905-579-3445 or 644-3724 


South Plant Medical Centre: 
644-6093 
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North Plant Medical Centre: 
644-5146 
Doug Cameron: 
725-1668/In-Plant: 644-3723 


Matt Ryan: 
433-7679/In-Plant 644-5967 
Truck Piant Medical Centre: 644-7080 
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I hope I got it right 
this time Wally. 
On behalf of the play- 


ers, coaches, refs, Roy 
the First Aid Guy, Lor- 
raine in the snack bar, 
the boys overlooking the 
games from the rail, myself and Dan Tureski, 
we all wish you and yours the very best 
over the Christmas season. We have two 
games scheduled on December 30th, at 
10:00 and 11:30 in the a.m. over the holi- 
days so come on out and join us. Until next 
time keep your stick on the ice... 


Standings 

W L T F A Pts 
Cliff Mills/Lear 2 0 2 28 18 6 
Mackies 1 1 2 21 22 4 
Tailgate Charlies 2 2 O 21 23 4 
Peregrine 0 2 2 14 21 2 
Bill Mutimer 432-7050, pager 6342.% 


. Steward Training 3 (no prerequisite) 
. Labour Law 2 (no prerequisite) 
. Pre-retirement (spouses welcome) 
. Time study 2 (work standards, no 
prerequisite) 
. Environmental Awareness 
. Employment Insurance/SUB Basics 
. Human Rights 2 (no prerequisite) 
. CPR-adults only, open to all CAW 
members in good standing 
Courses being offered March 25, 
1998 and April 1, 1998: 
1. Advanced Steward Training, GM/ 
Feeder Plant Specific 
2. Labour Law 3 (mo prerequisite) 
3. Pre-retirement (spouses welcome) 
4. Time Study 3 (work standards, no 
prerequisite) 
5. Creative Writing-how to write an article 
for the CAW newspaper, info paper 
6. Anti-Harrassment-workplace related 
Thanks from the Education Commit- 
tee: Lynn Argue Hogarth, chairperson; 
Rick Reid, vice chairperson; Craig 
Baumgartner, recording secretary; John 
Roberts, Rick Cleveland, Doug Sanders, 
Dean Avery. 


wm UN DN Fe 


On AW 


31 


7 _ . = ; 


12th Annual CAW Skilled Trades Hockey Tournament 


April 18 & 19, 1998 


By Al McPhee and Larry Carroll 


UST A REMINDER TO GET OUT 
your 1998 calendar and plan the 
Mm weekend of Saturday April 18 
and Sunday April 19 for the 12th 
Annual CAW Skilled Trades 
Hockey Tournament. This falls the 
weekend following Easter so there 
should be no conflict with other events 
with early notice. 

We will follow a similar format to 
last year with details to follow a team 
rep meeting in January. This year we 
were successful in raising $5,500 for 
charity and collecting 14 large boxes 


of food in the food drive. 

Newcastle Village Arena will wel- 
come us back in 1998 for a family-ori- 
ented weekend and some fun hockey. 

I understand that both our pals 
George VanDam and Gary Murphy are 
on the path to recovery and we wish 
them all the best! 

The Oshawa Area Skilled Trades 
Council is hosting a “Good & Welfare” 
fundraiser dance at the CAW Hall on 
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Truck Plant Ten Pin Tid Bits 


By Carl Kemp, Shift #1 


Y THE TIME THIS ARTICLE 
=m | comes to print, the first section 
winners will have been already 
}) crowned and we'll be well into 
=. the second section. 

As is always the case, our league loses 
some bowlers from the previous year, 
but we manage to pick up new people 
every season to complete the teams’ five- 
man rosters on all 12 squads. This year 
has been no exception. As a matter of 
fact, we have several spares as well. We 
were fortunate to add some pretty darn 
good bowlers from the CAW Universal 
League, which folded this year. 

Welcome Aboard all new members, 
to our league of fun and nonsense. You 
all seem to be fitting right in! 

At the start of the season, we added a 
new bowler to our team, Wanda 
MacDonald’s husband Emie, a recent truck 
plant retiree. Just about the first thing to 
come out of our captain and anchor man’s 
mouth (Butch Howatt) was, “now we've 
got two handicaps, Ernie and Carl!” From 
that moment on, both Emie and I have 
done our best to make him eat those words, 
and for the most part, we’ve succeeded! 

Over the past few years, Butch has 
attempted to put me on waivers several 
times without any results. A short time 
ago I got my revenge! After losing the 
first two games to “Wild Bill’s Wildcats,” 
(because the anchor man choked miser- 
ably) I went from one end of the alley to 
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the other, trying desperately to trade our 
inept “leader,” with no better results than 
he ever had trying to trade with me! Sev- 
eral days later however, Arnie Ritz of- 
fered me, Dan Williamson and a half stick 
of gum. I was sure tempted but when 
negotiations failed to net me three sticks 
instead, I had to decline. I must say 
though, our anchor man sure has cleaned 
up his act a lot ever since that day. 

Up till now we’ve had some pretty 
impressive numbers recorded, such as 
men’s high single at 258 scratch for 
“Buck” Thompson, followed by Vonn 
Ghersini at 257, Mike Bested at 256, 
and Ross Wilcox coming in at 234... 
not too shabby at all guys! 

Debbie Sutcliffe heads up the ladies 
with a high single of 212 and 201. 
Tamara Collins sits in the middle at 202 
and Joann Bayford rounds out the top 
four with a 192 scratch. Have we got 
some great bowlers or what?! 

Arnie Ritz holds down high men’s 
triple at 640 scratch, just ahead of 
“Buck” Thompson’s 633, Mike Bested’s 
628 and Steve Porter’s 606. 

Debbie Sutcliffe’s 589 scratch triple 
is tops for the ladies followed by Ruth 
Petryshyn’s 525, Darlene Exon’s 517 
and Joann Bayford’s 510. 

Our men’s high average of 191 be- 
longs to Mike Bested (oh how I wish)), 
followed closely by Lou Selmeci at 190, 
Von Ghersini at 182 and Val Roberto at 
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12th Annual 
CAW Skilled Trades 
Hockey Tournament 


January 17, 1998. Tickets are $20 per 
couple and available from any of the 
Council executive. 
Until next time, Merry Christmas and 
we will see you in 1998. 
aS 
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179. Way to go Val! No chance for five 
missed five pins anymore, I guess. 

Debbie Sutcliffe (who hears more than 
her fair share of abuse from this writer, 
every time we play them) holds down 
high average honors for the ladies at 160. 
Both Joann Bayford and Ruth Petryshyn 
are at 150, while Darlene Exon completes 
the top four with a 148 average. 

Our team, “I don’t know” has high team 
single of 169 and high team triple of 3251 
(with handicap, both of us Emie), but the 
way we seem to be on a free-fall and many 
others are playing well, that could change! 

In closing, I'd like to congratulate the 
soon-to-retire, truck plant pick-up news edi- 
tor, Bill Spicer, for his continuous efforts in 
bringing some humor to our dismal exam- 
ple of what used to be an employee-ori- 
ented daily paper, even if it’s at my expense 
in the itsy-bitsy portion of bowling news. 
This isn’t unexpected however, after I was 
told by plant manager Mike Quinton, that 
room had to be left for “important news 
items.” Funny, I thought we were all impor- 
tant! I didn’t think a once-a-week column 
with a chance to have fun with my pen, 
was out of line. How foolish of me! How 
dare we put good clean fun ahead of com- 
pany propaganda! 

Until next time, happy bowling and 
watch out for those missed five pins! 
(eh Darlene?) 
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Not Rain, Nor Snow or “School Bus” Could Stop Us! 


By Doug Crough, Recreation Chairperson 


ICTURE THIS! FORTY-FOUR 
happy campers with coolers full 
of root beer waiting to board 
our luxury coach to take us to 
Buffalo for the Bill's and Bronco's 
game and a “Burley Banger” (school bus) 
pulls in the CAW Hall parking lot. “A 
Potential Disaster,” not with this crew. 
After a concerned discussion with the 
bus company and providing proof, they 
didn’t send what was paid for, they apolo- 
gized and said there could be a coach for 
us in about two hours, too late to make 
the game in time. 

The smiles returned, Ronnie Duschel 
said “she’s got four wheels and a heater 
let’s Go.” With a loud cheer we boarded 
our ship but first I tried to find an empty 
pail in case somebody sprung a leak, 
but couldn’t. Our female bus driver Gust 
call me Sam) said “don’t worry boys I'll 
Stop anywhere you need to except 
along the 401” (she didn’t lie). Our first 
stop was near St. Catharines at a garage 
where the owner rolled his eyes when 
he saw us pull in and his neighbour 
next door got his shrubs some much- 
needed water. We bought a bunch of 
snacks so he was OK when we left. 

Upon arrival at the border (Fort Erie) I 
couldn’t believe the number of buses load- 
ing up at the duty-free for the game, so of 
course we did to. What a laugh, we were 
like a bunch of kids in a candy shop. 

When we arrived at Rich Stadium, I 
couldn’t believe the hundreds of buses 
and thousands of people with barbe- 
cues going and tables of shooters eve- 
rywhere you went. Everyone was so 
friendly, Toronto should take note, this 
was truly football fever. 

Finally, the weather held off until the 
second half when it started to rain but 
all in all I think everyone had a great 
time and I want to thank everyone that 
went, not let a “Burley Banger” (school 
bus) ruin our trip. 

Keep an eye out in the plant and in 
The Oshaworker, | have a big sur- 
prise for March and this time “we will” 
have an outhouse. 


Requests For Help 

Once again, as in the past, I must re- 
mind everyone who requests for finan- 
cial assistance to operate their respective 
leagues to Please make sure you include 
your phone number so you can be 
reached when a decision has been made. 
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Hockey Tournament 

Once again our annual hockey show- 
case is fast approaching. This year’s 
tournament will once again be at the 
Civic Auditorium beginning on Friday, 
January 23 with the championship 
round on Sunday, January 25. Sched- 
ules with teams, dates and game times 
will be posted throughout the plant. 

Jim Jackson of Labbatt’s Brewery will 
once again be supplying the prizes for 
the winners and along with the prize 
money it should provide as usual a very 
entertaining weekend. 

Unfortunately our own National Un- 
ion has chosen not to work alongside 
us this year. Truly sad — our member- 
ship deserves better. I’ll give a detailed 
description about my feeling of this in 
the next Oshaworker. 
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Happy Holidays 

It just seems like 
yesterday that I was 
telling the member- 
ship to have a safe, 
happy, well-deserved 
summer vacation. Well now it’s Christ- 
mas time and on behalf of the Recrea- 
tion Committee I would like to take 
this opportunity to wish everyone a safe 
and happy holiday to spend time with 
the ones who really matter — our fami- 
lies. 

In closing remember — In Solidarity 
we stand — we can’t be defeated. Un- 
til next issue. 


AG Simpson Social Report 


N DECEMBER 7 WE WILL BE 
having our third annual chil- 
dren’s Christmas party at the 
CAW hall on Phillip Murray Av- 
enue. (All the children should 
have been registered by November 14th 
to assure that they would be receiving a 
gift from Santa.) Children from newborns 
to 12 years of age are eligible for this 
party. This year there will be an admit- 
tance fee of a can of food for each per- 
son attending. The food will be given to 
the Simcoe Hall Settlement House food 
bank. Most people we have talked to 
agree that this is a small fee to pay for 
such a party. Santa has contacted us and 
assured us of great presents and enter- 
tainment for this year’s party. 


For the adults we will once again be 
holding our dinner and dance at St. 
George’s Ukrainian Hall on Jackson and 
Albert St. Anyone who attended last year 
will tell you the meal and dance was well 
worth the $40 a couple. That will be the 
price of the tickets again this year. These 
tickets will be sold to the first 300 peo- 
ple, so please, if you haven’t purchased 
one yet get them now. Last year’s dance 
and dinner was sold out completely. 

Hope to see you all there. 

Until next time, we would like to wish 
you and your families a Merry Christmas 
and a safe and prosperous New Year. 

Your Social Committee, Reg Pigeau, 
Ron Kippen, Gary Jackson, Randy Mer- 
chant, Ron Munns, Don Sheehan. 


Employment Equity/Women’s Advocates 


Your Employment Equity/ Women’s 
Advocate CAW representatives are to 
assist anyone who may have a 
Human Rights complaint. 


We are also trained to act as a confi- 
dential referral service for women. 


Anyone needing our support and 
assistance is asked to call 644-4175 or 
644-4330, Please leavea 4 

message and state the 
best way you may 

be contacted, 
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Tina 
Moore 


Diane Bonnie 
Cunningham Martin 
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Bits & Pieces 


By William Knight, 


GM Unit Recording Secretary & PEC member 


VER THE YEARS MANY OF 
us sit together at lunch or 
break with our co-workers, 
and it is sometimes these mo- 
ments when issues that con- 
cern us or solutions to problems are 
best discussed. Some of the best ideas 
come from the shop floor by the very 
people who know the issues best; the 
workers on the line. 

I work in the body shop and through 
many of these lunches or break times I 
started to write down many of the daily 
issues that have been discussed. Some 
of these are things that really concern 
us, and some could be classed as pet 
peeves, but nevertheless are equally 
important. Here then listed are some of 
these issues and ideas, in no particular 
order. 

Why can’t someone on SPA week 
who wants to come in and work ona 
Saturday or Saturday night do it? This 
could help someone who needs the 
day off, and we all know some de- 
partments are giving our members a 
hard time in being excused from 
working Saturdays. 

The little train that comes through 
the plant with visitors. It’s not so 
much the train but the person on the 
microphone who not only discusses 
the GM operators, but how much you 
are paid and all your benefits. Most of 


By Larry O'Connor, 


S A MEMBER OF THE PO- 
litical Education Commit- 
tee, we get involved in the 
community. During the fall, 
we have been involved in 
two strikes, several mass rallies and 
the municipal elections. 

I want to thank our Executive, the 
membership and the residents of 
Brock Township for their support 
during the recent municipal elec- 
tions. As the newly-elected Durham 
Regional Councillor for Brock, my 
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Strikes, Protests And Elections 


Political Education Committee 


us think this is and should remain 
private — or at least also tell the visi- 
tors how much the members of man- 
agement make and all their perks and 
benefits. I would be most interested 
in this information. 

A special fund set aside for members 
whose discipline creates an unfair bur- 
den on them. This would be for ex- 
treme cases only, and if the Brother or 
Sister wins their case down the road 
through whatever grievance step, then 
all monies paid from this fund would 
be paid back to the Union. 

The need for more service reps at 
the Hall. Anyone who has had to go to 
the Hall knows how busy and under- 
staffed the reps are. The suggestion is 
two full-time service reps added. 

To have the many historic photos 
that are in storage at the Hall framed 
and displayed. Also to have a “A Way 
We Were” section appear in the 
monthly Osbaworker with one photo 
per month included. The history of this 
Local is too valuable to neglect and 
would serve as a great tool for learning 
about the Union. 

The need to address the lack of Na- 
tional Reps for Oshawa. There should 
be a minimum of two based on the 
number of members. 

Who the hell is JD Power and his 
survey? Will we ever meet him, is he 


Political 
Education 
Committee 


role as a commu- 
nity activist has 
been enhanced. I 
look forward to the 
challenges of being 
an elected representative during 
these difficult times. 
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real, maybe a picture 
of this person would 
help. 

Whatever hap- 
pened to the ‘expe- 
dited’ arbitration case 
on the loss of tag relief? It will be four 
years in February 1998 and has cost 
$110,000 so far. If this is expedited then 
I think we're in trouble. 

Do we really need those little ditties 
that play whenever you need a wash- 
room relief or when the line goes 
down? After a while they get on your 
nerves. 

The first stage grievances that never 
get a resolve in our favour. It’s gotten 
to the stage where we might as well 
get rid of this step and right to step 
two. Sad but true. 

Last but not least. How many times 
have your heard, “We never see our 
elected rep on the shop floor?” While 
we understand you are busy always re- 
member that nobody is busier than 
those who work on the line. 

These are just some of the issues that 
are discussed on any given day in the 
life of an autoworker. 

Recently I read a book by a fellow 
who works at Truck and Bus Division 
in the States. The title is Rivethead, and 
it is a brutally honest look at the Mo- 
tors from the 70s to the 80s. Anyone 
interested in reading this book would 
probably have to get it from your local 
library. Anyone who knows where it 
can be purchased, I would be inter- 
ested in knowing. 

When I first came to Oshawa Truck 
Plant from Local 303 I had a 
committeeman named John Taylor. 
John Taylor’s help in making my tran- 
sition from Scarborough to Oshawa a 
smooth one is something I have al- 
ways appreciated. John is now in the 
counsellor’s office off Wentworth St., 
replacing Orville Faught, who recently 
retired. If a member needs assistance, 
do not hesitate to call John. He is a 
dedicated trade Unionist and an asset 
to this Local. He can be reached at 
644-4283. 

Also, many thanks to those who came 
to the Union Hall to vote in the last GM 
Unit elections. 
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Media Campaign Starts 


By Paul Goggan, Caw Certified Health & Safety Rep 
Car Body/Hardware/Paint Production & Skilled Trades 


ERRY CHRISTMAS AND 
Bm Happy New Year to all CAW 
im Local 222 members. At this 
| time of year you should only 

=== concer yourself with things 
that make you happy. So for the rest of 
the year don’t think about your job or 
General Motors and your life should be a 
lot less stressful. 


Door line 

On October 23, 1997 District Com- 
mitteeperson Jim Hoy, Committeepersons 
Ron Carlyle and Dan Pichie, CAW Health 
& Safety Rep’s Rick Cowle, Charlie Kehoe 
and Paul Goggan attended the Ontario 
Labour Relations Board mediation meet- 
ing into our Health & Safety Appeal filed 
by Plant #2 Door line Workers over the 
Buick Car Doors falling off. 

To put it mildly, our first and last meet- 
ing with GM and the MOL was a complete 
waste of time. The Ministry of Labour didn’t 
even show up and General Motors didn’t 
send anyone capable of resolving the issue. 
The OLRB will now set a date for a hearing 
in Toronto before an Adjudicator. 

It is very clear that Car Plant Manage- 
ment are not taking this Health & Safety 
issue seriously. They must be waiting for 
a worker to break a leg or something 
before they act. We have never had to 
work with such incompetent manage- 
ment as we now have in Trim & Hard- 
ware under Plant Manager Gus Beirne. 
Blaming the workers is easier that standing 
up to Gus and admitting you have a prob- 
lem. We can only hope that the new Plant 
Manager has a different look on safety. 

Doors falling off carriers is not a 
workers’ problem, it’s a management 
probiem, but Car Plant management are 
too gutless to stand up and fix the prob- 
lem. Maybe they will have the guts af- 
ter Gus retires to America. 

As workers, you should always remem- 
ber, in light of management’s intimida- 
tion, you still have the right to refuse 
unsafe work under Section 43 of the 
Health and Safety Act and we have the 
right to bring another Inspector back into 
the plant to deal with this issue again. 

You are protected from reprisals by 
management under Section 50 of the 
Occupational Health & Safety Act. 

We have also been advised to file Sec- 
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tion 50 reprisals against Superintendent 
Dan Hermer, Area Manager Mike 
Kennedy and Plant Manager Gus Beirne 
with the Ontario Labour Relations Board. 

We have put together a press kit to 
hand out to all major newspapers and 


- radio stations about the Buick car doors 


falling off and the video surveillance cam- 
eras in the plant. Unlike management, 
your Union will not wait until someone 
is seriously injured to act, we need to get 
the attention of senior members of GM 
management from Detroit. It will be too 
late if we wait until someone breaks their 
leg to prove who’s right. 

We also plan, because of manage- 
ment’s sabotage theory, to meet with 
Durham Regional Police. If GM has proof, 
this is a criminal matter and that part of it 


Awareness 


By Lisa Lindsay, 
Women’s Committee 


. \ECEMBER 6TH IS THE NA- 
i tional Day of Remembrance 
and Action on violence against 
women. Across Canada there 
will be many forums and cere- 
monies speaking out against such violent 
acts as wife assault and sexual assault. I 
was recently speaking to a woman who 
took personal action in getting involved 
on a volunteer basis to aid survivors and 
victims of assault. She is now the public 
education co-ordinator at the Rape Crisis 
Centre here in Oshawa. 

The Rape Crisis Centre and Crisis Line 
offers many services to victims of sexual 
assault. The Crisis Line receives 4,000 calls 
on average a year. This line was established 
in 1974 by a group of survivors. The group, 
having no outside funding, put their ‘baby 
bonus’ cheques together to get the line 
started. The centre itself did not receive 
core funding until 1989-90. 

The centre helps an average of 600 
women and about 250 children. The Rape 
Crisis Centre is the only centre that of- 
fers a children’s program for those facing 
sexual assault. With government statis- 
tics showing one in three boys under 13 
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should be dealt with by 
the police. It doesn’t 
relieve General Motors 
from protecting your 
safety, it just gets the right people in- 
volved. 

We have asked to view all the tapes 
from Sneaky Mike’s video surveillance 
cameras, but were refused. What are they 
hiding? It makes one wonder if maybe 
someone in management could possibly 
be implicated by one of these tapes? 

Trim and Hardware management 
have made it very clear they don’t care 
about you or your safety. They are only 
interested in spying on you, intimidat- 
ing you, disciplining you, adding work 
to your job or eliminating your job. 

Merry Christmas. 
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and one in two girls un- 
der 18 are subjected to 
sexual assault, the pro- 
gram is much needed. 

The Centre has to 
raise their own funds 
to support the program and is always 
in need of support on many levels. If 
you would like more information about 
this centre, please feel free to call them 
at 725-2241. I’m sure they would ap- 
preciate your calls of support or any 
help you can give them. 


OFL 

I would like to thank those brothers 
and sisters who took time to vote at 
the Union Hall, to support me for the 
Ontario Federation of Labour delega- 
tion elections. I will have a full report 
in the next issue of The Oshaworker. 


Final Thoughts 

Congratulations to Sister Claudette Buller 
on the arrival of her third child, Taylor Ann, 
bom on Friday, November 7th. 

Merry Christmas to you all and have 
a Happy New Year. 
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Skilled Trades At Risk 


By Chris White, 

Skilled Trades Health & Safety Rep 
Maintenance, Tooling & Construction, 
GM and Peregrine, Oshawa-Wide 


KILLED TRADES WORKERS MAKE UP 20-25 PER- 

™ cent of the GM workforce; are involved in some of the 

most hazardous jobs; and suffer a disproportionate 

B®) number of serious injuries and fatalities. In GM Oshawa 

= we have about 2,000 skilled trades, but have been 

fortunate to have suffered very few serious injuries over the 
past several years. The last fatality was in 1986. 

However we should never allow ourselves to become too 
complacent; just look at some of the injuries that have oc- 
curred to skilled trades in other GM locations from just Sep- 
tember 19 to November 1 this year: 
® September 19, 1997, Electrician, Saginaw 

An electrician suffered second and third degree burns to his 
face, hands and arms when checking 4,800 volt fuses. The 
electrician had grabbed GOOv testers by mistake. The proper 
test equipment was less than 100 yards away. 
© September 27, 1997, Electrician, Delphi, Flint 

An electrician was assigned to repair a faulty door opener. 
He had the power on and the door opener activated, pinning 
his right hand between the drive chain and sprocket. He suf- 
fered partial amputation to all four right fingers. Attempts to 
reattach the fingers were unsuccessful because of the crushing 
bone injuries. 
© Again September 27, 1997, Machine Repair, Grand Rapids 

The MR suffered multiple contusions when the scaffold 
he was working from collapsed, causing him to fall six feet. 
® September 30, 1997, Machine Repair, Grand Rapids 

The MR was walking on a catwalk 10-1/2 feet above the 
ground when a 24 inch by 32 inch section of grating moved 
and he fell through the catwalk. Fortunately he was saved from 
falling all the way by a three-inch conduit located 24 inches below 
the catwalk. It is believed outside contractors had worked on the 
catwalk and welds were missing on the grating. 


CAW child Care Setvices 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement 
*%* Extended Hours * High Quality Program 
* Nutritious Meals 


AVAILABLE TO CAW FAMILIES 


OF GENERAL MOTORS AND 
PEREGRINE, LOCAL 222 


(905) 438-1771 


1400 Ritson Rd. S., Oshawa 
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® October 2, 1997, Millwright, MFD, Flint 

The millwright suffered an injury to his 
right hip when he fell three feet after a pry bar slipped and 
he lost his balance. The injuries were sever enough for sur- 
gery. A stainless steel/titanium plate was screwed to his hip. 
He will be off work four to six months 
® October 6, 1997, Millwright, Fairfax 

The millwright was unfastening a steel brace in the overhead 
steel. He had removed the bolt from one end and was loosening the 
other bolt when the bolt broke free. The angle iron brace swung 
downward in a shearing motion and his hand was trapped between 
the brace and the vertical piece of steel. He suffered one severed 
finger and another was severely lacerated. 
® October 13, 1997, Millwright, Defiance 

The millwright was cutting sheet metal from a heat exchanger 
on the roof and using a sledgehammer to remove cut panels. 
The unit collapsed, pinning his left leg. A helicopter was re- 
quired to raise the unit off the trapped millwright. He received a 
deep laceration to the left lower leg and thigh, a compound fracture 
to the right ankle and a fractured pelvis. 
® October 17, 1997, Millwright, Doraville 

The injured millwright was troubleshooting a carrier on a 
three-rail conveyor when he was trapped between a carrier and 
the centre rail. When the carrier was reversed the millwright 
fell to the floor. His injuries included lacerations to his chest, a 
puncture wound to his back, several broken ribs and a broken 
left femur. 
® Again October 17, 1997, Lift Truck Mechanic, Saginaw 

The mechanic was fatally injured while repairing a Clark 
standup stacker type forklift. There were no witnesses to the 
incident. However, it is believed that the mechanic was work- 
ing on the hydraulic cylinder which raises and lowers the fork 
assembly. The fork assembly had struck him in the upper back. 
A massive and sudden hydraulic fluid leak had occurred. 
® November 1, 1997, Electrician, Lansing 

The electrician was apparently performing a visual inspection of 
the bus duct to determine the suitability of that location to receive 
a bus plug. For some reason, still unknown, an electrical explosion 
occurred and the resulting fire engulfed him. He is currently in very 
serious condition, suffering from third degree burns over the upper 
50 percent of his body. 

Now on a lighter note — the humble Dutch clog can go 
toe-to-toe with the steel-reinforced safety boots in the 
workplace. Researchers have put six centuries of romance 
and tradition to the test. Wooden work shoes have been 
bashed with a mechanical hammer, compressed with one- 
tonne weights to simulate being run over by a car; pierced 
with nails; submerged in water; baked in ovens heated to 
148°C and chilled to minus 28°C. Work clogs reached or 
outperformed work boots securing a foothold in the future! 

As this is the last Osbaworker before Christmas I would 
like to wish you and your families a very safe and happy 
Christmas and a prosperous new year. See you in 1998. 

You can reach me at phone 644-3644 or pager *97-3644.% 
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Busy Year In Truck Plant 


By Larry Heffernan, 


CAW Certified Health and Safety Representative 
Skilled Trades, Production, and Unskilled Maintenance 
Shift #1 Truck Plant and West End Parts Building 


INCE THE OSHAWA TRUCK 
Plant was named the lead Plant 
for the GMT 800 Project the 
schedules for work being com- 
pleted has been moved ahead 
drastically. The addition of the new body 
shop has created many Safety walks and 
tours to insure that the Company is do- 
ing everything possible to ensure that 
the Safety of the workers is taken into 
account when the Company designs 
equipment and operator stations. There 
have been many safety issues discussed 
and hopefully the Engineers will elimi- 
nate them prior to start up. I do know 
that there will be more issues come up 
as the company starts filtering operators 
to their work stations. We will have to 
deal with them as operators concerns 
come to the attention of management in 
the body shop. 


Paint Shop 

Workers in the Paint Shop who use 
the entrance to and from the Elpo build- 
ing have been complaining about vehi- 
cles driving to fast and not stopping for 
pedestrians when they cross the road at 
the corner of the Elpo building. There 
were meetings scheduled with Claudio 
Giorlami to get the planning group to 


take a look at this concern. We went to 
the area and came up with a drawing 
that would eliminate this concern. A 
clearly painted walkway and stop signs 
were installed at the area of concern. 
This should have eliminated the concern, 
but we took two hours and monitored 
the stop signs and observed that not all 
vehicles were obeying the stop signs. 
Some drivers were told that if they did 
not obey these signs on General Motors 
property they would not be allowed to 
drive inside the Plant again. The speed 
signs and stop signs on General Motors 
property are no different than the roads 
on the streets or highways. If you see 
drivers not obeying these signs inform 
the Safety department on your shift. I 
would also like to thank Tom Conahan 
and Tony Prentice for their help and in- 
put on this issue. 

Also in the Paint Shop there is an Ergo- 
nomic issue with the third door stops on 
the metal transfer deck in the Elpo Area. 
This concern has been in the system too 
long. It is causing pain to workers who 
have to pull these pins out of the baskets 
when they are all tangled up. The com- 
pany has put in a temporary fix and has 
suggestions on a permanent fix but the 
permanent fix has become a political de- 


PLEASE! 


R Health & Safety 
EPORT (ae 


partment issue as to 
who is going to load 
the new racks that have been designed 
to eliminate this problem. I have raised 
this issue at the Master Health and Safety 
Meeting and I hope that by the time you 
read this article this issue will be behind 
us. 


Mall Drivers 

There has been a lot of work done in 
the area of the mall drivers in the Truck 
Plant in the past month or so. Again it 
took the effort of all the Committeemen 
and Safety Representatives on all three 
shifts to bring these issues to the atten- 
tion of management. There are ongoing 
meetings every Thursday until all work- 
ers’ concerns are discussed and resolved 
to our satisfaction. The main issues are 
reaching, pulling, lifting and loading the 
awkward boxes of stock that the work- 
ers have to handle each eight hour shift. 

There already has been a lot of work 
done to date and hopefully there will 
not be many outstanding issues after 
the Christmas Holidays. If there is, con- 
tact your Health and Safety Representa- 
tive or Committeeman on your shift. 

In closing I would like to wish you a 
Merry Christmas. 


Ensure the Union Hall office has your correct home address, as many Oshaworkers are being returned by the Post Office for 
incorrect mailing addresses, i.e. wrong postal codes, not having an apartment number, rural routes, etc. 
If you know someone who isn’t getting the Oshaworker, please complete the Change of Address form below or call Marlene 


at 723-1187, 1-800-465-5458. Thanks! 


Pe ee ee ee ee ee | 


| Effective Date 


Name 


| Street No. 


CO Active Member 


Change Of Address 


l Fill in and return to: Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, Ontario L1J 8L4 | 


Plant No. 


Apt. No. 


Postal Code 


CT Retired Member 


Serial No. 


O Surviving Spouse 
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Isocyanate Assessment Completed 


By Bob Thompson, 


Certified CAW Health & Safety Rep., Truck Plant, Third Shift 


HIS IS THE LAST ARTICLE FOR 1997 AND BEFORE I 
begin on what is happening with Health and Safety 
in the Truck Plant, I would like to take this opportu- 
nity to wish “All The Best” to you and your families 
over the Holidays and throughout the New Year. 


Isocyanate Assessment In Hardware 

The Isocyanate Assessment and Control Program for the new 
Hardware Glass Areas and Body Urethane Area have been com- 
pleted. This assessment is required by law under a separate 
regulation for Isocyanate. Isocyanate is one of 11 designated 
substances under the Occupational Health and Safety Act. The 
Control Program is required to control the exposure to toxic 
substances. Employers are required to comply with regulations 
to provide information and instructions to workers. 

For more information on the Assessment and Control Pro- 
gram for Isocyanates, please call me... remember it’s your health! 


Back Study 

Every once and a while I get asked, “Remember those Achy 
Breaky Back guys from the University of Waterloo?” or “What 
ever happened to that back study that was done in the plant?” 


Truck Plant 
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This was a study of back pain among General 
Motors of Canada Auto Workers, which ex- 
amined risk factors for low back pain among 
workers at the Oshawa plants. The study was 
conducted and funded by the Institute for 
Work and Health in co-operation with the 
Ontario Universities Back Pain Study. 

The International Society for Biomechanics (ISB) has re- 
cently awarded Institute for Work and Health researchers John 
Frank, Robert Norman, Mickey Kerr and Dr. Harry Shannon 
for this study with the “ISB Clinical Biomechanics Award.” 

In awarding the prize, the committee said “The epidemio- 
logical and biomechanical findings will be truly significant and 
will serve as a basis of many future investigations in this field.” 

Until next time, if you have any Health and Safety con- 
cerns, my pager number in-plant is *97-5659, to reach my 
pager from outside GM, call 1-800-361-6793 then input ID 
number 5659 then input your phone number. 


Fewer Work Refusals 


By Tim Munro, 


Alternate Health & Safety Rep, Chassis Plants #1 & #2 


ORK REFUSALS, (SECTION 
43, Occupational Health and 
Safety Act — Oshawa) are not 
as common today as they 
once were, but they are 
hardly a thing of the past. Is this because 
GM has created a much safer work environ- 
ment for. its workers? The answer to both 
is, yes and no. On the positive side, Man- 
agement has shown an increased interest 
in the safety of its workers. Although I'm 
sure that no one, Management or other- 
wise, would reap any gratification upon wit- 
nessing an employee fall victim to an injury 
due to an accident, the prioritized motive is 
directly related to savings and profit. 
There once was a time when a worker 
would bring a safety concern to the atten- 
tion of their supervisor only to have it dis- 
missed and deemed not worthy of atten- 
tion, even though that worker was fulfilling 
his responsibility under Section 28 of the 
OHSA. Only following repeated attempts to 
have their supervisor address the safety con- 
cerns, did some workers find themselves 
with no alternative other than to exercise 
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their right to refuse unsafe work. This al- 
ways got Management’s attention, but in 
some cases it wouldn't have been neces- 
sary for the worker to resort to such meas- 
ure had the concern been recognized and 
remedied in the first place. 

A supervisor's responsibility in part, un- 
der Section 27(c) of the OHSA is to “take 
every precaution reasonable in the circum: 
stances for the protection of a worker.” 
This is not to say that every safety concem 
is warranted as a Section 43, but that any 
safety concern is to be attended to in a 
timely manner by Management. Most of us 
have been in the work place long enough 
to determine the difference between a safety 
concern and that which may pose as an 
endangerment to our health and safety, ena- 
bling us to act responsibly under Section 43 
of the OHSA. 

Well, the corporation found themselves 
unable to operate under those circum- 
stances and proceeded to implement an 
affirmative action. Did they focus on the 
workers’ safety? No, they targeted the work- 
ers’ vulnerability by disciplining those who 
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dared to exercise their 
right to refuse unsafe 
work. Workers are pro- 
tected under Section 50 
of the OHSA from being 
disciplined, suspended, intimidated or co- 
erced, to name a few, while acting in com- 
pliance with the Act. 

So how does the Company get away 
with this? Two reasons are the effective- 
ness of the Company’s actions, and time 
factors. When a worker is disciplined, word 
travels throughout the shop floor. The Com- 
pany relies on this. Details are leaked and 
passed on and all you are meant to hear are 
the words; line stopped, work refusal, sus- 
pension. Fear and intimidation have been 
an employer’s hammer long before and 
since the organization of the Labour Move- 
ment. It is “tried, tested and true,” and is 
used to this very day. 

Those who choose to challenge given 
discipline would have to serve the suspen- 
sion and incur the monetary loss that goes 
with it while their grievance crawls through 

Continued on page 39 
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Education! Never Ends 


By Jeff Lott, 


Ergonomics Representative & Alternate Insurance Rep 
a ees be ce ae cel a 


N OCTOBER I COMPLETED A 

course put on by Conny Glenn 

(Work Wellness) who has her BSc. 

in kinesiology from the University 

of Waterloo and five years’ experi- 
ence in workplace rehabilitation and 
ergonomics. 

Tania Lillak was also my instructor who 
also has her BSc. from the University of 
Guelph. She has years of experience in 
assessing workplace and job tasks for er- 
gonomic risk factors. She also worked 
with many companies in both the public 
and private sectors educating insurers, 
case managers and nurses on workplace 
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the procedure. This will stay on the em- 
ployee’s record for twelve months. The 
worker may also file a complaint under Sec- 
tion 50 of the OHSA and has one year to do 
so. The employer knows that this is also a 
lengthy process and will likely settle a griev- 
ance on behalf of an employee long before 
a Section 50 complaint receives a hearing, 
placing time on the Company’s side. Still, 
the message has been delivered loud and 
Clear; your rights will be challenged against 
your wages! 

We are a majority of adult men and 
women who realize that if we don’t build 
product, none of us will have a job. We 
maintain the right to build that product 
in a work place that will not cause us 
injury, not because it is a cost saving 
measure, but because we can only en- 
dure that which is within the physical 
limitations of the human body structure. 

Management has to recognize the fact 


Tel. (416) 226-4616 
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TRAVELS 


We have cars for delivery 
to mainly Florida but also Arizona/California 
in October, November, December & January. 


At peak times all gas is paid 
& return fare assistance. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 


ergonomics. She has become renowned 
as an expert in ergonomic return-to-work 
issues and the implementation of ergo- 
nomics into the workplace. 

This course focused on basic ergo- 
nomic principles, how principles can be 
applied to identify risk factors, and feasi- 
ble interventions for any risk factors. 

We had group problem-solving and 
case studies to demonstrate how we can 
apply these skills back in our place of 
work. We were provided with question- 
naires, copies of ergonomics guidelines, 
assessment forms and protocols for ad- 
dressing risk factors in our workplace. 


¢c Refusals 


that we are people who work for a living 
not people living to refuse to work. When 
we choose to act within our rights, Man- 
agement labels all of us as irresponsible. 
If GM hopes to achieve its goal in the 
realm of safety, it has an obligation to 
promote a program to educate its em- 
ployees with the cooperation of our many 
qualified CAW reps. and instructors and 
to respect our rights as legislated under 
the law. Any reluctance on the Compa- 
ny’s part will prove that Maureen 
Kempston Darkes’ policy that “Safety is 
the Overriding Priority,” should be followed 
by the workers’ belief that it should include 
“only at the Company’s convenience and 
without interruption of production.” 

Be informed and know before you act. 
Call your Union Health and Safety Rep. My 
pager number is *97-2827 or call 2827 in- 
plant, and leave a message. I will return 
your call. Until next time, play it safe. 
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wees Your Best Ride Is 


CTY WIDE; 


"For Prompt & Reliable Service Call..." 


1-888-579-9393 @& 


TOLL FREE FROM ANY PAY PHONE IN DURHAM AREA 
* Fast Reliable 24 Hour Service + Parcel Pick-Up & Delivery 
* Special Rates For Airport & Out Of Town Trips ES 
* Corporate & Industrial Accounts Welcome 
* Wheelchair Accessible Vehicles 


Ergonomics 
EPORT | 


The name of the 
course was Assembly 
Line Techniques for 
Combating Repetitive 
Strain injuries. 

This was the first seminar on ergo- 
nomics I’ve been able to attend and found 
the presentation well-designed, and cov- 
ered all the aspects of the subject I was 
interested in. 


CAW Ergonomics Committee 
Meeting 

On November 30 to December 3, 1997 
all Ergonomics Reps from all locals in 
Ontario will be attending this training 
program. I along with Rick Rossi from 
the Truck Plant will attend this course, 
along with eight other brothers from 
other locals. We can’t be over-educated 
in this field as there is something new 
coming on stream constantly. 


Recurring Injuries 

A number of our members are still 
having problems filing for recurring inju- 
ries and receiving their pay. Your Work- 
ers Compensation Manual was, or should 
have been handed out to all employees 
in GM months ago. If you did not receive 
it ] printed that section on recurring inju- 
ries in the October Oshaworker. 

As I said in that article, if you have any 
problems concerning recurring injuries 
please see Dean Lindsay or Don 
Thompson, your service reps at the Un- 
ion Hall. They can resolve any of your 
problems on this issue, as this is their job 
and they are more than qualified. 

Until then, I wish you and yours a very 
Merry Christmas and a Happy New Year. 


CAW 5 Pin Bowling Results 


900 Club 
Sherry Gervais 904 
850 Club 
Bernie Schaeffer 843, 811 
Gary Henderson 807 
750 Club 
Gary Henderson 796, 779, 757 
Sherry Gervais 796 
Randy Maybee 785 
Bernie Schaeffer 775 
Rick Mitchell 766 
Ron Jones 761 
Glenn Mclvor 753 
Paul Derry 751 
700 Club 
Steve Pollock 742, 700 
Vito Casalino 726, 724 
Tim Ashbridge 721, 712 
Dave Singular 714, 707 
Les MacDonald 747 
Moe Bryan 737 
Rick Mitchell 731 
Gary Davies 728 
Dave Farmer 728 
Tim Walton 725 
Glenn Mclvor 720 
Mike Power 719 
Bob Huff 712 
Robert Marshall 711 
Mona Leonard 710 
Don Brown 705 
Bryan McCarthy 703 
650 Club 
Robert Marshall 684, 663, 652 
Val Henderson 664, 662, 655 
Dan McLean 699, 659 
Tim Walton 684, 652 
Les MacDonald 677, 669 
Louis Gervais 671, 652 
Peter Strippe 666, 663 
Jim Miekle 663, 659 
Robert Revoy 662, 653 
Bob Huff 655, 650 
Ron Jones 697 
Gary Henderson 693 
Ted Smith 687 
Harry Langkraer 686 
Noel Ricketts 686 
Gary Davies 678 
John Serruurier 676 
Dave Schaeffer 675 
Vito Casalino 670 
Fred Thompson 669 
Earl Marshall 668 
Dave Farmer 667 
Dave Ricketts 667 
Glenn Mclvor 666 
Dave Murray 662 
Rick Marshall 657 
Phylis Munroe 657 
Steve Pollock 657 
Delphine Thompson 655 
Betty Chapman 654 
Gerry Daigle 654 
Sherry Gervais 654 
Don Revoy 653 
Phil Cormier 651 
600 Club 
Maxine Brown 648, 639, 634 
Moe Bryan 641, 635, 628 
Fred Thompson 644, 620, 610 
George Fisher 627, 619, 606 
Frank Haw 619, 611, 600 
Gerry Daigle 648, 600 
Paul Derry 646, 604 
Earl Marshall 644, 608 
Dan McLean 644, 627 
Steve Pollock 643, 641 
Dave Murray 645, 611 
Gary Davies 639, 639 
Mona Leonard 628, 624 
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Sept. 5-Oct. 3, 1997 
Glenn Mclvor 


By Glenn Mclvor 


7,617 Randy Maybee 640 Doug Hodgeson 
Harry Langkraer 623, 616 Dave Farmer 639 Marilya Gibson 
Dave Singular 623, 602 Rita Reuter 638 Norma Gorin 
Peter Derry 622, 621 Paul Beaumont 636 Pat Skeldoch 
Lynda Holla 622, 605 Louis Gervais 635 Ray Derry 
Fred Morton 619, 617 Mary Marshall 635 De Welsh 
Peter Strirpe 619, 602 Darcy Chapman 632 Ron Jones 
Sherry Gervais 615, 614 Kevin Risebrough 632 Diane Maybee 
Rick Mitchell 615, 614 Norma Harrison 630 Tim Ashbridge 
John Serrvrier 608, 607 Bryan McCarthy 629 Ron McQuade 
Terri Derry 648 Rick Marshall 628 Jetty Pannekoek 
Heather Revter 648 Dave Schaeffer 628 Betty Bonk 
Dave Ricketts 648 Phylis Munroe 626 Robert Revoy 
Ron Murray 643 Diana Scattergood 624 Larry Hoar 
Bernis Schaeffer 642 Ted Smith 623 Steve Warren 
Bill Stevenson 642 George Lee 621 Don Revoy 
Tim Walton 641 Phil Cormier 619 
Oct 10-Nov. 7, 1997 

800 Club Gary Davies 671, 661,660 Don Brown 
Jim Meikle 834 Dan McLean 667, 656, 652 

750 Club Mike Power 699, 668 Dave Singular 
750 Club Gary Henderson 693, 671 Don Revoy 
Tim Walton 784, 772 Ron Jones 679, 651 Robert Marshall 
Kevin Woodward 793 Kevin Woodward 679, 674 Bob Huff 
Larry Hoar 790 Harry Langkraer 677, 652 Paul Derry 
Bernie Schaeffer 782 George Fisher 675, 666 George Fisher 
Rick Mitchell 778 Norma Harrison 673, 656 Peter Stirpe 
Darcy Chapman 764 Glenn Mclvor 672, 651 Moe Bryan 
Dave Murray 762 Peter Stirpe 670, 667 Kelly Bertrand 
John Byrne 758 Maryann Yurchi 699 Earl Marshall 
Tom Byrne 754 Ted Whiteney 696 Rick Mitchell 
Sherry Gervais 752 Vito Casalino 691 Marilyn Gibson 
Dave Ricketts 751 Steve Pollock 691 Diane Maybee 

700 Club Tim Ashbridge 680 Norma Gorin 
Bernie Schaeffer 747, 745, 739 Tom Myrne 678 Ted Smith 
Steve Pollock 743, 735, 709 Keith Hughes 678 Phil Cormier 
Les MacDonald 712, 735, 709 Jim Meikle 678 John Byrne 
Gary Henderson 741, 727 Terri Derry 675 Tim Ashbridge 
Tim Walton 740, 733 Maxine Brown 670 Mona Leonard 
Ken Shobbrook 721, 710 Bev Scero 670 Doug Hodgson 
Rick Mitchell 749 Robert Marshall 669 Sherry Gervais 
Sherry Gervais 744 Robert Revoy 669 John Serrurier 
Brian Davies 737 Les MacDonald 667 Diana Scattergood 
Vito Casalino 730 Mona Leonard 666 Tom Byrne 
Mike Kimble 728 Phil Cormier 662 Frank Haw 
Randy Maybee 727 Rtia Reuter 661 Vicky Morton 
Jim Meikle 725 Dave Ricketts 659 Louis Gervais 
Earl Marshall 721 John Byren 658 Dave Murray 
Diane Maybee 720 Marilyn Gibson 658 Ted Whiteney 
Terri Derry 717 Dave Farmer 657 Dave Farmer 
Larry Hoar 709 Bob Huff 657 Ken Shobbrook 
Tim Ashbridge 707 Eari Marshall 657 Dee Welsh 
Dave Schaeffer 705 Phyllis Munroe 656 Dave Schaeffer 
Dave Ricketts 703 Mike Saunders 654 Fred Thompson 
Moe Bryan 702 Ken Shobbrook 653 Steve Warren 
Harry Langkraer 702 Mike Kimble 651 Maxine Brown 

650 Club Tony Lyons 651 Dan McLean 
Gerry Daigle 699, 687, 672 Val Henderson 650 Gary Henderson 


* CONTACT LENSES 
e EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

¢ REPAIRS TO FRAMES 

* SUN GLASSES 


OPTICAL BOUTIQUE INC. 
ha Sea 
DISPENSARY & LAB 


Vision urith a smile aut 
ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


— CHRISTINE WOODCOCK 
571-2020 OPTICIAN 
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Henry Chizen 
Rick Marshall! 
Mike Power 
Betty Bonk 

Les MacDonald 
Dorothy Kelly 
Val Henderson 
Ron Jones 

Mike Kimble 
Noel Ricketts 
Robert Revoy 
Bill Stevenson 
Steve Pollock 
Bernie Schaeffer 
Peter Derry 
Allan Masterson 
Mike Reuter 
Gary Davies 
Keith Hughes 
Bryan McCarthy 
Tom Bourgeois 
Kevin Risebrough 


618 
615 
615 
614 
613 


650 
600 Club 


645, 625, 623, 620 
642, 641, 615, 605 
622, 609, 608, 607 
648, 643, 640 
636, 630, 617 
633, 616, 609 
623, 619, 611 
615, 613, 605 
649, 634 

648, 645 

648, 634 

647, 640 

643, 640 

640, 626 

637, 621 

636, 627 

632, 615 

627, 601 

626, 606 

624, 600 

620, 612 

619, 609 

615, 600 

612, 611 


612 
610 
609 
608 
608 
608 
605 
605 
604 
601 
600 
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FOR SALE 


Skis, Rossignol 190's bindings & ski bag 
$50. Call: 416-614-9180 


Assorted size tires, new & used, automatic 
trannys for RWDE, FWD, wiper motors, 
alternators, gas tanks, starters, assorted 


body parts. Call: 905-725-7249 


1987 Pony standard, excellent condition, 
Olds motor 307, Chevette 85 motor, 84 
Handa motor, complete propane system 
for car or truck. Call: 905-725-7249 


Custom built 3 bedroom brick bungalow 
situated on 1.04 acres, overlooking lake, 
10 minutes to Campbellford, serious in- 
quiries only, too many features to list 


$145,000. Call: 705-653-5088 


Reveso airtight stove with blowers, takes 
20" blacks of wood, asking $200. Call: 705- 
277-1007 


1987 Grand National, 30,000 km, must be 
seen, never been in snow, asking $18,000 
firm. Call: 905-427-3765 


Cross country skis, boots, poles, 12” TV, 
black & white, TV stand, men’s ski suit 
size 42, 1 piece ladies size 8/10, men’s 
downhill ski boots size 9. Call: 905-433- 
1014 


Ladies 2 pieces Choko snowmobile suit, 
like new, asking $250, 140 em Rossignol 
downhill skis, size 5 ski boots, Solamon 
bindings, poles, asking $100. Call: 905- 
723-1058 

Electronic air hockey game, 3' x 6' on solid 
4x 4" legs, excellent condition, asking $400 
obo. Call: 705-277-3275 


Waterfront lot on Burnt River, accessible 
to Cameron Lake. Call: 416-759-1808 


Wedding dress, veil & beaded headband, 
simple but elegant, sleeves/bodice are net, 
collar/cuffs are embroidered, size 17, ask- 


ing $325. Call: 905-355-3320 

13" color TV $45, converter fair to good 
condition $30, Fisher Price car seat $35 
obo, Call: 905-579-3774 


Electrolux vacuum, new hose & motor 
$250, Kenmore Deluxe microwave, rack & 
probe $150, kingsize waterbed $200, elec- 
tric baseboard heaters. Call: 905-797-3158 


Oshaworker 


Deadline 
for the 


January 1998 issue is 
Friday, December 5, 1997 
at 4:00 p.m. 


NOTE: THERE IS A 20 WORD LIMIT 


Kitchen sink, 21" long x 17" wide, electric 
motor windows 4 1/4 x 26 wide, new com- 
forter, new spread, Tex made sheets, new 
scatter mats. Call: 905-725-5306 


Nearly new ladies skates size 7, Wilson 
Staff irons, right handed, 2-PW Jones golf 
bag $185, cast iron horse carriage $65, 


jolly jumper $15. Call: 905-728-5503 


Personal watercraft Sea-doo, lift made by 
Naylor Systems, aluminum, best offer. Call: 
905-725-4203 


Computer Compaq 486DX2, CD ROM, 16 
meg RAM, 14" SVGA monitor, 420 meg 
hard drive, 14.4 modem, Canon color 
printer, 2 years old, cast price $2800 ask- 


ing $1000. Call: 905-404-1513 

1980 blue Monte Carlo, 1985 Camaro mo- 
tor, dual exhaust, new rear brakes, good 
running condition, as is $1500 obo. Call: 
905-576-5092 


Deluxe rear bumper, 1994 Chev 1/2 ton 
$80. Call: 905-579-0127 


Fireplace insert $200, 40 gallon hot water 
heater $40, 200 gallon oil tank $75 obo on 
all items. Call: 905-655-4959 


Ash woodstove with solid & glass door, 
fan blowers $275, Hooked on Phonics com- 


plete $325. Cail: 905-725-5329 


486 computer, Internet ready, 8 meg ram, 
3 1/2 floppy drive, sound card, 14" moni- 
tor, mouse, keyboard. Call: 905-579-8561 
Boat lift $300, boat trailer $175, boat trailer 
$275, trailer hitch, fits older Lumina $40. 
Call: 905-623-7726 

Save your family's history, convert your 
old 8 mm film to video, very reasonable 
cost, also overseas video conversions, Call: 
905-436-2992 

1985 F-150 Ford 4 x 4, new tires, recent 
paint and engine totally done, asking $4200 
certified. Call: 905-576-2445 

1989 Ford Escort LX, standard, air condi- 
tioned, 119,000 km, certified, good tires, 
new brakes, good running condition, ask- 
ing $2700 obo. Call: 905-571-6814 
Washer & dryer $345, electric stove $225, 
custom radio for 1950 Chevy, best offer. 
Call: 905-728-9203 


Firewood, hardwood for sale. Call: 905- 
649-5134 

1983 Honda Gold Wing, excellent condi- 
tion, good tires, no scratches, extra chrome 
& lights, 1 owner, helmets & clothing in- 
cluded. Call: 613-332-1127 

Rowing machine, fireplace screen, cross 
country ski boots, Obus back support, 
Electrolux vacuum, hot-plate, illuminated 
sign 2' x 30’, keepright coil & compressor, 
shop vac. Call: 905-666-2239 

1986 Honda scooter 80 Elite, good shape, 


low mileage, $1000 obo. Cali: 705-374-4361 


Large collection of sports cards, willing to 
trade for a certified mint OPChee Wayne 
Gretzky rookie card or $1200 firm. Call: 
905-983-1074 

Cherry dining room 9 piece suite $1600, 
Admiral washer & dryer, full size $550 for 
the pair, like new, cherry coffee & end ta- 
bles $800. Call: 705-754-9379 
Cockapoos, small & tiny, red female poo- 
dle for Christmas, good with children, non 
allergenic, non shedding, vet checked & 
needled. Call: 905-263-2967 

1985 Chevy van, p/s, p/b, V8, asking $1200 
as is. Call: 905-623-7256 

Crib $50, baby backpack carrier $10, teak 
lamps $15, tricycle $10, child’s bike carrier 
$5, Mustang trailer hitch $20. Call: 905- 
623-0026 

1887 Chevy Nova, auto, 4 dr, low km's, 
from Manitoba, original owner, asking 
$2900, 1989 Trooper 4 x 4, needs motor, 
asking $1400. Call: 905-985-7720 

12 ft shuffle board $950 obo, 1994 Sunbird, 
89,000 km, loaded, black, asking $9500 
obo. Call: 705-745-3982 

Snowblower, 22” Craftsman, 6 hp, chains, 
electric start, asking $140, exercise bike, 
like new $75. Call: 705-277-2815 

York weight bench, 2 barbells, 4 dumb- 
balls, 362 pounds of steel, asking $300 for 
all pieces. Call: 905-728-9315 

Sony Play Station, Nintendo system with 
games, Game Boy with games, Sharp elec- 
tronic calculator, Smith Corona electric 
typewriter, swag light, all in excellent con- 
dition. Call: 905-728-3513 

Coyote fur coat, full length, superb condi- 
tion, stored every year, size 7-10, must 
see to appreciate, great Christmas gift, 
asking $700. Call: 905-623-6610 

Elmira wood burning insert (flushmount) 
$250. Call: 905-668-9478 

York 2600 home gym, 260 Ibs of weights, 
was $760 now $350, solid wood desk, light 
oak, 3 drawers, 42 x 30 x 30, asking $75. 
Call: 905-432-2327 

1982 Foyota pick-up, violin, diapers, wed- 
ding dress size 16, coffee maker, chimney 
cleaning brush, milk bottle, golden sheers 
120 x 8 ft. Call: 905-728-2601 
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Wood splitter tomahawk on wheels, Honda 
powered, will split up to 24", asking $1200. 
Call: 705-439-1310 


“Evening Skaters” by Trisha Romance, 
beautifully framed, suede matting & non- 
glare glass, asking $2000, beautiful ladies 
full length coyote coat, asking $1300 obo. 
Call: 905-434-6289 

Green printed cotton couch, excellent con- 
dition, $100 obo, 21" General Electric TV, 
asking $50. Call: 905-436-8838 
Waterfront, winterized cottage on Stoco 
Lake (Tweed), new oil furnace, 3 bed- 
rooms, garage, asking $74,900. Call: 905- 
579-4350 

Ariens snow blower, just had repaired & a 
90 day warranty, will sell for $350, all steel 
& no rust. Call: 905-723-9555 

Electrolux vacuum $200, Kenmore Deluxe 
microwave $150, kingsize semi-motionless 
waterbed with comforter, shams & table- 
cloth $250, hot water tank (60 gal). Call: 
905-797-3158 

Microwave oven, 10 cubic feet, excellent 
condition, range hood, almond color, like 
new. Call: 905-726-9688 

Teak-wood sewing cabinet, top folds out, 
cabinet will fit large sewing machine, brown 
velvet & burnt orange rocking chairs. Call: 
905-728-5406 

Cottage in Caesarea on Lake Scugog, well 
water, 2000 holding tank, boat, motor & 


trailer, asking $55,000. Call: 905-579-5635 


Men's size 11 ski boot's, excellent condi- 


tion, asking $85. Call: 905-728-5705 


— 
For Sale 

CAW Family Auxiliary #27 
Commemorative 


coth Anniversary Plate 
Picture of the 


CAW Local 222 Union Hall 
on Plate 
Ideal Gift $10,00 
Contact Jackie Finn 
at 725-8250 


or any member of 
the Auxiliary Executive 
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Alpine am/fm/cd player, Alpine amp, ask- 
ing $450 or am/fm/cd player with Carver 
amp $425, Crunch 8" boxed subwoofer 
$110, A-1 condition. Call: 905-723-3617 


Ice fishing hut $100, canaries, males $50, 
hens $30, quality stock German Rollers. 
Call: 905-697-2331 


Mink jackets, 1 white mink, 1 brown mink, 
new, cold storage, asking $500 each, size 
10, Call: 905-576-1597 


Lhapso Apso dog, 10 weeks old, black & 
white, excellent with children, has had 1st 
needle. Call: 905-728-7799 


Beautiful evening chiffon long dress, 1 two- 
piece dress set, long sleeves, gold trim, 
ivory, all size 12's, worn only once, asking 
$30 each. Call: 905-725-0803 


Ash airtight insert, heavy steel, black with 
brass handle & knobs, 8" flue, grate, 
screen, blower, lined firebox 1 1/4" fire- 


brick, asking $275. Call: 905-728-6680 
Electric tools, Snap-On armprobe, 1/2" - 3/ 
4" hickey, EMT bender, 1" & 1 3/8" DIA, 
long wocd bits, electric bbq, many more.. 
Call: 905-725-5100 


Christmas tree, 6 ft artificial spruce, com- 
plete with stand $40, aluminum storm door, 
size 32" x 80" in good condition $40. Call: 
905-728-2764 


Baby sets, all colors, fancy knitted $15 
each, lawn ornaments, Sylvester, Tweety, 
gramma, Blue Jays, Cardinals, etc. $15 
each. Call: 905-725-9390 

Craftsman router $70, 190 ib weight set 
$80, Collector plate $40, tarot cards $15, 
meditation tapes, used Playstation games 
wanted. Call: 905-723-2932 

Limited edition prints, signed, numbered 
$130, decorator prints, framed, $35-$50. 
Call: 905-728-6793 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. 


MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Goodwrench 


1982 Camaro Berlinetta, loaded, V6, t-roof, 
excellent body, excellent running condition, 
was stored winters, asking $2200 as is. 
Call: 905-432-7016 

Tacks pump size 5, 1 year old $80, ping 
pong table $125, AMF. 75 Ib punching bag 
$45, everything in excellent condition. Call: 
705-277-2428 

Ladies Hudson's Bay pure wool parka, 
hood trimmed with white fox fur, color deep 
pink plus Alaska style windbreaker top with 
white birds embroidered, size 10-12, cost 
$225 selling price $60. Call: 905-725-0803 
Tail light lenses for GM full size pick-up, 73'- 
86’, asking $25 for pair, passenger mirror for 
full size GM van $45, Call: 416-729-1700 
Lakewood fireplace insert, hardly used 
$400. Call: 905-430-8732 


Oshawa 


Jayn 


905-377-2054 (24 Hour Pager) 


Northumberland County 
KEN HOCKIN REAL ESTATE LTD. 


Excellent waterfront acreage property with 
140 ft on Bonnechere River near Barry's 
Bay, 11.34 acres, asking $37,500 obo. Call: 
905-728-7876 

Gretzky by Lumbers $400, signed $2800, 
Gibson Les Pauls $1200-up, Yamaha 
FG335 acoustic $285, Maytag washer & 
dryer $650 hardly used. Call: 905-576-0060 
1996 Arctic Cat Kittycat snowmobile, mint 
condition, used approx. 3 hrs, for kids 4 to 
9 yrs old, asking $1400 firm. Call: 705- 
277-9171 

Baby furniture, white crib & mattress, fold 
& carry playpen, toys, ladies golf clubs, 
bag, antique rocking chair, good condition. 
Call: 905-571-6716 

IBM electric office typewriter $350 obo. 
Call: 613-475-1813 


e Atkinson 


Associate Broker 


905-344-1064 or 


Speciatizing id 
Farwe and Country is 
Property in 


Beautiful 


Realtor 
Cobourg, Ontario 
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Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont. M2J 1W6 
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Turks Caicos Islands lot for sale, British 
West Indies, meggar 500 VDC, OHM/M 
OHM crank $60, new 110 volt relays w/ 
base $20 each, Heathkit oscilloscope 4° 
screen $100 obo. Call: 905-725-8675 


Konica 35 mm SLR camera, 50 mm Konica 
lens, Kiron 28-200 mm zoom lock lens, 
accessory bag & tripod, asking $300 firm. 
Call: 905-576-3193 


Beautiful twin bedspreads, dusty rose print 
with large white trillium flowers on top of 
each spread, off-white ruffle around the 
edge, excellent candition, asking $30 each. 
Call: 905-571-5225 


16 1/2' Springbok 50 hp Mercury EZ load 
trailer, fish finder, down rigger, life jackets, 
paddles, am/fm stereo, etc.., asking $6500 
obo. Call: 905-721-2203 


Wood & electric combination furnace 
“celcius", good condition, CSA. approved 
$850. Call: 905-987-4932 


Dielcraft pickled oak dining room table, 4 
chairs, buffet, hutch, tea wagon, 2 leaves, 
beautiful condition, asking $1600 Ob0. Call: 
905-723-4113 


Electronic Yamaha piano, new $800 was 
$1700, guitar fender with case, almost new 
$300 was $700. Call: 905-655-3156 


Wedding gown, size 8, white silk, off the 
shoulder with cap sleeve, headpiece & veil 
included, dry cleaned $300 obo. Call: 905- 
728-3273 


Ask for Mack 


180 HP V6 

4 Speed Auto 

Air Conditioning 
Dual Air Bags 

e 4 Wheel A.B.S. 

e Tilt Steering 
Power Door Locks 
AM/FM Cassette 
Deep Tint 

7 Passenger Seating 
24 Hour Roadside 
Assistance 


New 1997 Chevrolet Venture Van 


19 


LIMITED TEE 


SS 
in| 


395 


OFFER 


416-491-2000 


Outside Toronto Call Toll-Free 


Service Zs 


1-800-GM-DEALS 
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1987 Blazer 4 x 4, S-10 sport, 2.8 engine, 
144,000 km, certified $5000, all service 
records, excellent condition, black exterior 
& interior. Call: 905-728-6140 


Male & female canaries for sale also hand 
raised cockatiels. Call: 905-728-9181 


Toshiba microwave & stand, like new, ask- 


ing $220 for both. Call: 905-728-6153 
Aluminum sheeting, industriat strength, 3 
ft x 50 ft roll, excellent for fishing hut $60, 
Kenmore portable or built-in dishwasher 
$150, hard back 28" Craftsman saw for 
miter-box $35. Call: 905-623-2752 


Frigidaire refrigerator, apartment size, ex- 
cellent condition $125, Call: 905-576-7464 


GE washer, 30 ft electric cable, 200 amps, 
Staring box for 82 AMC. Concord, 78 Chev 
gas tank, parts for 81 Honda Civic & tires. 
Call: 905-725-6072 


Skis; Head 195 cm with Tyrolia bindings 
$100, ski boots, Nordica size 10 $25, ski 
boots, Tecno size 7 $25. Call: 905-728-9315 


Snowmobile sled (Skiboose) in excellent 
condition, new seats, windshield & floor- 
ing, holds 2 small children or lots of stuff. 


Call: 905-668-9752 evenings 
Disc jockey equipment, amp, mixer, CD play- 


ers $1100, CD's, speakers $1600, jobs avail- 


able, willing to teach. Call: 905-623-9561 
Hand made solid pine rocking horses $95, 
kindergarten sets, table & 2 chairs, coun- 


try shelves. Call: 905-725-2544 

Kenmore fridge, 18 ft, brown, good shape 
$125, men’s size 8 1/2, Super Tacks, 3 yrs 
old $35, also men’s hockey gloves $10 
obo. Call: 905-728-1948 


White pine lumber, 3/4 random widths, 


unique worm holes, ideal for rec room, bar 
or den. Call: 905-579-1622 


Scooters 


DECEMBER 1997 


- NEW - USED - CONSIGNMENT 


Lift Chairs 


- SALES - SERVICE - RENTALS 


* Scooters ¢ Lift Chairs « Aquatec Bath Lifts 
* Wheelchairs * Walkers ¢ Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 

¢ Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter he Jrom people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


Exercise bike with timer, tension & m.p.h. 
$20, York exercise rower with computer- 
ized functions $40. Call: 905-430-9457 


1994 Mach | ski-doo, Call: 613-386-3648 


Whitby, 4 bedroom house, ravine lot 
$164,900, 1991 Fleetwood Caddy, 30,000 
miles, mint, 1986 Suzuki, runs $450, 1984 
Caravan, certified $1500. Call: 905-666-9453 


Solid maple couch plus 2 swivel rockers, 
Polaris 500 Indy, wanted for parts, any 
condition. Call: 905-723-7300 

1996 Lumina LS, fully loaded, 24,000 km, 
console shift, purple pearl color, asking 
$17,250. Call: 905-725-9947 

Craftsman 10" radial arm saw, good condition 
$400 obo, console stereo, excellent condition, 
am/fm tumtable $350 obo. Call: 905-576-2235 


2 Ford wheels, 14" 5 hole stud, fits 
Aerostar, 2 14° wheels & snow tires, Ford 
4 hole stud (for sale). Call: 905-725-6786 


Two end tables, solid oak, built-in radio record 
player, table saw with motor, Austrian oak 


sleigh bam board, Call: 905-655-4565 


Single box spring mattress with brass head- 
board $200. Call: 905-436-7705 


Atomic 180 downhill skis with Solomon 557 
bindings, like new, asking $150. Call: 905- 
986-0556 

Polaris Indy 600, 1983, liquid 3 cyl, hand 
warmers, good runner, asking $1500 obo. 
Call; 705-374-4108 

4 speed 88 Trans $175, 2 ton central air condi- 
tioner, new, $1200, reconditioned Grimsby oil 
furnace, 100,000 BTU $250. Call: 905-725-7965 


CAW CO-OPERATING LAWYERS 
in 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


ey 
a 


Walkers 
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Luxurious Norwegian blue fox fur jacket, 
size 42, wide pelts, excellent condition, 
asking $600. Call: 705-786-2243 

Two acre Ict on paved road near Wabau- 
shene, 5 minutes from Georgian Bay. Call: 
905-576-2576 
Clearwater Florida mobile home in active 
park, clean, seniors only, no pets, com- 


pletely furnished. Call: 905-623-1059 


Holiday Season 
BLOOD DONOR 
CLINIC 
sponsored by 
the Tara 


Children’s Foundation 
and KX96FM 


Saturday, Dec. 20, 1997 
11 a.m. to 3 p.m. 
CAW Local 222 

Union Hall 
1425 Phillip Murray Ave., 
Oshawa 
In this season of sharing, 
Give the Gift of Life! 


PROUD TO SERVE 


GM EMPLOYEES 


THEIR 


i. 


and 
FAMILIES 


Tall to as for 
Special 
GM Enplayee Discounts 
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> he 140 Bond St, W. 
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One Elmira fireplace insert, new $1000 sell 
for $495. Call: 905-728-3359 


Custom drapes (insulated) valance, bed- 
spread, excellent condition, asking $375, 
value $1526, Stiffel solid brass wall lamp, 


asking $200, value $585. Call: 905-723-6268 
Selling out, radio controls, glider airplanes, 
battery packs, charges, starter, toolbox, 
many other items, bargain, open for offer. 
Call: 905-623-4226 


Stainless steel sink $30, double $45, 
Frigidaire freezer, 20 cubic $95, Wringer 
washer, good condition, best offer. Call: 
905-728-4257 


New in 1942 not used 303 Lunfield rifle, 
bolt action & case, $100 obo, must sell. 
Call: 905-436-3725 


Guns, semi automatic 30-06 Remington 
Browning 12 gage shotgun, Mosberg 270 
with scope also others, Kowasaki motor 
bike 550 cc. Call: 905-263-2936 


1990 Yamaha Phaser Deluxe snowmobile, 
low km, excellent condition $3150, 1988 
Polaris 500, good cond. $2300, double bed 
snowmobile trailer $450, must sell. Call: 
905-436-6320 


Crystal Lake, 3 bedroom waterfront cot- 
tage with separate guest cabin, well treed 
lot, appraised at $135,000 asking 
$125,000. Call: 905-983-9282 


50's style stove, turquoise color, 4 burn- 
ers, oven, 30", asking $60, it work’s! Call: 
905-404-1839 


630 acres, McMurrich Township, 1 7/8 miles 
road frontage, 80 acres red pine, moose, 
deer, bear, camp with propane fridge, stove, 
lights, wired for generator, asking $200,000. 
Call: 905-725-9678 or 905-728-6490 

1993 Thunder Cat 900, mint condition, 
1180 miles, thumb & hand warmers, re- 
verse, new track, neon light kit, double 
trailer, $5000 obo. Call: 905-576-2915 


My 


Closed Fridays. 


mee HOURS: Mon-Thurs 1-8 p.m. 


Sat, Sun & Hol. 11 a.m. - 6 p.m. 


Electric range with hood $70, tire 15", new 
never used, best offer. Call: 905-725-4065 
Washer & dryer $345, electrical stove $225, 
all in excellent condition. Call: 905-728- 
9203 

8 hp wocd splitter, 1985 Buick Riviera, 
house trailer 14 ft, miniature billy goats, 


windmill for pond. Call: 905-985-7614 
1974 GMC 350-4 bbl, 127,000 miles, stock, 
elactronic ignition, 3rd owner, no rust, oiled 
avery year, certified, drive anywhere, ask- 
ing $5000 obo. Call: 905-668-1616 
Remington 7400 - 270 cal rifle, Bushnell 
scope $575, Eagle compound bow, quiver, 
arrows, sights $300, purebred beagles, fe- 
male, papers $75. Call: 705-324-6589 
Downhill skis, 185 cm, Solomon bindings, 
asking $70 excellent condition. Call: 905- 
728-9149 


Save your families history, convert your 
old & mm to video, very reasonable cost, 
also overseas video conversions. Cail: 905- 
436-2992 

Healthware exercise glide $150, dark red 
pure wool winter coat $50, size 10-12, both 
like new, or best offers on both. Call: 905- 
728-9879 

15 ft fiber glass canoe & paddles $400 cho, 
very good condition. Call: 705-696-3241 
Vending machines, 57 units, covers, 
stands, jelly bean, gumball, peanuts, etc..., 
excellent income, asking $3500 obo, al- 
most new. Call: 705-799-7075 

1968 ElCamino SS-396, solid southern 
body original, a/c, 4 speed, p/s, p/b, ask- 
ing $3850. Call: 905-986-5465 

88-95 GM truck parts, extended cab, seats, 
carpet, door pads, trim. Call: 905-986-5465 


Drs. Peter Jost & Dean Bennett 


Optometrists 


Family Vision Care 
Glasses and Contact Lenses Dispensed 


Evening and Saturday Appointments 
VISA, MasterCard, Debit 
Vision Care Plans Accepted 


435-8262 


Prestonvale Road & Highway 2 in Courtice 


OsHawae’s Best Kept SECRET 


Fieldgate’s new Sherwood Forest community is 
tucked away in an exclusive pocket. Nestled in a neigh- 
bourhood surrounded by conservation areas, rivers, 
parks, golf courses, schools, shopping and close 
proximity to Peregrine, you'll find this the perfect 
place for your family. A master 
planned community that includes 
semi-detached and detached homes 

on 30’ and 40’ lots. 


mn I 3 0 ate 724 sq.ft. 


You must 


see Our new 
decorated 


models! 


Tradition That Lasts... Value That Grows! 


30-day closings 


or 


3 months 


inventory 
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Discover the secret for your family today! 


Choose from our 
Phase 2 brand 
new designs! 


free interest 
on standing 


Prices and specifications are per model and subject to 
change without notice, To Qualified buyers. E. & 0. E. 
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Skates “Lang” girls youth size 10, very good 
condition $15, girls 20 inch bicycle, excel- 
lant condition $50. Call: 905-432-2115 


Sega Genesis game system for sale, $60 
firm, includes 2 sports games. Call: 905- 
728-9735 


IBM Aptiva & software package, 120 
Pentium processor, 16 mg ram, 28.8 mo- 
dem, some internet time left, asking $1500. 
Call: 905-623-9238 


22" Sunbeam electric snow thrower $100 
obo, 3 Hopper basement windows, 24"H x 
32" W, complete with screens & storms 
$25 aach. Call: 905-728-2883 


1990 Polaris Indy 650 snowmobile, new 
track $3100, 1996 Polaris Indy Storm 800 
$6200. Call: 905-728-7735 or 416-460- 
4567 after 5pm 


Electric treadmill with monitor, 2.0 motor, 
0-10 mph, hardly used, 1 year left on war- 
ranty, paid $1300 asking $750. Call: S05- 
436-5149 

Sega Saturn, almost new, 4 games, ask- 
ing $170, double stroller $60. Call: 905- 
433-0620 

1984 Firebird, black, painted last year, needs 
muffler $1500 obo. Call: 905-985-1805 


Antique scales with weights. Call: 905-683- 
4853 

Curling broom, new $20, ladies curling 
shoes size 9 $20. Call: 905-432-1032 
Dining room suite, buffet & hutch, table, 6 
chairs, dusty rose material, seat & back, 
oak, excellent condition, asking $1000. 
Call: 905-576-0003 
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Singer 700 knitting machine, includes 
ribber, color changer, lace carriage, linker, 
rib transfer, intarsia carriage, numerous 
punch cards, instruction manuals $600. 
Call: 905-725-9463 


1997 Chevrolet Lumina LS, aluminum 
wheels, power seat, 20,000 km, loaded 
$19,5000, 10,000 BTU kerosene heater, 
like new $125. Call: 905-983-5117 


2 McLaughlin cutters, good condition. Cail: 
905-985-7566 


Heritage fireplace insert, brown with brass 
trim, glass door, very good condition. Call: 
905-576-9098 


Danforth anchor, 13 pounds, like new $25. 
Call: 905-723-6252 


1992 Pontiac LeMans, recent o/e tires, 
brakes, tune up, muffler, regular mainte- 
nance, k/n, air filter, castol syntec, engine 


oil, best offer. Call: 905-263-8566 evenings 


1985 Cutlass Supreme, runs good, 2 door, 


$1000, will certify. Call: 905-723-6826 


1984 Grand Marquis, 8 cylinder, 4 dr, rust 
free, good winter car, ps, pb, pw, good 
tires, rebuilt engine, will certify $1200 obo, 
shows well. Call: 905-571-0817 


ATTENTION 
ALL HISTORIANS 


To all members of 
CAW Local 222, past 
and present: 


We need assistance 
for our major project 
we are doing for the 
Paid Education Leave. 

Cur topic is Local 
Union History 1937 to 

present. 


Any photos, slides, 
stories, videos would 
be greatly appreci- 
ated (we will return 
all borrowed material 
to the owners). 


Please contact: 
Chris Attersley 
(905) 725-8807 
Rick Button 
(905) 433-2956 
Shannon Dewitt 
434-2800 ext 222. 


Your assistance is 
greatly appreciated. 


Pair of snow tires, 205-70-R14, pair Good Year 
185-75-14, center link for 83 Buick, 83 Chev 
front rotors, 11 inch. Call: 905-725-6072 


1990 Lumina APV. van, 7 passenger, 2 
tone paint, fully loaded, aluminum wheels, 
6 cylinder, 3.1 litre, excellent gas mileage. 
Call: 905-983-9530 


Jay 2 cushion for wheelchair, used 2 
months, size 15 1/2" x 16", paid $520 new 
asking $400 obo, bush cord apple wood 
$120. Call: 905-728-5936 


Bumper jack, heavy duty, adjustable, Black 
Hawk brand name $85, student's desk, roll 
top style $25. Call: 905-435-0901 


Fireplace enclosure, silver & black with 
glass doors & screen $25, solid antique 
brass fireplace accessories kit $50. Call: 
905-432-0033 


ATTENTION ALL LOCAL 222 
MEMBERS HAVING CARS, 
TRUCKS, OR VANS FOR SALE: 


“Pre-sell” your vehicles immediately 
after purchase or lease through “your 


VEHICLES LTD. 


Internet ad service.” You choose the 


specified date of sale. Your first, full- 
page, coloured ad online at www.big3vehicles.com is 
FREE! Send a photo of your vehicle and its info to: 
Big3 Employee Vehicles Ltd., PO Box 225, Lindsay, 
ON K9V 481. Call 905 242-8248 for more info... 
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Hey I can handle the apple in my mouth, 
and I was bred to be eaten, but... 
What's this about a stick and it goes where? 


Oshawa Central Lions Present 


New Wears Eve Dance 
Al ve Jueilec Pavinien 


Large Screen with Video DJ 
Pig Roast 
Door and Spot Prizes 


Date is December 31, 1997 
Doors open at 7:00 
Ticket Price is $25.00 each 


Contact for tickets: 435-2432 


Handmade dog sweaters, coffee & end ta- 
bles (set), table & 5 chairs, extra leaf. Call: 
905-432-8469 


Two 1990 Polaris snowmobiles, Indy 650 
& Indy 340 Sport, both 2100 miles, covers 
& tie downs included, 1990 EZ-Tow trailer 
with deflector, will sell separately or as a 


package. Call: 705-786-3501 


Four 15" GM rims off full size pick-up, row- 


ing machine. Cali: 905-623-4364 

Pioneer Hi, power anvim, cd tuner, detach face 
$250, Good Year Eagle GA tire on rim 225, 
7ORISWW, used very little, asking $100, 
Kenmore dehumidifier $60. Call: 905-725-1409 
Large stroller $40, baby car seat $10, 
Railrider change table $15, etc., tires $50 
set, ski rack $20, workout bench $20. Call: 
905-579-0028 
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2 winter coats, like new $50 each, apart- 
ment size dryer, A-1 shape $100 firm. Call: 
905-355-1220 


1984 Acadian, can be used for parts car or 
can be certified $500. Call: 905-725-5007 


1979 Blazer 4 x 4, 6" suspension lift, 5" body 
fift, 39.5" tires, 15" chrome rims, 8 bolt, 454 


auto, asking $6900 obo. Call: 905-725-5007 
Himalayan kittens, beautiful Seal Point & 
Blue Point, purebred, no papers, both par- 
ents here, ready for Christmas, asking 
$225. Call: 905-263-4149 

U-Haul trailer hitch, 46°W $50, 1977 Dodge 
van with side doors & side windows $50 
pair, propane furnace for van or trailer $20. 
Call: 905-728-9650 


12” black & white Pentax A3000 camera, 2 
tied quilts, men's rings tiger head black 
diamond, sleeping bags, binoculars. Call: 
905-885-5319 

Box trailer, 4 ft wide by 7 ft long, 2 ft high 
wooden box, 16" tires, heavy duty frame, 


asking $325. Call: 905-725-4450 

1990 Sunbird LE, 4 door, new tires, good 
condition, asking $1200 as is. Call: 905- 
885-0363 


Firewood split maple 12" & 16" face cords 
$40 or $50, delivery extra, Call: 905-723- 
9000 


1897 340 Olympic snow machine parts 
available, best offer. Call: 705-786-3491 


Flannelette diapers, wedding dress size 16 
(new), coffee maker, golden sheers 120 ft 
x 8 ft, milk bottles, brush for cleaning chim- 


ney, violin with bow. Call: 905-728-2601 
Cross country skis, binders, poles & boots, 
excellent condition, made in Sweden & 


Norway. Call: 905-725-5904 


10 ft satellite complete, you remove cost 
$3500 asking $1000, shallow well pump 
$100. Call: 705-924-2945 


Kitchen cupboards, stove, range hoad, sink 
& taps, all white, ideal for basement or cot- 


tage, excellent condition. Call: 905-428-9918 


Kenmore Serger 3/4 thread, 3 yrs old, new 
$899 asking $449, Singer sewing machine, 
2 yrs old, model 6215C, both excellent 
condition. Call: 705-277-1334 


Envirolet multi-system/10 eclogical toilet, 
great for cottage, good condition $250, 
Healthware 363 dual action low impact 
climber, asking $200. Call: 905-623-8306 


Golden Retriever puppies, purebred, CKC 
registered, microchip implant & first inocu- 
lations, ready first week of January. Call: 
905-263-2011 


COURTICE CHIROPRACTIC 
DR. JIM BRYANS D.C. 


© New Patients Always Welcome 


* No Referrals Necessary 


° Motor Vchicie Accident Claims Accepted 


* Custom Castced Orthotics 


* Samc Day Appointments Available 


* Evening & Saturday Appointments Available 

« Preventative Maintenance 

* Member of the Canadian, Ontario & Durham Region 
Chiropractic Associations 


King Street East of Townline 


® = LVS © 
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HEARING LOSS 
or maybe just 
EARWAX Build 


Seeing Is Believing 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 
Our new video otoscopy system lets us view and record 
a live colour image of your ear drum and ear canal. 
And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to mu- 
sic, participating in group gatherings. Each Audio Zoom con- 
tains not one, but two microphones... one faces the front and 
one faces the back... And they can be turned on and off. That 
means you can choose to hear more of what you want to hear 
and less of what you don’t. 
Two microphones. 

A simple idea with profound results. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more 
to do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers — all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal, Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual's 
needs. More than just a simple disappearing ACT!!! 


MET LIFE A.D.P. W.C.B. LIBERTY D.V.A. GREENSHIELD ; 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic Ajax Audiology Services Whitby Hearing Centre 
(905) 831-8311 (905) 831-8311 (905) 666-7726 
1885 Glenanna Rd., Suite 104 95 Bayly St. S, Suite 303 1032 Brock St. S., Unit 4 
Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario LIN 418 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401 exit, Brock Rd. N. exit) 


Monday through Friday with some Saturday and evening appointments available. 
See an AUDIOLOGIST 
an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes only at Oshawa General Hospital please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 


ADDITIONAL 
SUPPORT? 


FACT IS, 


Surgical support stockings are 
covered by your Green Shield 
extended health coverage. 


sf 


Durham Medieal 


The Caring Professionals 
92 Simeoe St. N., Oshawa, Ontario, LIG 482 


728-1112 


Bell Mobility Bell Mobility Bell Mobility 


4 
new” 
Free Phone 
Mitsubishi Ah-250 
OR UPGRADE FOR 
$49.95 to Flip Phone 


Added Bonus: 30 minutes Free 
for 12 months. 


Message Centre Free for 12 months. 
Free Activation (Save $35.00) 


Waived System License Fee 
for first year (save $48.00) 


One time $100.00 Credit. 


Conditions of Employee Purchase Program: 
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1983 Yamaha brand recent track, runs 
great $600 Ob0, Chev 400 rebuilt trans- 
mission $100, 1983 Celebrity, certified, 
excellent condition $1300 obo. Call: 905- 
623-7746 


1986 Mazda LX Turbo, p/w, p/s, p/sunroof, 
fairly new exhaust, alternator, rotors, high 


mileage, as is $800. Call: 705-277-9126 
Three 24" solid oak bar stools, excellent 
condition, paid $250 sell for $150 obo. Call: 
905-436-3599 


1986 Nissan 300 ZX, mint condition, power 
everything, new brakes & exhaust, digital 
dash, leather interior $3500 firm. Call: 905- 
576-0154 


Sklar Peplar matching couch, loveseat & 
chair, taupe color with wood accents, no 
stains or tears, asking $350 obo. Call: 905- 
433-5097 


Olympic weight bench, 255 lb, deep dish 
Olympic weights, squat rack, leg exten- 
sion & curl attachment, $730 new asking 
$400 obo. Call: 905-433-5097 


Unopened boxes of 92 OPC premier 
hockey cards, Nicholas Lidstrom rookie 
card, great stocking stuffer $17. Call: 905- 
404-9909 


Desk, 3 drawers, natural color $25, TV & 
VCR stand $15, car am/fm/cd & radio, 
Royal Albert china, Blossomtime 5 five 


piece settings. Call: 905-623-7733 

1988 Yamaha Excel [Il snowmobile, excel- 
lent condition, tach speed grip warmers, 
new belt, Universal luggage carrier, can- 
vas cover extras, asking $2150, Call: 905- 
623-0755 


1982 Toyota Cressida, good shape, loadad, 
145,000 km, asking $1350 obo, 1993 
Yamaha Exciter snowmobile, good shape, 
new track, studded $3600 obo. Call: 905- 
436-6320 


Volkswagen 1600 motor, transmission, gas 
tank, 2 brawn storm doors 32" & 34", like 
new, Vic hockey pants size Bantam? Call: 
905-263-8817 


Bell Mobility 


MEMBER PURCHASE PROGRAM 


Partnership Plan 


€ = 


FOR MEMBERS OF: 
CAW 


To Order 
contact: 
Brenda Core 
(905) 432-0088 


Batbara Bird 
(905) 571-0088 


Norcom Cellular 


Your local 
Bell Mobility Dealer 
For 


Free Delivery 


Includes: 
@ Call Waiting 


Available in Ontario and Quebec and to new activations only. Proof of Employment required. Offer valid while an employee of this company. Annual System Access Fee of $48. Partner Plan™ monthly. Limited time offer available 
while supplies last and subject to change without prior notice. See your Sales Representative for complete details, Some restrictions apply. Subject to credit approval. Partner Plan rate available concurrent with Employer's Corporate 
Agreement. Subscribers are automatically migrated to a standard service plan in event of Corporate Agreement default. Employee Partner Plan promotion 
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Bell Mobility Bell Mobility Bell Mobility 


® Call Forwarding 
® Conference Calling 
@ Minimum 12 month term activation 


After Hours Freel 
Weeknights and Weekends 
Spm-7am and all weekend) for Partner Plan 


Added Value Free Numeric Pager 


$20.00 Activation Fee @ $9.95 Per Month 
Pager Not Exactly As Shown @ New Phone Activation Only 


ends December 31st, 1997. 
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GE stove, fridge side by side ice maker, 
23.6 cu ft, self cleaning, green $200 ea, 
Frigidaire stove, self cleaning, gold $200. 
Call: 905-725-3877 


Futi goal tending equipment, will sell sepa- 
rately for senfors, plus 5 1/2 laser figure 
skates. Call: 905-697-0831 


Country setting, 5 min north of Brighton, 8 
yrs old, 3+ 1 bedroom sidesplit, tastefully 
decorated, many upgrades, above ground 
pool, fenced yard, shed, green house, 2 
acre lot, asking $139,500. Call: 613-475- 
4404 


28" color TV, Magnavox floor modal $175, 
pair of new size 10 1/2 men's skates, 16 Ib 


bowling ball & bag. Call: 905-728-6897 
Baby crib & mattress, high chair, 2 stroli- 
ers, car seat, all in good condition, every- 


thing for $125, Call: 905-725-7295 
Hospital bed, electric dual controls, uphol- 
stered commode, best offer. Call: 905-576- 
2934 


Sony 8 mm video camera with hard case, 


lights ete... $450, Call: 905-723-2072 
Trailer 7' 8" wide x 19" 3" long, asking 
$3000 obo, 10' satellite dish $3400 obo. 
Call: 905-666-4159 


Jennings compound bow $275, 40 chan- 
nel walkie talkies $100, scanner 400 chan- 
nel, model #PA02005 $250, scuba gear 
$500, RC12950 side band rad $175, Pres- 
ton oil furnace & tank $300 obo. Call: 905- 
404-8918 


Woodstove, Fisher grandma bear, 2 door 
$250 obo, snowboard, 154 cm, Hooger 
Booger with bindings, metal edges, good 
beginner board $115 obo. Call: 905-655- 
8070 


3 1/2 hp snowblower, electric start, elec- 
tric stove, bar fridge 32° high. Call: 905- 
723-1937 

One year old Golden Retriever, blonde, all 
shots, neutered, loves kids, best offer, se- 
rious inquiries only, 20" x 36" kennel. Call: 
905-666-9373 

2 table lamps, black & gold $40 pair, 1986 
Dodge wiper motor, never opened $50, bird 


cage $10. Call: 905-404-8621 


Save 18% 


Optional 
Features! 


Chesterfield chair & ottoman, excellent 
condition, off white floral design, dusty blue 
& rose $600 firm, original price $1500. Call: 
905-725-7529 


Antique pine harvest table, 5 ft long with 4 
antique oak chairs $500, antique decora- 
tive oak table $200. Call: 905-723-9736 


Ford 8N tractor with loaded & blade, new 
exhaust tuned up, good rubber, runs ex- 
cellent $2500 obo. Call: 705-357-3968 


Sensormatic anti-theft gate alarm (for re- 
tail) $1200, queen waterbed $75, 280 gal- 
lon aquarium $600. Call: 905-725-3138 
1985 Buick Somerset, 4 cyl, auto, good 
condition $1500, 1983 Mercury Marquis, 
low miles, good winter car $900 obo. Call: 
905-723-6493 


Keyboard, Casio CT-370, like new, 20 
voices, 20 autorhythms, 210 sound tone 
bank, easy play features, just in time for 
Christmas, less than 1/2 price $225. Call: 
905-725-0707 


Chevy truck 77, auto, 350, 1987 Hyundai 
Stellar, 4 dr, hoist, tire changer, wheel bal- 
ancer, compressor & much more. Call: 905- 
666-9539 


Large antique "Gone with the Wind” lamp, 
brass trim $650. Call: 905-697-0929 after 
6 pm 


Spm 
Ladies thigh length leather jacket, new con- 
dition $200 paid $600, size 16-18. Call: 
905-725-3483 


Two 350 Chev engines, 4 bolt, mains for 
rebuild $250 each, antique 2 burner 
woodstove $125, women’s Indy-trail suit 


(med) $100, Call: 805-885-2373 

1978 31" Prowler trailer, sleeps 6, new 
awning, air condition, fridge, stove, furnace, 
deck, just north of Cobaconk $6200. Call: 
905-623-7711 


Oshawa, good area, 10 room duplex, good 
condition, new windows, double garage, 
large deck, private entrance $162,900. Call: 
905-725-8645 

Husqvarna chain saw, model 288XP, 24" 
bar $700, commercial metal cutting band 
saw, horizontal style $800, both like new. 
Call: 905-723-6929 

1994 GMC Safari, 8 passenger, 1 owner, 
80,000 km $14,000 firm, still under ex- 
tended warranty. Call: 905-576-1043 
Outdoor cement steps, 2 steps 37" wide, 
new. Call: 905-728-5602 


Piano $500 obo. Call: 905-576-1334 


Pool table, Brunswick 4 x 8 slate, less than a 
year old, excellent condition, balls, cues, etc.. 


included, asking $600. Call: 905-723-8397 


1988 Camaro Iroc, 5.7 litre, auto, T-tops, 
best offer as is. Call: 416-690-1230 

1992 Pontiac Lemans, recent o/e tires, 
brakes, tune-up, muffler, reg maintenance, 
k/n, air filter, Castol syntec engine oil, best 
offer. Call: 905-263-8566 evenings 
Shenandoah air tight woodstove, wait pro- 
pane wall furnace, 35,000 BTU, Hohner 
piano accordion, medium size. Call: 905- 
728-1148 

Computer desk and printer stand $50. Call: 
905-725-7188 

48" vanity, countertop & sink, white with 
oak pulls $299, men's 18 speed bike $35. 
Call: 905-373-1649 

Concrete step 5 ft wide, 3-step $25, ice 
hut 6 x 4 $25, Call: 905-263-2069 


KEYS TO US LTD. 
Designated Driver 
For You & Your Car 


Weddings, Banquet, Etc. 


Durham Region 


If You Drink Too Much 


PHONE (905) 242-3456 Pass Your Keys To Us 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville L1C 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 


Earmolds 


Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife. 
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Living room drapes with swag valance in- 
cludes sheers 150" x 84", color blue pindot, 
only 2 years old, asking $375. Call: 905- 
623-6345 


Eagle GA 215/60/16 on aluminum rim also 
one no rim, asking $140 for both. Call: 
905-728-8591 


1987 Econoline van, V6, 52,000 km, wheel- 
chair jift, dual battery $6000 obo. Call: 613- 
332-3548 


Bowling ball, 12 Ib Blue Knight, new condi- 
tion $70. Call: 905-432-1032 


Cabinet sewing machine $100, desk $50, 
freezer $75, office chair $10, microwave, 
ceiling fan, record player. Call: 905-723- 
6983 


1850s Victorian settee, completely reuphol- 
stered, very intricate carving $1500, crystal 
chandelier $50, exercycle $25, pair gold 
tufted arm chairs $300, Call: 905-721-2118 


1986 GMC pick-up 149,000 kms $2100 
obo, 1986 Dodge pick-up 146,000 kms 
$1900 abo. Call: 905-986-4892 


Beautiful oak canopy crib, upgraded mat- 
tress, matching oak armoire dresser/ 
changetable, all white eyelet accessories 
included $900 obo. Call: 705-786-2379 


Red brick, 15¢, up to ten thousand or more. 
Call: 905-436-2491 


Eee 


Antique dining room suite, buffet, china 
cabinet, table and 6 chairs $1400, exer- 
cise bike $40. Call: 905-655-4327 


BOB JOHNSON 
Owner 


Licensed Optician 


e FOR ALL YOUR OPTICAL NEEDS 
¢ ALL VISION PLANS ACCEPTED 

° EYE EXAMINATIONS ARRANGED 
e SENIOR CITIZENS DISCOUNT 


'=5 79-641 12 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 
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Dining room suite, table & 4 chairs, buffet 
hutch, leaf asking $725, fireplace doors, 
brass with glass screen, like new, 10 speed 
bike, door. Call: 905-725-3152 


Sears x-cargo removable car roof plastic 
carrier $50, large mesh playpen $20. Call: 
905-728-9100 


Men's Seiko wrist watch (never been worn) 
beautiful gold bracelet, would make a great 
Christmas gift, half price obo. Call: 905- 


723-9267 between 4-7 pm 
Beautiful 15/16 3 year old Arab Lilly, regis- 
tered, older farm implements, 1981 Chev 
1 ton pick-up, excellent condition, no rust, 
certified $3500, great camper. Call: 905- 
576-7383 


86 GMC 3/4 ton with ramp tailgate, good 
work truck $2000 as is, low km. Call: 905- 
725-4909 


Harley Davidson pans, fairing, tour-pak, 
saddle bags $350 obo, assorted other 
parts, seats, pipes, mufflers, etc., willing to 
trade, Call: 905-885-7776 


Chainsaw, radial arm 8/4", wood lathe drill 
press tools, old hockey pucks, clocks, 
watches, gas leaf blower, drill bits. Call: 
905-623-2622 


1996 skidoo, Formula III, 2000 km, 144 
warranty, hog studs, 4 wheel kit, hand & 
thumb warmers, mint condition, ready for 
snow $6200 obo. Call: 905-723-5147 


Sander, cordless drill, skillsaw, 2 aluminum 
doors, chainsaw, router, table top sander, 
B" grinder, tool cabinet, drill press. Call: 
905-623-2622 


Tandem axle trailer with ramp & storage, 
heavy duty, good for landscaping $800 as 
is, cement mixer $150, deal for both. Call: 
905-436-3190 


1988 Grand Am, 4 dr, p/s, p/b, needs 
timing chain, new tires, exhaust, good 
body, breaks done $800 obo. Call: 905- 
576-7126 

Large solid teak wall unit 11'3" x 7' x 23" 
asking $750, a beauty, must sell, Call: 905- 
430-3269 

Sesame Street bed in bag, black leather 
couch & chair, oak arms, beige/rose, all in 
excellent condition. Call: 905-571-5901 
Cedar strip boat in excellent condition, chil- 
dren’s clothes, new ski racks, electric mo- 
tor player piano, antique oil lamp, copper. 
Call: 905-576-5186 

1981 Buick Lesabre, body & interior in great 
shape, 2nd owner $1200 obo. Call: 905- 
665-9297 


°45 min from Oshawa 
just north of Beaverton 


* Established 
community on the shore 
of Lake Simcoe 


* Boat ramp to Lake 
Simcoe 


* School bus at your 
door 


* Two community parks 
* Trent Canal access 


York home gym, heavy punch bag, exer- 
cise bike, 2-24" bikes, portable humidifier, 
ski rack, girls ski boots sizes 5-8 new. Call: 
905-723-0572 


Box trailer 4 x 8, 13" tires, spare, ramps, 
jack, truck box, dual lids, full size, tailgate 
for fifth-wheel, extension mirrars; antique 
wood crib. Call: 905-725-8343 


1984 Cutlass Supreme Brougham $225 
km, 305, runs great, not smoked in, little to 
certify, asking $1000, make me an offer! 
Call: 905-987-5205 


Child’s big-foot riding truck, good condi- 
tion $100, oak wall unit with liquor cabinet, 
lighted glass unit 71 1/2" x 72" $200. Call: 
905-723-9073 


We are proud to 

offer a selection 

of re-sale homes 
starting at $129,000 


Call: 1-800-495-3304 for info 
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White flower girl dress, size 4-6, worn once, 
paid $350 asking $125 obo. Call: 905-434- 
4957 

2 year old Sears Kenmore canister vacuum 
cleaner $175, bed style couch $75, 
Panasonic portable cassette stereo $35. 
Call: 905-571-0682 


Six piece bedroom sel, good condition 
$300. Call: 905-576-1955 


1977 Ford F-250, heavy duty camper, spe- 
cial supercab, 3/4 ton truck comes with 
new rear quarter & supercab panels, ask- 
ing $1000 obo. Call: 905-725-2279 


200 plus beer bottle collection, mint shape, 
over 95% full, shelves included, sell com- 


plete set $400 obo. Call: 905-728-9717 
1977 Chev Nova, restorable car $500 obo. 
Call: 905-725-5789 

Very large 6' x 2’ Viking freezer $100 & Cardio 
Glide Health Rider $75. Call: 905-438-1991 
Tires, all-terrain Daytonas, used 5 tires 
$125. Call: 705-876-9910 

3 bedroom semi, finished basement, gas 
heat, great location close to GM, walk out 


to back yard $105,900. Call: 905-436-1803 
1/2 acre river front lot in 'amable, 7 miles 
south of Bancroft, private southern expo- 
sure, permits available, asking $12,900. 
Call: 905-434-1173 

83 Olds Omega. excellent 2.8 litre motor & 


transmission, 147,000 km, lots of good 
arts, best offer. Call: 905-434-1173 


Henry’s, Canada’s leading photographic retailer, has 
finally arrived in Oshawa. Whether it’s a point and 
shoot, video or digital camera, Henry’s is the place 
to shop. Known for expert advice and the best price, 
we've got what you need in stock and on display. 


Toronto prices without the drive! 


$10.00 OFF 


Your next purchase 
Coupon yalid until November 30, 1997 


1 coupon per purchase, no cash value 


redeemable at our Oshawa location only 


DECEMBER 1997 
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WORKER 


A division of Cranbrook Glen Enterorisas Limited 


Telephone # 728-4631 
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Harrowsmith woodstove, airtight, 36 x 34 
X 26, $300 obo, Clympia XL125DM elec- 
tronic typewriter, 5000 character 
memory, LCD, asking $250, mirror, bev- 
elled glass 1/4 x 36 x 54 $150. Call: 
905-697-0112 


McLaughlin cutter & buggy for sale, good 
condition. Cail: 905-725-1097 


Chiffonier dresser night table, 2 drawers, 
4 drawers tall $75, both for $75. Call: 905- 
576-2381 


ll lhe EEE 


1988 Country Squire loaded, 1982 
TransAm, stored, low kms, asking $200 
each, 1957 Ford F100 $5000, large LP 
collection. Call; 905-697-3539 


European glasses, platinum finished, 43 
pieces, liqueur, cognac, juice, champagne, 
tea or water, almost new. Call: 905-728- 
2764 


i EEE 


5 hp Toro 20" snow blower, good condi- 
tion $250 obo, Call: 905-725-9209 


Golden Retriever pups, ready Dec 10th, 
home raised with kids & cats, needled & 
tattooed. Call: 705-932-3129 

Large bird cage, with stand, 16x18x40, 
$50, brass colour. Call: 905-571-4199 
1989 Cavalier, 4 dr, 4 cyl, 186,000km, 
$2 200 certified. Call: 905-723-0382 
1989 GMC pickup, 186,000 km (hwy), 305 
engine, loaded, cap, towing hitch, $7,000 
certified. Call: 905-723-0382 

1987 Pontiac 6000 4 cyl. 4 door 210,000 
km. Some rust. Good winter car. $1,000 
or b.o. As is. Call: 905-623-1569. 

Girls bedroom set, twin frame, headboard, 
nine drawer dresser with mirror and 
nightstand. $150. Call 438-0551, leave 
message. 


930-1988 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


elttimills 


266 King St. W. Oshawa, Ontario 
436-1500 


Truck cap to fit S-10 1994 & newer, short 
box, bra for 94 & newer S-10 asking $50. 
Call: 705-374-4243 


WANTED 


4 x 8 slate pool table. Call: 905-355- 
2303 


8 fl or 10 ft rubber dingy, must take up to 
9.9 outboard. Call: 905-725-5789 


9.9 ouiboard. Vall: sur fcoro fee 
Men's size 42, excellent condition, very 
reasonable price for short winter coat. Call: 
905-728-5199 


Car top boat & 9.9 motor in good condi- 
tion also patio slabs, small sizes pre- 
ferred, will remove from patio, Call: 905- 
725-9387 


0: 
Stamps & coins, all kinds. Call: 905-579- 


0835 
, Health Care 
Service 


®Client Escort 
@ Staff Relief 
© Hospital & Industry 
® Private Duty Nurse 
For Homes or Institutions 
@ In Home Foot Care ® Palliative Care 


LOCALLY OWNED 


Wanted te buy 5 x 10 utility trailer (heavy 


duty). Call: 705-277-1629 

Wanted to buy old glass named milk bot- 
tles & dairy related items, calendar, to- 
kens, etc... Call: 905-623-2611 

Gibson Les Paul, older fender electric gui- 
tar or 60's Epiphone semi acoustic elec- 
tric. Call: 905-576-0060 

Your old scouting uniforms, books, jewelry 
or anything for scouting. Call: 905-427- 
9925 

Pool filter, down hill skis & boots, men’s 
size 9-10 ladies size 8-9 also Manx kit- 
tens for sale $10. Call: 905-352-2047 

81 & up Olds for scrap, & 84 Honda Civic 
for parts or scrap & other scrap metal, will 
pick up. Call: 905-725-7249 


MainStreet Messenger® 
MEDICAL ALARM EMERGENCY RESPONSE 
TELEPHONE SYSTEMS 


HOMEMAKER SERVICE 


© Light Housekeeping 

@ Meal Preparation 

@ Personal Care 

@ Care Giver Relief 

DVA TAPS CARDS Accepted 


TDAYSPERWEEK © ay 571-1511 


1-800-461-6756 


Member 
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14 ft cedar canvas canoe, prefer Peterbor- 
ough or Chestnut, condition not important. 
Call: 705-738-5648 


RENT 


Luxury log cabin on lake close ta Algonquin 
park, 3 bedroom, electric furnace, good 
fishing, snowmobiling, skiing, non smoker, 
no pets. Call: 613-637-2836 

North Fort Myers, Florida, mobile home, 2 
bedrooms, seniors park, pool, golf course 
$1200 month, January through April, fully 
furnished, or purchase at $20,000 US Call: 
941-731-6481 


Apartments for rent in clean quiet building, 
nice view $285 per month, first & last re- 
quired. Call: 905-430-9573 

1 bedroom apartment home in golf course 
community, private entrance, patio, pool, 
close to shopping & beach, $300 week or 
$1100 month. Gall: 941-597-5148 


Florida-Treasure Island, 1 bedroom condo 
on beach, sleeps 4, pool, hot tub, south of 
Johns Pass, available 3rd week of April 
$550. Call: 905-725-1800 


In Oshawa, intersection Park Rd & Bloor 
St $395 monthly, 4 rooms, fully furnished 
& carpeted basement apartment, suitable 
for 1 or 2 adults. Call: 905-728-0079 


Large 1 bedroom basement apartment, 
close to shopping & public transportation, 
laundry facilities, nice neighbourhood, east 
Oshawa. Call: 905-728-6534 


Indoor 


U-Do Car Wash 


Just around the corner 
at 465 Bloor Street West 
* Locally owned and operated 
* Newly renovated 
* 7 Heated Indoor bays 
* Secured Premises for your safety 
* No coins required 
* Open 7 days a week 
* One of a kind in Durham 
* Wash & vacuum in same bay 
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Five Great Features of Credit Union RSPs 


For a “smarter tomorrow” take care of yourself now with 
a Credit Union RSP. Here are five great features of the 
RSP options available at your Credit Union. 


Fully insured... your RSP deposits are individually insured up to $60,000.00 per plan and 
there is no limit on the number of plans. 


Index-Linked Term Deposits... combine the potential of stock market gains with the security 
of an insured deposit. 


Mutual Funds and a Labour Sponsored Fund... in addition to our deposit insured options, 
we offer a wide variety of mutual fund alternatives and a labour sponsored investment fund. 


RSP Loans as Low as Prime... are available to assist you in your cash flow and investment 
planning. 


Convenience and Great Personal Service... why wait... use our RSP Appointment Line 
or... easier still... arrange for your RSP by telephone... Bowmanville @ 623-7890... Oshawa 
@ 728-5187... or... Toll Free @ 1-800-268-8771. 


Avoid the rush and add to your tax deferred savings! 


Get The Best Mortgage Deal Around 


Competitive Rates a = 
| COMMIUIRITATCREETILINON | 
No Penalty | INVITES YOU TO USE THIS VALUABLE COUPON | 


If you sell your home | | 


N Cc i l PAY TO wnsesrce: cousanaerounaaunereaezerexauserias eurasressnscerenara | 
0 VOS | up to $500.00 ( (CASH) 
To transfer your mortgage to us | WHEN YOU GET YOUR MORTGAGE AT 
. THE CREDIT UNION l 

[= | ex | [a | e L This offer not valid Kae cae Pe : el coupon per member I 


Terms... payments and pre-payment options 


“Time is running out for The Best Mortgage Deal Around” 
There are no strings attached to a mortgage with your Credit Union. You get the best 
features, the best rates which are very, very competitive... PLUS you get up to $500.00 
cash back! But, time is limited, this offer will end December 31, 1997. 


Auto Workers Community Credit Union 


Everything your financial institution should be. 
Oshawa ® 728-5187 Toll Free © 1-800-268-8771 Bowmanville © 623-7890 


CAW=TCA 
CANADA 


All meetings 


held at 
General Membership the CAW 
Meeting Local 222 
is held the Hall, 
First Thursday of 1425 
every month at 7:30 p.m. « Phillip 
except July & August. ate, 


The General Motors Unit meeting 
is held the Third Thursday of every month at 7:30 p.m. except July & August. 


The Retirees’ Chapter meeting 
is held the First Monday of every month at 1:00 p.m. except July & August. 


CAW Family Auxiliary meetings 
are held the First & Third Tuesday of every month at 8:00 p.m. except in July & August. 


Third class postage paid in cash at Scarborough, Ont. Return guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario LtJ 8L4 


MAIL SPOSTE 


1121626-98 


